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Esteemed Stakeholders,

This Integrated Annual Report outlines our activities in 2022.

As we were working on this Annual Report, southeastern Türkiye was hit by a devastating, 
earthquake on February 6, 2023. The tragic disaster affecting eleven provinces around the 
epicenter, Kahramanmaraş, claimed the lives of tens of thousands of our citizens, leaving hundreds 
of thousands injured. We offer our deepest condolences to the loved ones of those who lost their 
lives; may they rest in peace. We wish our injured citizens a swift recovery and extend our deepest 
sympathy to our entire nation.

Our efforts to alleviate the effect of the earthquake in the aftermath will take place in greater 
detail in 2023 Annual Report. However, we do wish to offer a brief summary of these activities as 
of March, when this Report was prepared.

A total of 2,573 current grantees in the Turkish Education Foundation family were directly affected 
by the earthquake, which had an impact on thousands of students at all levels of education in the 
region. We are carrying on with our support activities for impacted students, striving to keep them 
in school.

As it stands, the need is great, and we have a long way to go. Since the earthquake, we have 
continued to mobilize our resources for TEV grantees, and children and young people of school 
age affected by the disaster.

The first action we took was to provide 2,525 current grantees or their families in the earthquake-
impacted provinces with additional accommodation relief. Next, we wired once-off emergency 
funds to 1,300 university students previously interviewed but rejected for quota reasons in Fall 
2022. Then, once universities shifted to distance learning due to the disaster, we rallied our donors 
and our own resources to provide laptops to 1,000 students in urgent need of computers to 
attend their classes online.

In the meantime, we opened a call for scholarships applications for the remaining 4 months of 
the academic year to support an additional 1,000 students. Within only a week, we received 
over 94,000 applications. Ultimately, we awarded scholarships to 1,360 students, who were the 
most tragically impacted, having lost family members or their homes or who had been injured 
themselves. These 1,360 students will receive scholarship payments between March and June. We 
know this need will increase greatly in the new academic year.

Fully aware of the urgency of getting younger children back to school, to their friends and 
teachers, we are also calling for donations for the prefabricated schools we will build through the 
TEV School Bell Fund. Finally, we signed an MOU with the Ministry of National Education as part 
of our inherent commitment to be there for children and young people in the aftermath of any 
disaster in the country. Through this partnership, we will support younger students in primary or 
secondary school whose parent(s), homes and health were taken from them so early in life.

We believe that the most meaningful thing to do for our grantees and all children and young 
people of school age impacted by a disaster is to reassure them that they will always have support 
and get them back to the safety of daily routines.

It is our greatest hope to heal together...



In the presence of Atatürk 
on our 55th anniversary...
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Your donations create a treasured 
future for our young people!
In 1967, 205 business people led by Vehbi Koç planted the seeds of a 
non-governmental organization that extends to the present and into 
the future. Our country readily embraced this educational mobilization. 
Support from our generous benefactors became the lifeblood of our 
growing young saplings.

TEV stands out as one of the most reliable foundations with a strong 
vision, a family flourishing with solid roots, and one taking bold steps 
toward institutionalization. Every penny obtained from benefactors 
is spent on developing young people within a transparent structure. 
This confidence turns into greater resources every year. Giving a place 
to alumni on its Board of Trustees and Board of Directors with its 
sustainable cycle TEV continues to instill hope.

On the 100th anniversary of the Turkish Republic, TEV feels gratified to 
have have toucheded the lives of thousands of young people, shaping 
a future that mirrors their dreams.
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OUR INTEGRATED ANNUAL REPORT

We are excited to publish our first 
Integrated Annual Report, which presents 
our Foundation’s activities, future 
objectives, and strategies.
We are excited to offer our first 
Integrated Annual Report for 
your perusal, combining our 
Foundation’s activities for the year 
with its objectives and strategies 
for tomorrow. 

We are pleased to introduce our 
activities to you in a transparent, 
accurate, and consistent manner 
built on integrated opinion and 
reporting. As an institution, 
we have worked steadily and 
tirelessly to ensure equal access 
to education in Türkiye for 55 
years. And we will continue our 
journey with the support of our 
benefactors and the grantees 
who have recently joined the TEV 
family. 

The content of our report was 
shaped after assessing the 
featured subject headings of 2022 
in detail. The number of grantees 
is presented based on academic 
year, while financial information is 
presented based on calendar year. 

With the data and information 
given in the report, we submit to 
our stakeholders our activities of 
2022, our plans and objectives, 
the value we created through our 
business model, our governance 
structure, and the financial 
statements of our Foundation 
subjected to an independent 
audit.

Our report was prepared in line 
with the basic concepts and 
principles set by the International 
Integrated Reporting Council 
(IIRC) within the framework of 
International Integrated Reporting.
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We strive to maintain and pursue the story 
of success Vehbi Koç began as we leverage 
its strengths and build on it even further. 

Honorable Members of the TEV 
Family,

The Turkish Education Foundation 
was established 55 years ago 
by 205 philanthropists led by 
the late Vehbi Koç, who set his 
heart on realizing young people’s 
dreams of qualified education. The 
Foundation has been bolstering 
education since that day. 

We strive to maintain and pursue 
the story of success Vehbi Koç 
began as we leverage its strengths 
and build on it even further.  

Our responsibility to increase 
young people’s access to 
education and enhance its quality 
increases daily. Unfortunately, 
despite our best efforts, unequal 
opportunity in education remains 
a problematic issue. I believe 
that the TEV Family will help our 
young people realize their dreams 
as it strives to achieve more.

To date, TEV has provided over 
270,000 domestic scholarships. 
I can see how much we have 
accomplished up until now since 
the beginning of this educational 
mobilization, with the main 
mission to contribute raising 
educated individuals who are 
committed to the Republic’s 
values. Seeing our students’ 
brilliant achievements, as they 
guarantee our bright future, fills 
us with pride and happiness. 
We always steer them towards 
achieving ever higher targets.

Our primary objective is to 
enable our qualified, modern, 
and democratically-oriented 
youth, who are committed to 
the principles and values of the 
secular Republic, to be hopeful for 
the future. As such, in supporting 
their education, we encourage 
them to make a permanent and 
lasting contribution to national 
advancement.

And as a member of this family, 
I feel hugely proud to serve TEV 
and our country. I thank our board 
of directors and benefactors, 
particularly our esteemed trustees, 
who helped carry our Foundation 
to its 55th anniversary. I also recall 
our deceased founders, managers, 
and benefactors with gratitude 
and grace. I thank all our living 
benefactors and contributors. 

Esteemed Members,

We lost many people, among 
them a number of our grantees, 
in the earthquake disaster of 
February 6, 2023. And so, as 
we wish mercy upon those who 
lost their lives, we offer our 
condolences to their relatives and 
pray that the injured may swiftly 
heal.

Since the disaster’s first day, our 
key priority has been the safety 
of our benefactors, grantees, and 
employees. Via our 24/7 SMS 
- WhatsApp line, we stayed in 
touch with our grantees affected 
by the earthquakes to respond to 

205
Benefactors

+270
thousand

TEV Founders

Domestic Student 
Scholarships

MESSAGE FROM THE CHAIRMAN 
OF THE BOARD OF TRUSTEES
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Seeing the brilliant 
achievements of our students, 
guaranteeing our bright future, 

fills us with pride and happiness.

their needs. 
We initiated a comprehensive 
plan of action using all means 
available, including the provinces 
of our Branch Offices network. The 
Turkish Education Foundation has 
a vast solidarity network. In any 
mobilization where social support 
is required, we have always been 
able to count on the assistance 
of individuals and institutions. 
We immediately took action for 
our grantees and their families 
of necessity evacuated to other 
provinces. We directed volunteer 
teams providing search and rescue 
and first aid services to the disaster 
zone. In the meantime, we fully 
conducted our service processes 
to lend support. We provided 
grantees or their families in the 
impacted provinces with additional 
accommodation scholarships. 
We launched the “Technological 
Support for Distance Education” 
campaign after switching to 
distance education after the 
disaster. We delivered computers 
to 546 grantees who were 
assessed to me among the most 
needy. Computers were distributed 
to TEV grantees in 60 provinces, 
especially those within the disaster 
region. We provided a 4-month 
scholarship spanning March to 
June to 1,275 new university 
students primarily affected 
by the earthquakes. To ensure 
uninterrupted regional education, 
we are working with the Ministry 
of National Education to construct 
prefabricated schools. We will 
continue our utmost effort to instill 
and increase a sense of hope by 
enabling all children and young 
people of school age to continue 
their education.

I want to express my sincere 
respect and gratitude on behalf of 
the TEV Family.

Ömer M. Koç
Chairman of the Board of Trustees
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2022, in which we celebrated the 55th 
anniversary of our Foundation, was of 
intensive pace and excitement in terms of 
new project development.
Honorable Members of the Turkish 
Education Foundation Family,

With its experience of over half 
a century and commitment to 
its ideals, the Turkish Education 
Foundation fires on all cylinders to 
add value to our country’s bright 
future.

During these challenging times 
for our country and the wider 
world, our Foundation carried 
out significant and exemplary 
activities to champion equal 
opportunity in education in 2022, 
operating without pause to meet 
the rising needs of our youth.

As one of the first TEV scholars, 
having also served as the head of 
the scholarship commission for 
many years, I would like to share 
my thoughts on our activities. 

One of the most enthusing 
things for me in 2022 was being 
appointed as the new Chairman of 
our Foundation.

As the late Vehbi Koç once 
said: “I entrust TEV to generous 
benefactors and grantees.” He 
held meetings with us in those 
years and encouraged us to 
contribute ideas. His eyes shone 
with joy as we debated plans. I, 
too, feel the joy and gratification 
of fulfilling these words of Mr. 
Vehbi Koç. Being the head of 
Türkiye’s most respected non-
governmental organization is a 
truly honorable duty.
 

Even though I can’t repay my debt 
of gratitude to our Foundation, 
I believe we are engaged in a 
relay race. We took the flag from 
our elders and are now running 
with it. Our cultural heritage 
passed down from the founders 
is the heritage of humanity. The 
young people whose education 
we bolster are destined to build 
the future. Witnessing their 
graduation and confident entry 
to daily life and seeing the light in 
their eyes is worth every effort we 
make. Together with all members 
of management, we will work to 
our fullest capacity to serve the 
Turkish Education Foundation, 
honoring the trust invested in us 
by our founders. 

Esteemed Friends,

The year 2022, in which we 
celebrated the 55th anniversary 
of our Foundation, was one of 
intense pace and excitement in 
the development of new projects. 

The main landmarks of our 
activities for 2022 included the 
technological upgrading of our 
scholar selection processes 
whereby we offered scholarship 
opportunities to even more young 
people in fuller compliance with 
corporate governance principles, 
made possible by effective and 
sustainable resource development 
and communication activities.

MESSAGE FROM THE CHAIRMAN

We took substantial decisions 
on managerial issues and began 
to implement them. We set 
fundamental principles with 
the committees and working 
groups that contain our Board 
members. Our institutionalism 
and governance-related initiatives 
have brought our Foundation 
a longer-term and strategic 
perspective.

We received our first score in 
the “Corporate Governance 
Compliance Rating” research 
conducted by the independent 
and impartial Kobirate 
International Credit Rating and 
Corporate Governance Service. 
We continually strive to improve 
our corporate governance 
processes and operations.
 
Meanwhile, we continued to 
e improve our Branch Offices 
network coordination. We also 
gather regularly with our alumni 
to add value to our Foundation 
by leveraging their expertise while 
strengthening our valued bond. 

Despite a year of economic, social, 
and psychological challenges, our 
Foundation’s revenues rose.

I intend to raise the bar much 
higher by spreading the domestic 
success of TEV abroad. TEV has 
successfully realized numerous 
achievements to date and 
continues to do so. And it is for 
those who will come after me that 
- I aim to set a higher institutional 
bar. I desire to develop a more 
transparent and participatory 
system in which our members and 
all stakeholders contribute more 
actively to our work.
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In our report, you may find details 
of all developments realized in 
pursuit of our goals and reflective 
of our general outlook.

As the Turkish Education 
Foundation, we will carry on our 
activities to realize our dream for 
our youth, namely to champion 
Türkiye’s egalitarianism and 
inclusivity.

And so, I express my gratitude 
to all the benefactors who 
donated to our Foundation. 
I also commemorate our 
deceased benefactors with deep 
compassion.

I thank all members of our 
Board of Trustees and Board 
of Directors, our benefactors, 
the general manager of our 
Foundation, our colleagues, and 
all stakeholders of TEV for their 
support.

As the Turkish 
Education 
Foundation, we 
will continue 
our activities 
to realize our 
dream for our 
youth, namely, 
to make Türkiye 
egalitarian and 
more inclusive.

In the preparatory phase of our 
annual report, we experienced a 
disastrous earthquake that deeply 
affected our country on the 
morning of February 6, 2023.

We offer our deepest condolences 
to our country.

We still feel in our hearts the pain 
of what we experienced. Yet, we 
know that the healing of wounds 
takes time. We will need to remain 
firm together to get back on our 
feet. As the Turkish Education 
Foundation, we will continue to 
play our part with determination 
and hope, as we have done after 
every disaster. And meanwhile, 
as our country’s most renowned 
non-governmental organization, 
we diligently continue our efforts 
in hopes of a bright future for 
our country, arm in arm with our 
extensive network of solidarity 
and support.

Respectfully,

Prof. Dr. Mehmet Şükrü Tekbaş
Chairman of the Board
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Gaining strength from its 55 years Gaining strength from its 55 years 
of experience, the Turkish Education of experience, the Turkish Education 
Foundation makes its utmost effort to Foundation makes its utmost effort to 
enhance our country’s bright future.enhance our country’s bright future.
Dear Members of the Turkish 
Education Foundation Family,

Gaining strength from its 55 
years of experience, the Turkish 
Education Foundation makes 
its utmost effort to enhance 
our country’s bright future. We 
impacted the lives of many young 
people this year, too, amid trying 
times for our country and the 
wider world.

While preparing our annual 
report, we received news of 
the earthquakes that deeply 
affected our country. With its 
epicenter in Kahramanmaraş, 
it struck on February 6, 2023, 
causing immense suffering and 
sorrow. Unfortunately, the Turkish 
Education Foundation suffered 
losses, too. May those who lost 
their lives rest in peace, and I 
extend my deepest condolences 
to their bereaved families and 
relatives, and swift healing for 
the injured. And I hope from 
the bottom of my heart for our 
country to recover soon. While 
our nation mourns for those 
lost to the disaster, there is no 
shortage of hope for the future.

Despite the difficult conditions 
arising from the pandemic, 
financial challenges, and disasters, 
our Foundation holds faith in 
kindness and in serving others. 
For this reason, our activities 
continued without pause over the 
past year.

2022 was a rather special year 
for our Foundation. In our report, 
you may see the details of our 
activities and projects that we 
have initiated and maintained 
over the year marked by our 55th 
anniversary.

Having continuously promoted 
the bright future of the youth of 
Türkiye for 55 years, the Turkish 
Education Foundation, under 
the motto DON’T GIVE UP ON 
SCHOOL, continues to ensure 
that individuals receive a quality 
education, equal opportunities 
and ultimately enjoy active 
participation in society.

We have concluded a year, 
reaching over 270 thousand 
scholarships granted over 55 
years and more than 10 thousand 
current grantees. Each figure tells 
a different story. The common 
thread of many stories is their 
course, which turns from despair 
to hope before flourishing into joy 
and success. 

One priority for the year was to 
achieve equal participation of 
individuals and stakeholders to 
ensure sustainable support. We 
achieve this in step with our core 
value of acting responsibly in all 
our activities to benefit young 
people and society.

MESSAGE FROM THE GENERAL MANAGER

Our projects take into account 
our students’ personal and social 
development. We achieve this 
by contributing to their social 
development through exposure 
to culture and the arts and 
by approaching their needs 
comprehensively while improving 
their educational opportunities.

I believe that the Turkish 
Education Foundation has been 
and will keep on being influential 
in creating the fairer society and 
world we would wish for our 
youth.

On our 55th anniversary, we visited 
Atatürk’s mausoleum in Ankara 
with our Board of Directors 
and colleagues as well as our 
benefactors and grantees in 
Ankara. As a foundation looking 
towards a bright future, we have 
always embraced our Great 
Leader, Atatürk’s vision of a 
modern Türkiye.

Our Foundation places great 
importance on corporate 
partnerships, as apparent from the 
significant increase in number in 
2022. 

Our rating score in the “Corporate 
Governance Compliance Rating” 
study, at 8.79 out of 10, is crucial 
in terms of the sustainable access 
to and management of resources.
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Efforts to fully digitalize our 
grantee selection process are fully 
underway. Our new Applicant 
Tracking Platform helps applicants 
to track their entire process on 
the TEV website. The platform is 
fully integrated with the Interview 
Platform and TEV ERP system.

Activities for transition to the CRM 
system got underway to establish 
more sustainable communication 
with our benefactors and 
develop a healthier process for 
benefactors and donations.

In the international World Affairs 
Challenge (WAC) competition 
held in the US, our students from 
the Turkish Education Foundation 
İnanç Türkeş High School 
(TEVİTÖL) ranked third in the 
world in two categories. 

Our “Don’t Give Up On School” 
project received the silver award 
at MIXX Awards Türkiye, the Silver 
Effie award, which is the leading 
award in the non-governmental 
organizations category, at the 
Effie Awards Türkiye 2022, 
and two silver awards at the 
Brandverse Awards 2022.

We also generated significant 
public awareness and visibility 
with the “Whose Backpack Is 
This?” project, our social initiative 
focused on our young people’s 
efforts to receive an education.

As part of our meticulous 
activities aimed at reaching 12 
thousand grantees, 80 TEV staff 
members conducted one-to-one 
interviews with 12,876 candidates 
out of on over 40 thousand 
scholarship applications for the 
2022-2023 academic year. The 
interviews took place over 30 
days.

2022 was quite a 
special year for 
our Foundation. 
In our report, 
you can see all 
the details of 
our activities 
and projects that 
we triggered 
and maintained 
during this 
year of our 55th 
anniversary.
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We know that education is the only key to We know that education is the only key to 
further consolidating the Republic on its further consolidating the Republic on its 
100100thth anniversary and beyond. anniversary and beyond.

Our first grantees were chosen 
for the TEV-TEV UK-Oxford 
University Postgraduate 
Scholarship and Imperial College 
London Postgraduate Scholarship 
programs introduced in 2022.

The cooperation protocol we 
signed with the Ministry of 
National Education General 
Directorate of Vocational and 
Technical Education in August 
2022 entered into force in 
line with our goal of more 
transparently reaching successful 
Vocational High School students.

We attended 14 philanthropic 
projects, including the Istanbul 
Marathon. With the number 
of runners and the amount of 
donations received, we broke 
our record set by marathons 
participated in thus far. On behalf 
of our students, I sincerely thank 
friends of TEV, who contributed to 
this success, further honoring the 
name of our Foundation.

As Türkiye’s education foundation, 
TEV contributes to the future 
of our country with every step 
it takes. The Municipalities 
Supporting Education project 
was launched in 2022 to fix 
local administrations across 
Türkiye on its radar; we aim to 
provide scholarships to university 
students who reside or study 
in the provincial and/or district 
borders of the local governments 
involved in this initiative. We hope 
to spread our project in the new 
year to municipalities in various 
provinces across Türkiye.

Project development 
activities continued within the 
transformation of the foundation 
portfolio, increased real estate 
efficiency, and our commitments 
to benefactors and testators.

We are excited to cultivate 
related activities and develop new 
cooperation in 2023. And during 
the process, we gain strength 
predominantly from our bright 
young people who strive to learn 
by any means and who adopt 
Atatürk’s principles, and regard 
success not as an outcome but as 
the journey itself. 

We know that education is 
the only key to consolidating 
the Republic further on its 
100th anniversary and beyond. 
Therefore, as we continue our 
endeavors with high hopes, we 
pledge to support the potential 
of our youth—individuals who will 
keep the Republic vibrant.

I extend my thanks and gratitude 
to members of our Board of 
Trustees, our Board of Directors, 
our colleagues, and all the 
benefactors who have supported 
us.

I wish you healthy and hope-filled 
days.

Banu Taşkın
General Manager

MESSAGE FROM THE GENERAL MANAGER

As Türkiye’s education 
foundation, TEV aims 

to contribute to our 
country’s future with 

every step it takes.
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Established under the leadership of Vehbi 
Koç 55 years ago, TEV touches the lives of 
ten thousand young people today.

DORMITORIES

3

35

270,000

13

EDUCATIONAL 
INSTITUTIONS

DOMESTIC SCHOLARSHIPS 
GRANTED TO DATE

BRANCHES

TEV – FACTS AND FIGURES
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OUR VISION, MISSION AND GOALS

Vision

Mission

Goal

To bring our human resources to a point 
where they can produce and use knowledge.

To stand in support of successful young 
people with limited financial means, 
who will contribute to our country and 
humanity, and the education system 
that will help them flourish.

To provide scholarships to successful 
students in need of financial support; 
to support the education system 
by building schools, dormitories, 
education centers and libraries; to give 
awards to encourage students’ studies, 
and to conduct scientific research on 
education.

ABOUT TEV18
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OUR PRINCIPLES AND OBJECTIVES, TEV IN ITS 
55TH YEAR AND TEV RESOURCES

As TEV, we have been working steadily 
and tirelessly for 55 years to achieve equal 
opportunity in education in Türkiye.

PRINCIPLES
• To be committed to Atatürk’s 

principles, and to be 
contemporary, secular and 
democratic,

• To work independently and 
unaffiliated,

• To be aware of public morality 
and responsibility,

• To keep our promises,
• To be open, honest and 

transparent,
• To stay committed to national 

and international values.

OBJECTIVES
The goals determined by TEV to 
create the circumstances required 
for our citizens to achieve the 
ideal of modern Türkiye and to 
develop humanity are as follows:
• To provide educational 

scholarships to successful young 
people who need financial 
support,

• To provide High Merit 
Scholarships to young people 
with leadership qualities who 
will play roles in the future of 
the country,

• To educate more talented young 
people at the Turkish Education 
Foundation İnanç Türkeş 
High School and increase our 
country’s potential,

• To increase the number of 
women’s dormitories,

• To open primary schools, 
student dormitories, and 
teaching centers wherever our 
country needs them,

• To bolster up social 
responsibility projects.

TEV in 55 YEARS
• 270,000 domestic scholarships
• 2,200 international scholarships
• 3 women’s dormitories
• 31 educational institutions
• TEV İnanç Türkeş Özel Lisesi 

(TEVİTÖL) since 2001

TEV RESOURCES
• In-kind and in-cash donations
• Donations made by will/grants
• Wreath/condolence donations
• Celebration and special day 

donations 
• General donations
• Scholarship fund donations
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TEV was established in May 1967 by 205 
founding members led by Vehbi Koç.

HISTORY

TEV was established in May 1967 
by 205 founding members led by 
Vehbi Koç. Goals of the foundation 
were stated as follows: “To provide 
scholarships to successful students 
who need financial support, to 
build student dormitories, centers 
and similar institutions, to make 
allocations to raise the productivity 
of the establishments founded, 
to organize awards to promote 
students’ studies and to conduct 
scientific research on education.”

In 1967, an announcement with 
the heading “Call of the Turkish 
Education Foundation to the 
Turkish Nation” was published in 
newspapers. The text, starting 
with “The Turkish Education 
Foundation which has completed 
its preparations and has come into 
operation, considers it an honor to 
announce the following issues to 
the Turkish public” consisted of nine 
items. The following items described 
general principles and goals along 
with the reason for its existence:

1. It has now been understood that 
the acceleration of economic 
development is only possible 
with a rise in qualified manpower 
committed to the homeland. 
Education is the only key for 
qualified manpower. Education in 
Türkiye does not develop at a rate 
and speed that will ensure rapid 
development and meet population 
growth. For this reason, apart 
from the development lagging 
behind, our young people who 
want to receive education but 
cannot afford it, and our raw 
values disappear every year.  

2. Providing education is the duty 
of the state. However, we believe 
that in a country like Türkiye which 
is obliged to develop rapidly, it 
is the duty of those who have 
the opportunity to help the state 
and to contribute to expanding 
the field of education. Thus, it is 
a fact that today there is a wide 
range of such assistance, which 
started centuries ago in most of 
the developed Western countries, 
and cooperation is frequently 
made in education. That’s why 
the Turkish Education Foundation 
has been established to make this 
contribution and has come into 
operation. 

3. Goals of the foundation are 
to provide scholarships to 
successful students who need 
financial support, to build student 
dormitories, centers and similar 
institutions, to make allocations 
in order to raise the productivity 
of the establishments founded, 
to organize awards to promote 
students’ studies and to conduct 
scientific research on education. 

4. The Foundation will realize these 
goals based on the interest that 
our businessmen and our able 
citizens have shown and will show. 

5. The Foundation will award 
scholarships in the first phase. 
“The first target is 1000 student 
scholarships.” 

6. Every citizen who believes in 
education may not have the 
opportunity to donate enough to 
provide a student scholarship. The 
Turkish Education Foundation will 
combine these small donations to 
generate a sufficient amount for 
scholarship. 

7. Besides, those who want to award 
scholarships in certain fields, will 
be able to donate for conditional 
scholarships. For instance, 
scholarship allocation for Istanbul 
Technical University Faculty 
of Mines or Erzurum Atatürk 
University Faculty of Agriculture.  

8. Names of the benefactors will be 
given to these scholarships. 

9. Today, numerous individuals 
and institutions, who want to 
give scholarships to students, 
undergo difficulties in identifying 
and following them. The Turkish 
Education Foundation has an 
extensive organization to overcome 
such challenges and eliminate 
inconveniences.
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TEV: A JOURNEY THROUGH TIME 

1967
The Turkish Education 
Foundation was 
established by 205 
business people led by 
Vehbi Koç.

1969 
The first grantees were 

sent abroad.

1971 

The first Branch 
Office was opened 

in İzmir.

1973 

The Ankara Branch 
Office was opened.

1982
The Bursa Branch Office 

was opened.

1984
The Adana Branch 

Office was opened.

The Antalya Branch 
Office was opened.

1985
The Balıkesir Branch 
Office was opened.

The Eskişehir Branch 
Office was opened.

1972
The funeral wreath 

service was launched. 

As of 1972, nearly 30 
thousand students had 

been given scholarships 
through funds raised by 

wreath donations.

1989
The Denizli Branch 
Office was opened.



1991 
The Trabzon Branch 
Office was opened.

2001
The İnanç High School was taken 
over in 2001, and later renamed 
as the Turkish Education 
Foundation İnanç Türkeş Private 
High School (TEVİTÖL).

2006
The Kocaeli Branch 
Office was opened.

2007 
The High Merit 
Scholarship program was 
introduced to raise the 
leaders of the future.

2011 
The Private TEV 

İzmir Republic Higher 
Education Women’s 

Dormitory was 
opened.

2012 
Private TEV Trabzon 
Higher Education 
Women’s Dormitory 
was opened.

2014
TEV shifted to ERP. 
TEV became the first 
foundation among 
the NGOs in Türkiye 
to transfer all their 
processes to ERP.

2016 
The TEV Mentorink 

Project was launched. 

1996 

The first scholarships through 
the Prof. Dr. Orhan Birman 
scholarship fund were awarded.

Medical school students were 
given a total of 6,463 grants 
since 1981. 

2008
The Kayseri Branch 
Office was opened.
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2015 

The e-learning project TEV 
Academy was launched.

The Private TEV Ankara Sedef 
Ölçer Higher Education Women’s 
Dormitory was opened.

The METU (Middle East 
Technical University) Fund was 
introduced. 3,033 scholarship 
opportunities have been given 
from the METU Fund up to date.

2017
The TEVİTÖL Mehmet-
Nevin Bilginer Culture and 
Art Center was opened.

The Muğla Branch Office 
was opened.

2018
The Tekirdağ Branch Office 
was opened.

A new period began in 
celebration day donations 
with BİR DÜNYA ÇİÇEK.

2019
TEV Uğuz Tarık 

Demirağ Vocational and 
Technical Anatolian High 

School was opened..

2020
With the Covid Heroes 
Memorial Scholarship 
Fund, we supported more 
than 200 children and 
young people who were 
victims of COVID-19.

2021
Domestic Grantees 
Journey project was 
launched with the 
cooperation of TEV and 
McKinsey & Company.  

2022 
We visited Atatürk’s 
mausoleum in Anıtkabir in 
the 55th anniversary of our 
foundation.

In Istanbul Marathon, TEV 
raised 3,355,180 TL with its 
1,808 runners, reaching the 
biggest donation amount 
collected in a marathon. 

We carried our donation 
processes into the digital 
environment with the tablet 
project.

Number of grantees which was 
about 10,000 in the 2021-2022 
Academic Year, rose to 12,000 
in the 2022-2023 Academic 
Year.

The switchboard system in our 
Head Office and branch offices 
was centralized. Call Center 
and IVR were integrated with 
the renewed call center.



As TEV, we aim to create the 
circumstances required for our citizens to 

achieve the ideal of modern Türkiye and 
to develop humanity.
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OUR VALUE CREATION MODEL

With the belief that qualified manpower will develop 
our country, we create added value for the education 
environment in Türkiye.

Resources Outputs Value Created

Our Financial Capital
• Institutional and Individual Benefactors
• Will-Grant Donations
• Enforcement
• Asset Management

• Financial revenue of 122,005,924 TL (interest income  
and dividend income from affiliates)

• 5,728 institutional benefactors
• 49,095 individual benefactors
• 1,676 will and grant benefactors
• Rent income of 62,790,478 TL
• Wreath and celebration day donations of 31,949,018 TL
• Sum of institutional and individual funds + other  

donations is 86,740,409 TL
• A total of 32,253 ceremonies were attended as  

part of the wreath and celebration day donations.  

• Versatile support; 
English courses, mentoring, meetings with the experienced professionals of the industry,  
training sessions with the support of many institutions, internship and employment support 

Our Manufactured Capital
• Dormitories
• Real Estate
• Branch Offices
• Units
• Head Office

• Head Office
• 13 branch offices
• 3 women’s dormitories
• 31 educational institutions
• TEV İnanç Türkeş Özel Lisesi (TEVİTÖL) since 2001

• To open primary schools, student dormitories, and teaching centers wherever our country needs them
• To bring students and education together via the educational institutions/points constructed

Our Social and Relational Capital
• Our cooperations and partnerships
• All stakeholders standing behind us

• Individual benefactors
• Employees of companies with a desire to participate  

in volunteer activities
• Domestic and international institutional benefactors
• Embassies
• Municipalities
• Non-governmental organizations
• Other public institutions

• To contribute to the education of students by working together with stakeholders
• To come together for a common purpose with a culture of solidarity

  Our Intellectual Capital
• Our reputation
• The experience and knowledge we have in the field of 

education
• Our ability to analyze data on education, employment, 

needs, choices and lives of the young people in Türkiye
• Distinctive application system
• Our expertise in the selection and determination 

process of application status

• 10 thousand scholarships in the 2021-22 Academic Year
• 246 High Merit Grantees
• 8 Doctorate Students
• 19 Postgraduate Students
• 1,900 Vocational High School Students
• 195 of 259 TEVİTÖL students are TEV scholars in the  

2021-2022 Academic Year

• To present data regarding education, needs and lives of the young people in Türkiye
• To prepare young people for the future by providing them with a qualified education through  

educational scholarships

Our Human Capital
• Board of Trustees 
• Board of Directors
• Human resources of TEV
• Our whole professional staff
• Our grantees
• Our alumni grantees
• Our will and grant benefactors
• Our individual and institutional benefactors
• Our volunteers
• Teachers and students of TEVİTÖL
• TEVİTÖL alumni
• Our committee members and advisors

• 59 Trustee members
• 7 Board members
• 27 Committee members
• 248 employees 
• 1,676 will and grant benefactors
• 49,095 individual and 5,728 institutional benefactors
• 263 TEVİTÖL students
• 904 TEVİTÖL alumni
 

• To convey 55 years of knowledge, background and experience from generation to generation  
with our competent expert resource, especially through the Board of Trustees

• To add value to the educational lives of students with TEV human resources comprised of  
experts in their field
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• To convey 55 years of knowledge, background and experience from generation to generation  
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• To add value to the educational lives of students with TEV human resources comprised of  
experts in their field
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OUR CONTRIBUTION TO SUSTAINABLE 
DEVELOPMENT GOALS

The Turkish Education Foundation serves to 
contribute to the achievement of SKA 4 (Quality 
Education) and SKA 5 (Gender Equality) 
targets.
Quality Education & Gender 
Equality
The Sustainable Development 
Goals of the United Nations consist 
of 17 items that contribute to the 
sustainability of the world. Each 
item set aims to contribute to 
the wellbeing of the individual 
and the planet where we live, in 
different fields. Public institutions, 
private organizations and the 
non-governmental organizations 
stated as the third sector, all of 
which are the actors of this field, 
either perform activities in line with 
these goals determined by the UN 
or organize their activities in a way 
that contributes to the attainment 
of these goals. The Turkish 
Education Foundation serves to 
contribute to the achievement of 
SKA 4 (Quality Education) and 
SKA 5 (Gender Equality) targets. 

Financial support for the access 
of students to qualified education 
is the primary scope of the 
Foundation. Other than the 
scholarship support provided to 
avoid the interruption of students’ 
education, the different contents, 
which will contribute to their 
educational lives, are developed 
as well. Online training, seminars, 
mentoring and internship support 
are offered in order to enable 
students to exploit to improve 
themselves. With the activities 
carried out as part of these 
headings, it is aimed to give 
additional support to the university 
education the students had, and to 
help them be integrated into the 
business life smoothly after their 
educational life.  

Secondly, the Foundation attaches 
importance to gender equality. 
Insights and experiences obtained 
from the scholarship interviews 
indicate that girls and young 
women are disadvantaged in 
accessing education.

The Foundation carries out 
activities in order to play role in 
achieving such goals. With the 
scholarship funds it has formed 
for individuals and institutions, the 
Foundation offers benefactors 
the chance to make conditional 
donations.  

The scholarship funds system 
also provides the opportunity 
of conditional donation to the 
benefactors who want to donate 
for only female students. Moreover, 
in the projects launched especially 
in collaboration with institutions, 
the paramount condition may 
require participants to be 
predominantly female students. 

Thanks to the special measures 
taken to encourage girls and 
young women to have an 
education, 65% of our vocational 
high school grantees and 55% of 
our university grantees are female.
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Vehbi Koç 

Ahmet Aydın Bolak 

Dr. Nejat F. Eczacıbaşı  

Dist. Prof. Dr. Sulhi Dönmezer

OUR HONORARY PRESIDENTS
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TEV FOUNDERS

Cihat ABAOĞLU
İzzet AKOSMAN
Reşat AKSAN
Cihat AKSEL
Cevat AKSOY
Halil AKTAR
Necdet AKTAY
Cemil ALEVLİ
Hulki ALİSBAH
Nusret ARSEL
Fatma ATASAGUN
Sabri ATAYOLU
A. İlhami AYTAÇ
Fazlı AYVERDİ
Mustafa AZAKLI
Cengiz BALKAN
Hayri BARAN
Ahmet BASKAN
Hüseyin BAŞARIR
Ziya BENGÜ
Selahattin BEYAZIT
Fuat BEZMEN
Refik BEZMEN
Fuat BİLGİN
Ahmet BİNBİR
Natuk BİRKAN
A. Aydın BOLAK
Suat BOYDAŞ
Osman BOYNER
Mücahit BÜKTAŞ
Eli BURLA
İlhami CİVAOĞLU
Yaşar CİMİLLİ
Hüseyin CON
İ. Sabri ÇAĞLAYANGİL
Haluk ÇATIRLI
Raşit ÇAVUŞOĞLU

Baha ÇAYIRLIOĞLU
Hüseyin ÇELİK
Sıtkı ÇİFTÇİ
Süreyya ÇOLAK
Sait ÇOLAK
Ali Fuat DAĞDEVİREN
Ahmet DALLI
İhsan DEMİRÜREN
Ahmet DENİZ
Rıza DERVİŞ
Lütfü DEVECİ
Selma DEVRES
Şadi DİLEK
İhsan DOĞRAMACI
Ömer Said DORMEN
Lütfü DORUK
Hulki DÖNMEZER
Sulhi DÖNMEZER
Fevzi DURAL
Davut DURSUN
Ferit ECZACIBAŞI
Nejat F. ECZACIBAŞI
Ekrem Şerif EGELİ
Reşit EGELİ
Behzat EĞİLLİ
Emil ELAGÖZ
Ekrem ELGİNKAN
Kasım ENER
Bektaş ERCAN
Tevfik ERCAN
Fikret ERENYOL
Hikmet ERENYOL
Nihat ERİM
Suha ERLER
Özhan EROĞUZ
Sait ETE
Burhan FELEK

Cumhur FERMAN
Tevfik GÜLLÜOĞLU
Tahsin GÜNEL
Halit GÜNER
Mehmet HACIRESULOĞLU
Kemal HARAÇÇI
Kemal HAS
Mahmut HASOĞLU
Orhan IŞIK
Fahir İLKEL
Celal İMRE
Murat İNCE
İhsan İPEKER
M. Nedim İRENGÜN
Lemi İŞMEN
Berti KAMHİ
İsmail KANATLI
Ercüment KARACAN
Mehmet KARACIĞAN
Bedri KARAFAKİOĞLU
Ahmet KARAMANCI
Mehmet KARAMANCI
Hakkı KARAMETE
Hami KARTAY
Halil KAYA
Ertuğrul KAYIHAN
Fehmi KAYNAK
Halis KAYNAR
Mustafa KINACI
Can KIRAÇ
Hamza KIZILCIKLI
Dr. Şahap KOCATOPÇU
Rahmi M. KOÇ
Vehbi KOÇ
Hadiye KOÇAK
Ali KOÇMAN
Sıtkı KOÇMAN

*Listed in alphabetical order.
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Muhterem KOLAY
H. Tarık KOYUTÜRK
Adnan KUNT
Kemal KURDAŞ
Fuat KURER
Ziya KURTTEPELİ
Hazım Atıf KUYUCAK
Ara KUYUMCUYAN
Reşat LEBLEBİCİOĞLU
İsrail MENAŞE
İhsan MERMERCİ
Halil Naci MIHÇIOĞLU
Mehmet MISIRLI
Ömer MİNDİVANLI
Faruk MİSKAVİ
Şemsettin MURSAOĞLU
Abdurrahman MUSABALİ
Kemal MÜDERRİSOĞLU
Fatin MÜFTÜOĞLU
Nadir NADİ
Bernar NAHUM
Ali NEYZİ
Hüseyin NİZİPLİ
Nazım OFLUOĞLU
Osman OKYAR
Behçet OSMANAĞAOĞLU
Mithat ÖZDEŞ
Şevki ÖZENÇ
Fadıl ÖZİŞ
Raşit ÖZKARDEŞ
Raşit ÖZSARUHAN
Basri ÖZTEKİN
Mahmut PAKSOY
Gündüz PAMUK
Yaşar PENSOY
Osman POLAT
Yüksel PULAT

Sakıp SABANCI
Sabri SAĞIROĞLU
Faruk SAN
Enver SELAY
Cabir SELEK
Hüseyin E. SERMET
Hasan SERT
Şahap SİCİMOĞLU
Erol SİMAVİ
Melih SİPAHİOĞLU
Rasih SOMER
İhsan SOYAK
Ertuğrul SOYSAL
Lütfü SÖYLEMEZ
Sabahattin SUNGUROĞLU
Niyazi ŞAHİNBAŞ
Avni ŞASA
Necdettin ŞERBETÇİ
Cemal ŞERİFSOY
Murat TAKİ
Fethi TANALAY
Yusuf TANIK
Şarık TARA
Sabahattin TARAY
Mümtaz Fazlı TAYLAN
Hayri TERZİOĞLU
Cavit TULÇA
Bedrettin TÜMAY
Kemal TÜRKÜN
Alp TÜRKSOY
Celal UMUR
Hüseyin USLU
A. Cevdet ÜNAL
Abdülkadir ÜNEK
Ziya ÜSTÜN
Faruk VARNALI
Moris VERBEKE

Nejat VERDİ
Vakur VERSAN
Mustafa YALMAN
Memduh YAŞA
Bedi YAZICI
Bülent YAZICI
Hasan YELMAN
İsmet YENEN
Sabiha YENEN
Sırrı YIRCALI
Ali Rıza YÜZBİR
Tarık ZİYAL
Fazıl ZOBU
Mazhar ZORLU

Ahmet Erzurumluoğlu Ticaret Ltd. 
Şti.
Kula Mensucat Fabrikası A.Ş.
Social Solidarity Association
TATKO Otomobil-Lastik ve Makine 
Tic. ve San. A.Ş.
- Scientific and Technological 
Research Council of Türkiye
- Head Office of Turkish Social 
Services and Child Protection 
Institution
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BOARD OF TRUSTEES

Ateş AYKUT
Dr. İmren AYKUT
Prof. Dr. Mustafa Aydın AYSAN
Altındal AYVERDİ
Mübeccel Bertuğ BALOĞLU
A. Nevzat BAYRAKTAR
Fahrettin Şevki BELGİN
Dr. Ayşe Botan BERKER
Av. Güler BERKİN
Mehmet Ali BERKMAN
Güsel BİLAL
Halil Doğan BOLAK
Dr. Özgür BOLAT
Canan BOYDAŞ
A. Osman BOYNER
Turgut BOZKURT
Prof. Dr. Emine Güniz BÜYÜKTÜR
Eser CEYHAN
Av. Zuhal Dönmezer ÇAKIROĞLU
Ömer DİNÇKÖK
Münir Hakan ERİŞ

Prof. Dr. Av. B. Bahadır ERDEM
Zeynep ERTAN
Demir FANSA
Nesteren GAZİOĞLU
Dr. Müh. İ. Mete GERÇEK
Mehmet GERZ
Adnan İĞNEBEKÇİLİ
Neslihan Türkkan İYİGÜN
Ali KANTUR
Av. Selçuk KARAÇAY
Ahmet Murat KAYNAR
Ali KİBAR
Ömer M. KOÇ
Prof. Dr. Yahya Rauf LALELİ
Lebib MISIRLI
Bengü Balkır MISIRLIOĞLU
Demet MUTLU
Ayşe Fatma Dilek MUTUŞ
Mehmet Ali NEYZİ
Ahmet ORHUN
Davut ÖKÜTÇÜ

Bahattin ÖZTUNCAY
K. Bülent PULAK
Mustafa ERHAN SAY
Şenol ŞANKAYA
Kaya ŞENER
Sinan ŞENTÜRK
A. Mehmet TARA
Sezai Emin TAŞKENT
Prof. Dr. Mehmet Şükrü TEKBAŞ
Emre TEMİZ
Fırat TEKİN
Ayşe Kocatopçu TUKİN
N. Mehmet ÜRGÜPLÜ
Pof. Dr. Rauf VERSAN
Prof. Dr. Arda Deniz YALÇINKAYA
A. Rona YIRCALI
Dr. Erkut YÜCAOĞLU

*Listed in alphabetical order.
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BOARD OF DIRECTORS AND BOARD OF SUPERVISORS

BOARD OF DIRECTORS

Prof. Dr. Mehmet Şükrü Tekbaş
TEV Chairman of Board of Directors

Kaya Şener
TEV Deputy Chairman of Board of Directors

Fırat Tekin
TEV Member of Board of Directors

1

3 2 4

4 6

3

2 5 7

Dilek Mutuş
TEV Member of Board of Directors

Dr. Ayşe Botan Berker
TEV Member of Board of Directors

Dr. Mehmet Ali Neyzi
TEV Member of Board 
of Directors

Dr. Özgür Bolat
TEV Member of Board 
of Directors
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TEV BOARD OF SUPERVISORS 

Ateş Aykut

Kemal Uzun

Levent Yıldırım
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CORPORATE COMPLIANCE

CORPORATE GOVERNANCE 
ACTIVITIES

The Turkish Education Foundation 
kept working as a reputable 
and fruitful non-governmental 
organization of Türkiye also in 
2022, with its more than fifty 
years of experience and within the 
framework of the values that shed 
light on its working principle and 
involve all of its activities.

Awareness of people and society, 
accountability, transparency, 
commitment to the law and focus 
on change and development were 
applied in all fields of the works 
grounded on code of ethics and 
working principles. Some of the 
governance practices introduced 
to give depth to efforts within the 
framework of these values, and 
to take action more rapidly are as 
follows.

A- Corporate Governance Rating 
Report
Kobirate Uluslararası Kredi 
Derecelendirme ve Kurumsal 
Yönetim Hizmetleri A.Ş. 
was consulted to obtain the 
Corporate Governance Rating 
Report. The first rating report 
and score were determined by 
Kobirate as part of the Corporate 
Governance Principles, blazing a 
trail in operational history of the 
Foundation. 

In the assessment of Kobirate 
International Credit Rating and 
Corporate Governance Service, 
the first Corporate Governance 
Compliance Rating Score of the 
Turkish Education Foundation was 
set as 8.79. 

This outcome shows that the 
Foundation substantially complied 
with the Corporate Governance 
Principles published by the Capital 
Markets Board; that awareness 
and culture of responsibility 
were raised among members, 
benefactors, beneficiaries and other 
stakeholders of the Foundation and 
the society; that public disclosure 
and transparency activities 
were adequately developed; 
that application procedures 
for numerous issues were 
determined to foster the corporate 
governance mentality within the 
Foundation; and the need for 
several improvements in corporate 
governance practices despite 
the fact that they do not pose a 
significant risk.

B- Committees and Working 
Groups
Committees and working groups 
were created under the leadership 
of the Board of Directors for 
the purpose of cementing and 
improving the in-house governance. 
Working principles of the 
committees and working groups 
were set and published on the 
Foundation’s website. Resolutions 
on the processes to be given 
were finalized in a platform where 
ideas were exchanged with the 
participation of the committees and 
working groups, and submitted to 
the Board of Directors. 

Audit and Risk Assessment 
Committee:  It was established 
to prepare the findings and 
suggestions about the actions to 
be taken for audit, surveillance and 
risk management activities during 
their fulfillment by the Board of 
Directors, and to submit them to 
the Board.

Members
• Ayşe Botan Berker - Member of 

the Board of Directors
• Dilek Mutuş - Member of the 

Board of Directors
• Bilgehan Işık - Chief Auditor

Finance Committee: It is an 
advisory board established with 
the aim of ensuring efficient 
management of the Foundation’s 
financial assets, assessing financial 
risks and evaluating the financial 
management needed to attain the 
Foundation’s goals by creating 
maximum benefit, in the light of 
current developments. 
It was founded to periodically 
assess the Foundation’s short- and 
long-term positions in liquid assets 
and its financial strategy.

Members
• Mehmet Gerz - Member of the 

Board of Trustees
• Dilek Mutuş - Member of the 

Board of Directors
• Ayşe Botan Berker - Member of 

the Board of Directors
• Banu Taşkın - General Manager
• Burak Taş - Financial and 

Administrative Affairs Group 
Manager 

Real Estate Committee: It was 
established to assist the Board 
of Directors and the relevant 
departments in setting of 
strategies and principles with 
potential enhancing practices such 
as portfolio management and 
investment, project development, 
etc. for the real estate owned by 
the Foundation or to be transferred 
to it in the future.

Members
• Eser Ceyhan - Member of the 

Board of Trustees
• Fırat Tekin - Member of the Board 

of Directors 
• Banu Taşkın - General Manager
• Kürşat Serkan Hakan - Assistant 

General Manager
• Bedii Can Yücaoğlu - Committee 

Member
• Firuz Soyuer - Committee 

Member
• Nermin Ceylan - Legal Counsel

Our Corporate Governance 
Compliance Rating Score
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CORPORATE COMPLIANCE

Education and Scholarships 
Working Group:  This working 
group focuses on developing 
advice for the Board of Directors 
by discussing the principles and 
strategies on which the operational 
processes of the Education and 
Scholarships Group Department 
are based, in the light of students’ 
current data and requests.

Members
• Arda Deniz Yalçınkaya - Member 

of the Board of Trustees
• Nesteren Gazioğlu - Member of 

the Board of Trustees
• Özgür Bolat - Member of the 

Board of Directors
• Banu Taşkın - General Manager 
• Meltem Bilikmen - Education and 

Scholarships Group Manager

TEVİTÖL Working Group: It was  
established to work on the 
necessary strategies to make TEV 
İnanç Türkeş Private High School a 
world-class high school for gifted 
students.

Members
• Yahya Laleli - Member of the 

Board of Trustees
• Kaya Şener - Deputy Chairman of 

Board of Directors
• Özgür Bolat - Member of the 

Board of Directors
• Mehmet Ali Neyzi - Member of 

the Board of Directors
• Banu Taşkın - General Manager
• Burak Taş - Financial and 

Administrative Affairs Group 
Manager

• Meltem Bilikmen - Education and 
Scholarships Group Manager

HR & Organization and 
Communication Working Group 
HR Working Group was established 
to provide consultancy and 
guidance to the HR Department 
in phases of setting, developing 
and spreading the Foundation’s 
HR policies and practices in line 
with its strategy, priorities and 
objectives. The Working Group 
shares its evaluations on HR issues 
and practices, offers different 
perspectives and ensures that the 
works are approached from many 
perspectives.  

The titles about HR are shared with 
the HR Working Group before being 
assessed by the Board of Directors, 
and then are finalized based on 
the instructive suggestions of the 
group and submitted to the Board of 
Directors. 

The Corporate Communications 
Unit regularly submits information 
about the communication 
activities, which are carried out 
and planned to ensure that TEV 
reaches the public, the procedures 
for determining the channels for 
transferring the strategies to target 
audience, and the organizations and 
collaborations with the third parties 
(advertising and PR agencies, etc.), 
which will continue/start, to the 
Communication Working Group. It 
is aimed to implement the topics 
presented for the opinions and 
evaluation of the members of the 
working group, through the action 
plans determined and suggested, 
and to share their results.

Members
• Kaya Şener - Deputy Chairman of 

Board of Directors
• Mehmet Ali Neyzi - Member of the 

Board of Directors
• Banu Taşkın - General Manager
• Elmas Zeynep Arslan - HR 

Manager
• Zeynep Canan Sülün - Corporate 

Communications Manager

International Scholarships and The 
High Merit Scholarship Working 
Group: It is a working group 
established to develop suggestions, 
which will guide the strategy and 
the processes performed for the 
international scholarships granted 
by the Foundation and for the High 
Merit Scholarships given to the 
students ranking in the first 5,000 in 
the university exam throughout the 
country following various screening 
processes. 

Members
• Arda Deniz Yalçınkaya - Member of 

the Board of Trustees
• Rauf Versan - Member of the 

Board of Trustees
• Yahya Laleli - Member of the Board 

of Trustees
• Özgür Bolat - Member of the 

Board of Directors

• Banu Taşkın - General Manager
• Meltem Bilikmen - Education and 

Scholarships Group Manager
• Zeyno Beşikçi - International 

Scholarships Manager

Information Technologies Working 
Group: Information Technologies 
Working Group was established to 
contribute to the sustainable digital 
transformation activities of TEV from 
a visionary and strategic perspective. 
The Group works to enhance 
TEV’s competitive power in its 
environment, to track and adapt the 
qualified examples in the digital field 
to TEV, to specify the steps earlier 
based on its future predictions, and 
to be a pioneer among NGOs. 

Members
• Ateş Aykut - Member of the Board 

of Trustees
• Halil Doğan Bolak - Member of the 

Board of Trustees
• Mehmet Ali Berkman - Member of 

the Board of Trustees
• Mehmet Ali Neyzi - Member of the 

Board of Directors
• Banu Taşkın - General Manager
• Mustafa Meral - IT Manager

C- Digital Transformation Activities 
Second phase of the TEV Grantees 
Journey Project was completed with 
the below steps.

• Renewal of the Education 
Scholarship Application Form: 
Several arrangements were made 
to enable students to access the 
education scholarship application 
form more quickly, to make 
the questions in the form more 
explanatory, so that students do 
not have difficulty in answering, 
and to ensure better analysis of 
the results by adjusting the scoring 
system.

• Reading Activities of Transcripts 
and Student Certificates: Within 
the digitization of labor-intensive 
works, students’ transcripts and 
certificates were downloaded via 
e-government and uploaded to the 
relevant field on the TEV website. 
Processing of the transcripts 
uploaded to the website was 
ensured, using OCR, RPA and AI 
technologies. Thus, printing and 
shipping costs were reduced and 
resources were utilized effectively.
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• E-government Document 
Verification System: The 
documents, which are requested 
from the students invited for the 
interview can be obtained from the 
e-government with barcodes, are 
read by the system with OCR, RPA 
and AI technologies and checked 
with the information given by 
the scholarship candidate in the 
application form. Lastly, it is shown 
in the interview system whether or 
not these document are consistent. 

• Interview Platform: An interview 
platform system was generated to 
ensure that scholarship interviews 
are made online and through a 
single system, the results can 
be recorded and transparently 
seen by everyone, and the 
documents uploaded by the 
students and the status of the 
candidates are followed up. An 
interview appointment system was 
established to work in integration 
with this system. The interview 
time can be determined on the 
system and sent to the commission 
members automatically through 
the system.

• Applicant Tracking Platform: 
Applicant Tracking Platform 
where the candidate students 
who applied for scholarship can 
instantly follow the whole process 
on the web site of TEV, was 
prepared. The platform also runs in 
full integration with the Interview 
Platform and TEV ERP system.

• Technical Evaluation: After the 
scholarship applications were 
completed, all applications were 
pooled in a media. Screening and 
ranking criteria were run based 
on the information given by the 
scholarship candidate in the 
application form.

The IT Steering Committee 
(Information Technologies Steering 
Committee) comprised of the 
General Manager, Financial Affairs 
Group Manager, Field Coordination 
Manager, Chief Auditor and 
Information Technologies Manager 
was established. Requests from 
the units were assessed in terms of 
needs, cost and efficiency.  
In this context, a request collection 
form was prepared on the AX 
system. With this form, it was 

ensured that the works, especially 
the legal obligations and audit 
findings, were prioritized, monitored 
and reported.

Volume of users’ e-mail accounts was 
expanded by switching to Office 365 
for all users. Critical and high-priority 
security vulnerabilities were quickly 
eliminated by means of a penetration 
test. Switchboard infrastructure 
was transitioned to the cloud-based 
IP Pbx system which supports 
remote working. Improvement and 
development studies were carried 
out in numerous units and work flow 
of the Foundation, especially in the 
Human Resources Module. It was 
ensured that the processes procced 
through the system. 

With the Tablet Project applied as 
part of the end-to-end digitization 
of the fundraising processes, the 
Wreath donation business processes 
were conveyed to the online 
environment, thereby significantly 
increasing efficiency. This project 
allowed the wreath processes to 
be instantly monitored and the 
ceremony photos to be quickly 
integrated into the system, and 
enabled the field team to work 
remotely without coming to the 
office. In addition, the need for 
printing approximately 100 thousand 
pages of collection cards per year 
was eliminated, thus, awareness for 
the protection of nature and the 
environment was demonstrated once 
again.

At the Technology Captains 
competition, the TEV Tablet project 
ranked second in the field of Social 
Responsibility Project as a result of 
the popular vote with more than 20 
thousand participants, and of the 
jury voting attended by the experts 
in the field. A total of 68 projects 
which represent the public and 
private sector attended the event. 

Digital Archive
Data loss is minimized and a 
significant cost advantage is 
obtained with the digital archive 
transition, which provides 
simultaneous, uninterrupted and 
fast access to the information and 
documents produced or obtained 
as part of the activities of the 

Foundation, and to all documents, 
such as the documents, the original 
of which must be kept.
 
Some of the Good Governance 
Practices are as follows.
• To summon the Board of Trustees 

Meeting held three times a year, via 
the website, 

• To publish Agenda and Resolutions 
of the Board of Trustees Meeting 
on the website,

• To approve annual work schedule 
of the Internal Audit Department, 
which directly reports to the Board 
of Directors, in the Board, 

• To ensure the consolidation of 
internal communication by holding 
the “Common Ground” meetings 
led by the General Manager with 
the participation of all employees,

• To share every audit report with 
the Board of Directors and to 
evaluate the Internal Audit Reports 
in Audit Committee at the end of 
each quarter,

• To generate the risk inventory and 
to ensure its approval by the Board 
of Directors,

• To update the TEV Code of Ethics 
and Working Principles document 
and to share it with all employees,

• To make the TEV Code of Ethics 
and Working Principles a part of 
the orientation,

• To create an Ethics Line and to 
share it with employees,

• To effectively conduct research 
in the institution by establishing 
the Research and Process 
Development unit within the 
Education and Scholarships Group 
Department,

• To establish the Administrative 
Affairs and Purchasing Unit under 
the roof of the Financial Affairs 
Group Department,

• To establish regular communication 
with our will benefactors every 
month,

• To track the donation conditions 
by ensuring AX integration of will 
and grant conditions,

• To set the remote working 
procedure to prepare for the 
transition to the hybrid work 
model,

• To ensure the appraisal of all 
real estate by the independent 
real estate appraisal companies 
before their renting or sale, and 
to consider the relevant appraisal 
value.
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ACTIVITIES IN 2022

FOR THE YOUNG PEOPLE WHO MAKE 
UP THE BRIGHT FUTURE OF TÜRKİYE
The Turkish Educational Foundation grants domestic and international scholarships to successful young 
people in need of financial support, who will contribute to our country and our future.
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EDUCATIONAL ACTIVITIES

In the year of its establishment, 119 students 
had received TEV scholarships. The number 
of total scholarships provided up until now 
has reached up to 270,000.
SCHOLARSHIPS

A. DOMESTIC SCHOLARSHIPS  

• Education (Higher Education) 
Scholarship 

• High Merit Scholarship
• Postgraduate and Doctorate 

Scholarships 
• Vocational Secondary Education 

Scholarship 
• Dormitory Scholarship 
• TEVİTÖL Scholarship 

and doctorate students in need 
of financial support. Grantees 
are selected by the commissions 
formed by their own educational 
institutions. Representatives of TEV 
also attend the selection process.

In the year of its establishment, 
119 students had received TEV 
scholarships. The number of total 
scholarships provided up until now 
has reached up to 270,000. TEV 
awarded 10,000 scholarships in the 
2021-2022 academic year. It gave 
12.000 scholarships in the 2022-
2023 academic year.

We offer special scholarships other 
than standard scholarships. They 
are given below: 

• Scholarships for Young People 
under Protection 

• Scholarship for Disabled Students 
• Natural Disaster and Emergency 

Scholarship 
• Darüşşafaka High School 

Graduate Scholarship

Established in 1967, TEV grants 
scholarships to successful 
vocational secondary education, 
undergraduate, postgraduate 

Distribution of domestic scholarships in the 2021-2022 and the 2022-2023 academic years is indicated in the 
following table:

 2021-2022 (October - June) 2022-2023 (October - June)

TYPE OF SCHOLARSHIP

Number 
of 

Grantees

Monthly 
Amount 

(TL/
Month)

Total Amount 
(TL/Year)

Number 
of 

Grantees

Monthly 
Amount 

(TL/
Month)

Total Amount 
(TL/Year)

High School 1,953 350 6,151,950 2,600 575 13,455,500
High School (Soma) 87 350 304,500 75 575 431,250
Refugee Girls 187 350 654,500 187 575 1,075,250
Higher Education 6,747 800 48,578,400 8,000 1,325 95,400,000
Higher Education (Soma) 3 800 24,000 2 1,325 26,500
Women’s Dormitories 109 350 381,500 147 575 845,250
Post Graduate 19 1,200 205,200 180 2,000 3,240,000
Doctorate 9 1,600 129,600 120 2,650 2,862,000

High Merit (*) 245
800 60,000

300
1,325 43,725

1,600 3,528,000 2,650 7,155,000
Back to Campus Support 6,762 500 3,381,000   
Total 9,359  63,398,650 11,611  124,534,475
TEVİTÖL (**) 195 1,770,588 17,705,876 201 2,945,248 29,452,480
Grand Total 9,554  81,104,526 11,812  153,986,955

(*) Due to their vested rights from previous years, 33 grantees are paid 50% more in October. As of the 2019-2020 academic year, this no longer 
applies for newly selected students.
(**) 201 of 266 students in our school receive full or partial scholarships from TEV. 18 students receive full scholarships from TEVİTÖL. A total of 
219 students hold scholarships. (Scholarships given by TEV correspond to 148.5 full scholarships).

The students chosen as the disaster grantees in the 2022-2023 spring semester are not included in this table and will be presented in the report 
for the next year.
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EDUCATIONAL ACTIVITIES

TEV is one of the deep-seated institutions which 
provide scholarships most in Türkiye. Selection 
of the candidates subjected to the assessment 
of the independent selection committees, with 
transparent and fair processes is taken as basis.
Highlights from the Domestic 
Scholarship Practices:  

-  A protocol was drawn up 
with the Ministry of National 
Education General Directorate 
of Vocational and Technical 
Education. Thus, it was ensured 
that the successful and needy 
students across the country, who 
have education in vocational and 
technical high schools, apply for 
TEV education scholarships.

-  For the 2022-2023 academic 
year, scholarship quotas were 
allocated to 689 faculties of 119 
state universities and colleges 
in 81 provinces, as well as 
Vocational High Schools, and 
about 12,000 students, including 
201 TEVİTÖL students and the 
international grantees received 
scholarships.

-  For the 2022-2023 academic 
year, approximately 43,000 
students applied for the 
education (higher education) 
scholarship of TEV, and following 
pre-selection, 30,005 students 
were invited for interview. 

-  A team of about 80 people 
comprised of the managers of 
TEV Head Office and branch 
offices, participated in the 
selection processes of the 
education scholarship candidates 
performed together with the 
faculty members of 689 faculties 
in 81 provinces. In this way, it was 
ensured that selections were 
carried out in accordance with 
the TEV scholarship criteria. 

-  With support from the McKinsey 
Consulting Company, “Agile 
Working Methodology” training 
was applied and the “Scholarship 
Journey” improvement studies 
project was carried out starting 
from the application stage. This 
work system is still in operation.

-  To categorize scholarships 
according to the state of need, 
our Board of Directors decided 
to give additional scholarship 
support based on the procedure 
prepared by the Additional 
Scholarship Executive Board, 
and the evaluation made for 
each student by the juries the 
interviews made up of the 
independent commissions.

Type of 
Scholarship

Number of 
Applications

Education  
(Higher Education) 42,977
High Merit 
Scholarship 3,030
High Merit 
Scholarship Art 101
Vocational High 
School 9,100
Post Graduate 2,837
Doctorate 1,065
Total 59,110

Success Tracking  
TEV tracks the success of its 
grantees every year. Scholarships 
of students, who are determined 
to be successful, continue until 
they graduate from their education 
institution. Scholarship of the 

students, that were ended due to 
their failure, will continue as of the 
following year if the said students 
improve their success status.

Success Awards
In addition to providing 
scholarships, TEV offers “Award 
Scholarships” to grantees who 
meet the success conditions 
specified in the Domestic 
Scholarship and Award Regulation, 
to promote success. Of the 
grantees who maintained their 
success status at the end of the 
2021-2022 academic year despite 
the impacts of COVID-19, 1,365 
were granted awards as per the 
regulation. The number of grantees 
who have received success awards 
from TEV up to date reached 
38,219. 

Scholarship Payments  
Scholarships are paid for 9 
months of the academic year. 
Scholarship amounts for the 
2022-2023 academic year are as 
follows:

• 575 TL for vocational secondary 
education students 

• 1,325 TL for university students 
• 2,000 TL for post graduate 

students 
• 2,650 TL for doctorate students
• 2,650 TL for high merit grantees 
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The number of grantees awarded additional scholarships and the amount 
of payments made are given in the following table:

2022-2023
Type of Additional 
Scholarships Number of Grantees Payment Amount (TL)
Book & Stationery 
Scholarship 387 198,600
Transportation & 
Access Scholarship 533 430,600
Food Need Scholarship 1,272 1,884,750
Total 2,192 2,513,950

SPECIAL SCHOLARSHIPS 

Scholarships for Young People 
under Protection: 84 children and 
young people under protection 
received scholarship from TEV in 
the 2022-2023 academic year. 

Scholarship for Disabled 
Students: In the 2022-2023 
academic year, 68 disabled 
students got scholarship from TEV.

Darüşşafaka High School 
Graduate Scholarship: 55 
young people graduated from 
Darüşşafaka High School received 
scholarship from TEV in the 2022-
2023 academic year.

Soma Disaster Scholarships: TEV 
creates scholarship opportunity also 
in case of the tragic events in the 
country. A scholarship campaign 
was launched for the children and 
young people of school age, who 
lost their father in Soma disaster in 
May 2014, and TEV collected the 
highest donation amount. It also 
assumed the duty of providing 
the most scholarships, under the 
coordination of the Ministry of 
National Education. Thanks to 
the donations of individual and 
institutional benefactors, a total 
of 74 students, who lost their 
father in Soma disaster, still receive 
scholarships, and their scholarships 
will last during their education life. 

Covid Scholarships: A lot of 
institutions and organizations 
fought effectively to stop the 
coronavirus pandemic, with which 
the whole world and our country 
struggled, and to protect public 
health. TEV took action to keep up 
education of the children of the 
heroic healthcare professionals, who 
left their loved ones behind for the 
health struggle in tough COVID-19 
period, to fight in the front line and 
unfortunately lost their lives due to 
the pandemic. In this regard, the 
Foundation introduced “TEV Covid 
Heroes Memorial Scholarship Fund” 
with the motto “Support to Covid 
Heroes & Heroines and future for 
their children.” In collaboration with 
KAHEV (Turkish Female Physicians’ 
Education Support Foundation), TEV 
began granting scholarship to the 
children of the deceased healthcare 
professionals. As part of this, 117 
students who lost their parent(s) 
working in healthcare industry, owing 
to COVID-19, receive scholarship by 
the end of 2022. On the other hand, 
the students whose parents are not 
healthcare professionals, but who 
lost their life due to COVID-19, are 
still assessed as part of the criteria of 
TEV education scholarship. As of the 
end of 2022, 35 students continue to 
get the relevant scholarship.

Earthquake Scholarships: Since its 
establishment, in the earthquakes 
that deeply saddened Türkiye, TEV 
has granted scholarships to the 
children who lost their parents, 
whose parents were injured in the 
earthquake and became unable 
to work, or whose houses were 
destroyed in the earthquake. As in 
the previous years, TEV took action 
also in one of the big earthquakes in 
our country, the Elazığ earthquake 
which happened on January 24, 
2020. TEV still provides scholarship 
to 27 of the students who were 
directed to TEV by the Ministry 
of National Education after Elazığ 
earthquake that affected Malatya 
province as well. 37 students who 
applied to TEV because of the 
İzmir earthquake taking place on 
October 30, 2020, and who meet the 
conditions, still receive scholarship.
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Educational Institutions

No City District Name of School Year
1 Aksaray Center 100. Yıl Türk Eğitim Vakfı Primary School 1980
2 Aksaray Center 100. Yıl Türk Eğitim Vakfı Secondary School 1980
3 Bursa Nilüfer TEV Dr. İbrahim Öktem Preschool 1985
4 Kastamonu Araç/Sofçular Village TEV Halil Naci Mıhcıoğlu Primary School 1985
5 Ankara Altındağ Halil Naci Mıhcıoğlu Primary School 1988
6 Ankara Polatlı Bedriye Halil Naci Mıhcıoğlu Primary School 1988
7 Bursa Nilüfer TEV Rabia Biçen Women’s Dormitory 1989
8 Diyarbakır Kayapınar Tevcan Kıraç Primary School 1989
9 Şanlıurfa Ozanlar Village TEV Bernar Nahum Primary School (Ozanlar Primary School) 1989
10 Şanlıurfa Tarlabaşı Village TEV Bernar Nahum Primary School (Tarlabaşı Primary School) 1989
11 İzmir Urla TEV İsmail Hakkı Gündoğdu Student Dormitory 1991
12 Kırşehir Center TEV Zahide Zehra Garring Primary School 1996
13 Kırşehir Center TEV Zahide Zehra Garring Secondary School 1996
14 Istanbul Ümraniye TEV Zahide Zehra Garring Secondary School 1997
15 Denizli Pamukkale TEV Denizli Anatolian High School 1998
16 Istanbul Sarıyer TEV Celalettin Buluğ Primary School 1999
17 Istanbul Maltepe TEV Abdullah Nezahat Erboz Primary School 1999
18 Manisa Turgutlu TEV Cemile ve Samiye Bayar Primary School 2000
19 Sakarya Akyazı Atatürk Secondary School 2000
20 Istanbul Çengelköy TEV Türkan Sedefoğlu Primary School 2001
21 Tekirdağ Süleymanpaşa TEV Mübeccel / Alb. Şerafettin Gezgiç Vocational Training Center 2001

22 Batman Center TEV Güsel Bilal Multi-Purpose Community Center (Yavuz Selim ÇATOM) 2002

23 Bursa Nilüfer TEV Bursa Zeki Müren Fine Arts High School 2002
24 Diyarbakır Sur TEV Davut Ökütçü Children's Library 2007
25 Sakarya Erenler TEV Esat Egesoy Bedia Başgöz Secondary School 2010
26 Van Center TEV İfakat Yavuz Primary School 2012
27 Van Center TEV İfakat Yavuz Secondary School 2012
28 Edirne Uzunköprü TEV Orhan Çetin Science High School 2012
29 Bursa Osmangazi TEV Hayri Tokaman Vocational and Technical Anatolian High School 2012
30 Istanbul Çekmeköy TEV Ezel Gülen Kıray Vocational and Technical Anatolian High School 2014
31 Istanbul Ümraniye TEV Uğuz Tarık Demirağ Vocational and Technical Anatolian High School 2016

List of the schools that were built upon the 
request of our will and grant benefactors, using 
the funds they donated to TEV, is given below.

EDUCATIONAL ACTIVITIES
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TEV International Scholarship Student 
“My Dear TEV Family,

My aim was to become a specialist in Neurocognitive Psychology. To achieve this aim, I applied to the Cognitive and 
Neuroscience Master’s programs in France. Now, I continue my education in my dream program (PSL-Cogmaster 
Program) with the support of the joint scholarship program of TEV and the French Embassy. This scholarship is 
very valuable to me because feeling the support of the TEV family, who has always stood behind me during my 
undergraduate education, once again and seeing that they say we are behind you and you can do it, was both a 
financial and moral support for me in this process. At present, I want to make the best of this scholarship I received 
and to do the things that will make both myself and the TEV family proud in the future. I would like to express my 
endless thanks to the TEV family, who gave me this incredible strength to pursue my dreams.”



INTEGRATED ANNUAL REPORT 2022 47

EDUCATIONAL ACTIVITIES

TEV contributes to the education of the young 
people who want to study for their post 
graduate, doctorate and medical degrees in  
top-ranking universities of the world.

B. INTERNATIONAL 
SCHOLARSHIPS
The Turkish Education Foundation 
(TEV) keeps contributing to 
the education of the young 
people who want to study and 
research for their post graduate, 
doctorate and medical degrees 
in top-ranking universities of the 
world. It collaborates with various 
institutions in many countries 
ranging from Denmark to Japan, 
from Singapore to the United 
Kingdom.

Every year, TEV provides 
scholarship support to 
approximately 200 students 
abroad, including 75-80 newly 
selected grantees. 

The individuals who are not over 
the age of 35 and are Turkish 
citizens, and who obtained 
bachelor’s degree (minimum 
grade-point average of 3.0 out 
of 4.0 or 76.5 out of 100) at the 
universities giving education within 
the boundaries of Türkiye under 
the Council of Higher Education, 
can apply for the scholarships. 
Application conditions may vary in 
different scholarship programs.

Steps for Application to 
International Scholarships and for 
Selection of Grantees
Applications received via the 
website for the international 
educational programs which will 
start at the beginning of the next 
academic year, first is subjected to 
file evaluation, and then shortlisted 
candidates are interviewed by the 
independent commissions. Original 
and waiting lists are determined.

Some scholarships are partially or 
fully refundable. Conditions are 
stated in the announcement of 
each scholarship program.

International scholarships are 
published on the Turkish Education 
Foundation website in October 
and November every year. 

1969 – One of the  
first TEV  

International  
Grantees

“You will see what we 
will do. We will exploit 
the chances you offer 

without knowing us and 
even seeing our face, in 
the best way to the end. 
We will share anything 

we adopt and bring 
from the places we go, 
and all knowledge we 
have. We will pass on 
what you gave us, to 

others and we will return 
as flames.”

Mustafa
Kemal Atatürk

“I send you as a spark, 
you must return as 

flames.”
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TEV offers scholarship opportunities to 
those accepted by the world’s top-ranking 
universities in 10 different countries for post 
graduate and doctoral studies.

Number of International Scholarships

Program Name 2022
2022-
2023 2023 2023

 
Newly 

Selected Continuing
To 

Graduate
To Be 

Selected
TEV-USA and Western 
European countries

6 14 2 5

TEV-DAAD Germany 45 91 45 45
TEV-French Embassy 11 16 15 20
TEV-FIAT-TOFAŞ Italy 1 3 2 2
TEV-Garring Foundation 
Denmark

3 6 3 3

TEV-IUJ, Japan 1 1 0 1
TEV-SINGA, Singapore 
Doctorate

1 25 10 5

TEV-Dr. Orhan Birman Medical 
Scholarship (USA and Western 
European countries)

3 3 3 2

TEV-TEV UK-Oxford University 
United Kingdom

1 1  1

TEV-TEV UK-Imperial College 
London United Kingdom

2 2 2 2

TEV-TEV UK-Cambridge 
University United Kingdom

 0 0 1

Total 74 162 82 87

74
Number of the grantees 

selected in 2022

162
Number of continuing grantees

2,200
Total number of grantees

INTERNATIONAL 
SCHOLARSHIPS

EDUCATIONAL ACTIVITIES
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TEV-TEV UK-Oxford 
University United Kingdom
Postgraduate Scholarship

TEV-A*STAR Singapore
Doctorate Scholarship

USA and Western Europe
Post Graduate Scholarship

TEV-FIAT TOFAŞ Italy
Post Graduate Scholarship

TEV-French Embassy
France Post Graduate 
Scholarship

TEV-IE University Spain
Post Graduate Scholarship

TEV-Dr. Orhan Birman
Scholarship in Medicine

TEV-Garring Foundation DTU 
Denmark
Post Graduate Scholarship

TEV-IUJ (International 
University of Japan) Japan
Post Graduate Scholarship

TEV-TEV UK-Eczacıbaşı-
Imperial College London 
United Kingdom
Post Graduate Scholarship

TEV-DAAD (German 
Academic Exchange Service) 
Germany
Post Graduate Scholarship

TEV-TEV UK-University of 
Cambridge United Kingdom
Post Graduate Scholarship
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With its research, TEV sheds light on the education 
and employment experiences of young people 
while measuring the impact of its activities.

We Take Heed of 
Young People  
Research Studies Reinforcing 
the Collaboration with TEV 
Stakeholders Further

1) Impact Analysis
 
In 2021, impact analysis activities 
were performed with the support 
of Infakto RW - for the purpose 
of measuring the impact of the 
Turkish Education Found. This 
research presented substantial 
inputs to the work carried out 
by our various units in 2022. The 
research was utilized in corporate 
communication activities, thereby 
providing the opportunity to 
inform the public about the 
impact of TEV based on data. 
Furthermore, the research allowed 
us to maintain an evidence-based 
collaboration with our benefactors, 
supporters and volunteers, with 
whom we share a common desire 
to create social impact. 
 
• TEV grantees said that thanks 

to the scholarship they get, 
they noticed the importance 
of solidarity and started to feel 
responsibility towards other 
people.

• TEV grantees have a higher 
awareness of social problems.

• Both active and graduate TEV 
scholars put higher trust in the 
people of another religion or 
another nationality, whom they 
meet for the first time.

• Current and former TEV 
grantees have a high level of 
commitment and confidence to 
the Foundation.

2) TEV Graduates’ Education 
and Employment Experiences 
Research (2022)
There are a lot of research that 
go through the skill levels of the 
young people in Türkiye. According 
to statistics, young people 
have difficulties in switching 
from education to work, youth 
unemployment rate is high even 
among university graduates, and in 
particular, women face the problem 
of “being involved in neither work 
nor education.” Various studies 
regarding the attitudes, values and 
expectations of young people are 
also published. As an institution 
that directly touches the lives 
of thousands of young people 
and accompanies them in their 
buildup journey, TEV designed 
TEV Graduates’ Education 
and Employment Experiences 
Research to illuminate the 
education and employment 
experiences of TEV’s former 
grantees who completed their 
education. Research studies 
started in July 2022, and a survey 
was made between October 10 
and November 1, 2022 to gather 
data. The survey was responded 
by 2,824 TEV graduate scholars.

In preparation of the survey, 
consultation meetings were held 
with experts and academicians 
from the fields such as education 
policy, measurement and 
evaluation, employment and social 
policy. The opinions of various 
units within the Foundation were 
also received.

Qualitative interviews were started 
in December 2022 as part of the 
research.

Remarkable findings 
attained from the TEV 
impact analysis study:

 
 Receiving scholarship from 
TEV raises the probability 

of having higher education 
by 10 times

Being TEV scholarship 
student increases the 

tendency to join business 
life by about two times.

Being TEV scholarship 
student facilitates women’s 

participation in life.

70% of female TEV 
grantees has an active 

business life.
 

Being TEV graduate and 
active TEV scholarship 
student heightens the 
tendency to perform 
volunteering by three 
times and two times, 

respectively.

You can find the Impact 
Analysis video by scanning 
QR code.

EDUCATIONAL ACTIVITIES
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Preliminary findings of the research 
show that TEV graduates have a 
strong belief in education. Rate of 
those who say “university education 
made me a freer individual” 
is high among TEV graduates. 
Besides, it indicates that this rate 
is even higher among women. It is 
seen that the perceived impact of 
TEV on education and switching 
to business life is high. The data 
indicate that there is still a long 
way to go to close the gender gap 
in the process of transition from 
education to work. TEV’s studies 
reveal the importance of taking 
“special precautions” for girls 
and young women. Thanks to the 
research, the troubles experienced 
by graduates during their job 
searching are also determined. Such 
data offer significant insights to our 
stakeholders, who promote young 
people together with TEV during 
their switching to the first job, which 
is a critical period in young people’s 
lives. The research shows that the 
majority of TEV graduates do their 
utmost effort to “excel at what they 
do.” Besides, TEV perception of the 
graduates and their relations with TV 
are unveiled in the research.

For our grantees, 
being a TEV 

member

Having social 
courage

Being tolerant

Being enterprising

Having social 
responsibility

Being 
happy

Being merciful

Being 
self-confident

Being patriotic

Being successful

Being 
educated
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ALUMNI AND GRANTEE PROJECTS

Alumni and Grantee Projects Unit was established 
in 2017 to strengthen ties between the Turkish 
Education Foundation and its graduates, to 
increase solidarity between them and to improve 
the communication between them.

Graduates and Grantees Projects 
Unit was established in 2017 to 
strengthen ties between the 
Turkish Education Foundation and 
its graduates, to increase solidarity 
between them, to improve the 
communication between them and 
to conduct joint studies with the 
Foundation.

Their aim is to keep the alumni 
information system up to date and 
to inform alumni about each other 
and the events held by TEV. In this 
way, an effective, efficient, and 
sustainable communication can be 
established with alumni

INFORMATION UPDATE
Information on our alumni, whose 
lives we touched and whose 
stories we were a part of during 
their education, continued to be 
updated. Since 2017, TEV Branch 
Offices and the Education and 
Scholarships Department have 
updated the information of about 
56,100 grantees.

56,100
Since 2017, information 

on approximately 
56,100 grantees has 
been updated with 
the support of TEV 
Branch Offices and 
the Education and 

Scholarships Department
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TEV Graduated Scholarship Student 
“My Dear TEV Family,

First of all, I extend my thanks to TEV family and our dear benefactors who support us. I would like to tell my success 
story briefly. I was born and grew up in a small village. There was only one teacher in the village. She was teaching 
all grades of primary school. Every day, I walked a kilometer to and from this school in the adjacent neighborhood. 
Our teacher could not come to the village when it snowed. Our lessons were always left unfinished. Despite all these 
impossibilities, I completed my education and finally won my dream department, Nursing. I had two more siblings who 
study, so we had a hard time financially. I had moved to Ankara from a small village. But I was not alone. I met my TEV 
family. I was able to continue my education. I was able to buy the books and course materials I needed. I did not have 
to leave my education unfinished. Now, I am a graduated TEV scholarship student. I am a nurse. I am glad to have you, 
my TEV family and our dear benefactors, who stood by me in this process. Now, this nurse who got education thanks 
to you, will spread healing all across the country. You were beneficial to the whole country by making a young girl have 
education. All successes that I will reach in my professional life will be the success of all of us.

So lucky I have you TEV!”
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ALUMNI AND GRANTEE PROJECTS

• 350 projects, events and training 
sessions were performed.

• Over 9,500 grantees attended the 
training and events.

• Physical and online English 
language school support was given 
to 301 grantees.

• English language school support 
with discount was provided to 
graduates, grantees and employees. 

• Within the last five years, graduates 
scholars granted donations of over 
11 million TL.

• Approximately a fund of 2.5 million 
TL was raised in 2022.

• As part of the cooperations with 
103 institutions, applications of 
417 grantees were received and 
internship opportunity was granted 
to 91 grantees.

• Telephone and e-mail information of 
56,102 alumni were updated within 
five years 

SUPPORTS FOR GRANTEES/TEV ACADEMY

TEV MENTORINK 

In addition to providing 
scholarships, TEV offers various 
boosts to prepare the grantees 
completely for switching from 
education life to business life. 
Being a platform that provides 
knowledge and experience based 
on mutual development by 
ensuring the most appropriate 
match between alumni and 
scholars, TEV Mentorink offers its 
graduates and scholars an online 
mentoring platform specific to TEV 
Education-Friendly institutions. 

In 2022, EMCC Türkiye Social 
Responsibility Group Leader Banu 
Aykın Köylüer organized training 
for mentees and mentors, and a 
series of online events to promote 
the program. 

Mentorink Meeting with Rıza 
Kadılar, the Global President of the 
European Mentoring and Coaching 
Council (EMCC) was held. 

Almost 1000 members of TEV 
family attended these events. 

A pilot Group Mentoring Program 
was introduced after group 
mentoring in groups of 10 people 
was received from successful 
people. Nearly 50 students got 
support from this program.

Mentor 
Support Training

Preparing 
Resume

Creating 
Linkedln 
Profile

Discount 
Shopping 
Support

Art Activities 
& Participation 
Opportunities

Success 
at the 

Interview

Sectoral 
Chats

Inspiring 
Chats Panels Workshops

Volunteering 
Project 
Groups

Internship English 
Course

Preparation 
for Business 

Life

Job 
Placement

Culture and 
Art

Social 
Benefit

Online 
Activities

Technical 
Training

Personal 
Development 

Training

TEV ACADEMY
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TEV MENTORINK EVALUATION 
RESULTS
• Access to more than 8,900 

members of TEV family
• Over 2,300 new applications
• Participation of almost 1,000 

mentors
• More than 1,000 mentee - 

mentor match-ups (one mentor 
provides support to multiple 
mentees)

• About 2,000 mentee - mentor 
interviews

• High satisfaction rate increasing 
from year to year: 4.85 out of 5

TRAINING-EVENTS

TEV-TURKCELL GRANTEES 
DEVELOPMENT PROGRAM
As part of Turkcell Academy - 
Turkish Education Foundation 
collaboration; 
With the training program specially 
prepared for the TEV grantees, 
online in-class training and online, 
certified training programs with 
videos, exams, e-learning and 
webinars are planned for the 
purpose of standing by them in 
the first steps of their career and 
expertise journey. Such training 
sessions were determined based 
on the need and effectiveness 
analysis made for the grantees. 

TRAINING PROVIDED WITH 
TURKCELL ACADEMY
• Welcome to Business Life, 

Invest in Yourself, Improve Your 
Technique

• The Most Curious Points about 
Entrepreneurship

• Make Difference with Your 
Presentations

• Project Management
• Establishing Business 

Connections
• Negotiation Skills
• MIT-Entrepreneurship
• Style in Business Life
• GY Introduction to Data Science 

and Artificial Intelligence
• GY RPA (Robotic Process 

Automation)
• MS Excel Training Beginner Level
• Webinar Series-60 Minutes
• Effective Project Management 
• Effective Presentation Training 

• Personal Brand Management 
• Psychology of Happiness 
• Public Speaking 
• Artificial Intelligence and Turkcell 
• Digitalized New World 

TEV READING AND SHARING 
GROUPS PROJECT
Launched through getting inspired 
by approach of the esteemed 
psychologist Doğan Cüceloğlu, 
the aim of this project is to create 
a safe space where grantees can 
share, talk, observe and feel being 
listened to, and where they can 
be sure about being heard, being 
empathized, and not being judged. 
This project targets making the 
grantees feel better and acquire 
several gains that they can 
apply. “Volunteer Fellows” will 
accompany the grantees so that 
the reading groups can progress 
in a certain order and provide 
an environment where they can 
express themselves conveniently.

Volunteer Fellows are the wife of 
Doğan Cüceloğlu Psychologist 
Yıldız Hacıevliyagil, Positive 
Psychology Specialist Family 
Counselor and Co-Founder of 
Kidz Bloom Umay Divi, Sociolog 
Gizem Çil, Özlem Kavalalı, Nimet 
Ertan, Faculty Member Selen 
Yıldız and TEV HR Executive 
Segâh Begicarslan Savcı. A 5-day 
fellowship training was provided 
to the fellows. This project, which 
will start with the reading of 
Doğan Cüceloğlu’s book “Savaşçı” 
(Warrior), will be realized by that 
20 students who study and live in 
the Anatolian and European Sides 
of Istanbul meet with the fellows to 
read and share the chapters of the 
book. It is thought that this project, 
which will take a total of seven 
weeks, is not limited to Istanbul, so 
it will be launched in all provinces 
where TEV branch offices are 
located.
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A Digital Graduation Ceremony was held for 
TEV members who graduated in 2022.

TEV DIGITAL GRADUATION 
CEREMONY
A Digital Graduation Ceremony 
was held for TEV members 
who graduated in 2022. In the 
ceremony organized via TEV’s 
YouTube channel, Chairman of 
the Board of Trustees Ömer Koç, 
TEV Chairperson of the Board of 
Directors Prof. Dr. Mehmet Şükrü 
Tekbaş, General Manager Banu 
Taşkın, TEV Graduate Scholar, 
Journalist Nilay Örnek, Volleyball 
Player Burak Mert, Cansu Çetin, 
Newsreader Nazlı Çelik, Football 
Player Fatma Kara, Basketball 
Player Alperi Onar and many 
celebrities who are successful in 
their field participated with the 
congratulations videos. The former 
grantees who graduated from their 
department successfully, were 
announced in the congratulations 
messages. Details of the event also 
appeared in the press.

FINANCIAL LITERACY WITH 
MEHMET GERZ 
Financial literacy training was 
held with Mehmet Gerz, TEV 
graduate scholar and Ata Asset 
Management General Manager. 
The training enabled individuals 
to get information about the 
key financial concepts such as 
budgeting, saving, borrowing and 
investing, and to develop their 
skills to use this information based 
on their decisions.

FENERBAHÇE STADIUM TOUR 
WITH THE TEV GRANTEES
Within the May 19 Youth and 
Sports Day program, the Turkish 
Education Foundation grantees 
came together in the museum 
and stadium tour hosted by 
Fenerbahçe Sports Club. 

FENERBAHÇE CEREMONY
In the sports competitions held 
with Fenerbahçe, TEV Türkan 
Sedefoğlu Primary School 
students joined the ceremony as 
the guests of Fenerbahçe Sports 
Club.

TEV MEMBERS GATHER!
Online scholarship student 
meetings were held. In the 
meetings, many topics ranging 
from economy to business world, 
from social issues to culture were 
covered. Over 5,000 graduates 
and grantees attended the events.

CULTURAL MEETING WITH 
DANISH STUDENTS
A group of students from 
Denmark and TEV grantees came 
together. The meeting went on 
with the good ideas workshop, 
three different workshops where 
many common actual issues are 
discussed and Istanbul tour.

MEETING WITH HIGH MERIT 
GRANTEES
At a press conference held in 
Divan Kuruçeşme, 80 students 
entitled to the High Merit 
Scholarship program, which has 
been provided to successful 
students since 2007 to promote 
the leaders who will carry our 
country to the future, were 
introduced to the public.

High Merit Scholarship Student Meetings, Divan Kuruçeşme, 2022

ALUMNI AND GRANTEE PROJECTS
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Some of the events held are;
• Ebru Baybara Demir/Being a 

Part of Change: Women and 
Sustainable Development

• Ümit Boyner/Gender Equality 
and Youth in Building a 
Sustainable Future

• Nil Karaibrahimgil, Bennu 
Yıldırımlar, Gözde Atasoy 
International Women’s Day 
Week/Inspiring Women

• Prof. Dr. Filiz Karaosmanoğlu/
Happiness Management

• Dr. Kerem Dündar/Brains 
Building the Future

• Sunay Akın/Special Broadcast 
for Republic Day 

TEV 55th ANNIVERSARY HOPE 
MEETINGS-ARTER
Globally-known musicians who are 
also TEV graduate scholars; Pianist 
Birsen Ulucan and her Violinist 
sister Özcan Ulucan performed a 
concert at the art center Arter with 
the participation of graduates as 
part of the TEV Hope Meetings 
held for TEV’s 55th anniversary.

TEV-İBB STEP BY STEP 
PENINSULA PROJECT
With the TEV-İBB Step by Step 
Peninsula project, about 350 
grantees residing in Istanbul 
had the opportunity to visit the 
historical, cultural and artistic 
values of Istanbul in company with 
the renowned guides in their field. 

ISTANBUL MODERN’S “ARTISTS 
IN THEIR TIME” ONLINE 
COLLECTION EXHIBITION
Istanbul Modern, Türkiye’s first 
modern art museum, organized the 
“Artists in Their Time” collection 
exhibition exclusively for TEV 
grantees and TEV family on a 
guided and online platform.

DASDAS MUSICAL “HEAVEN AND 
EARTH MOVE”
At DasDas, TEV grantees watched 
the “HEAVEN AND EARTH MOVE” 
musical which addresses free 
spirits. 

HAZAL OZKAN ART GALLERY 
NFT EXHIBITION TOUR
Türkiye’s first solo artist NFT 
exhibition, Animal Babes NFT, 
where technology and tradition are 
blended with a single perspective, 
was held on World Art Day in 
cooperation with Hazal Ozkan Art 
Gallery.

McKinsey TRAINING SESSIONS 
“TEA TALK”, “FUTURE 
OF WORK” AND “DESIGN 
THINKING”
More than 500 participants 
participated in “Tea Talk”, “Future 
of Work” and “Design Thinking” 
training held in three separate 
sessions as part of the TEV and 
McKinsey cooperation. Training 
sessions proceeded with the 
interactive workshops.

TEV 55th Anniversary, Hope Meetings, Arter, 2022
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More than 500 participants attended the 
training organized within the TEV - McKinsey 
cooperation.

N KOLAY ISTANBUL MARATHON 
ALUMNI, MENTOR AND 
SCHOLARSHIP STUDENT TEAMS
To achieve the motto 
#Don’tGiveUpOnSchool for 
university students, N Kolay 
Istanbul Marathon was run 
together with Alumni, Mentor and 
Scholarship Student Teams.

ENGLISH COURSE
English course support is one 
of the non-scholarship activities 
offered to TEV grantees. To 
identify the grantees who will 
benefit from the support, a survey 
was sent in order to understand 
the need, success and motivation 
for having online language 
education. Nearly 2,000 grantees 
participated in the survey. 

The project was launched with 
the aim of contributing to the 
development of individuals by 
providing discounts at certain rates 
in all languages to TEV graduate 
scholars, TEV employees and also 
their relatives. 

Branch Offices signed language 
agreement protocols with 
numerous institutions during the 
year. Cooperations were made with 
the schools such as AmericanLife, 
Private Trabzon Moda Language 
Academy, YDS Academy Private 
Foreign Language Education, 
Wimbledon Language Academy 
and AmericanLife Language 
School, and face-to-face and 
online training sessions were held 
in numerous provinces of Türkiye. 
Training will continue also in 2023.

AKBANK YOUTH ACADEMY 
FELLOWSHIP PROGRAM
A 10-months open program was 
prepared with the Akbank Youth 
Academy for all university students 
on topics from sustainability to 
entrepreneurship, from technology 
to behavioral sciences, and from 
design thinking to emotional 
intelligence. Approximately 50 
students attended the training.

“WOMEN’S HEALTH SEMINARS” 
WITH YASEMIN YAKUT
With Dr. Yasemin Yakut, a talk 
session on the topic of current 
perspective on women’s health 
was held in the Young Women’s 
Health Seminar Program.

KORUNCUK FOUNDATION 
In cooperation with the Koruncuk 
Foundation (Turkish Foundation 
for Children in Need of Protection), 
TEV grantees gave English, 
Mathematics, Science, and Biology 
courses online to 9th and 10th 
grade students for the 2021-2022 
academic year.

KUNDUZ
In cooperation with the mobile 
education platform, KUNDUZ, 
particularly the 4th year vocational 
high school students were 
provided with question and 
solution support through the 
Kunduz application. About 400 
grantees studying at vocational 
high schools benefited from the 
free education support.

1,500+
TEV grantees were 

targeted for part-time 
job opportunities and 
internship support in 
project cooperation 
with the Regional 

Employment Offices. In 
2022, over 1,500 TEV 
grantees got support 

from BIO.

ALUMNI AND GRANTEE PROJECTS
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ISTANBUL METROPOLITAN 
MUNICIPALITY-REGIONAL 
EMPLOYMENT OFFICES
In partnership with the Turkish 
Education Foundation-BIO, a 
project cooperation with the 
Regional Employment Office 
was started for part-time job 
opportunities and internship 
support for TEV grantees. In 2022, 
over 1,500 TEV grantees got 
support from BIO.

CLOTHING SUPPORT WITH 
UNOMOI
In the project launched with 
UnoMoi, TEV grantees will be able 
to get their favorite designs of the 
world-famous brands from UnoMoi 
at their graduation, birthday 
parties, important events, and 
most importantly, at internship/job 
interviews without paying any fee. 
The project continues in 2023.

TEV HOPE MEETINGS-
MEETING WITH GRADUATED 
INTERNATIONAL GRANTEES
As part of the TEV Hope Meetings 
held at Istanbul Rahmi M. Koç 
Museum on December 7, 2022, we 
came together with the graduated 
international grantees.

TEV x BCG 360° Consulting 
Program
TEV high merit grantees will be 
able to benefit from this program 
in the 2022-2023 academic year. 
The program will go on in 2023.
The grantees who will participate 
in the program will have the 
opportunity of;
• One-to-one meetings with BCG 

employees of different levels,
• Many training sessions such as 

case solution studies, interview 
and resume preparation 
techniques and problem solving,

• Taking part in the 6-month BCG 
mentorship program,

• Internship at BCG Türkiye at the 
end of the program. 

INTERNSHIP, CAREER 
COUNSELING AND CAREER 
OPPORTUNITIES
The Turkish Education Foundation 
provides internships and job 
opportunities to grantees by 
contacting the graduates and the 
collaborating institutions. To date, 
the foundation has cooperated 
with about 1,000 institutions to 
provide internships and career 
support.

TEV ALUMNI FUNDING
Individual and institutional funds 
were crated with the contribution 
of the graduates scholars. In 2022, 
more than 2.5 million TL was 
donated. Within five years, a total 
donation amount of 11 million TL 
was reached.

TEV Hope Meetings, Meeting with Graduated International Grantees, Istanbul Rahmi M. Koç Museum, 2022
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OUR DORMITORIES

TEV improves the education and living 
conditions of young female university students 
through women’s dormitories.

WE PROMOTE 
THEIR SUCCESS 
WITH TRUST AND 
COMFORT!

PRIVATE TURKISH EDUCATION 
FOUNDATION SEDEF ÖLÇER 
HIGHER EDUCATION WOMEN’S 
DORMITORY (ANKARA)
The TEV Sedef Ölçer Private Higher 
Education Women’s Dormitory 
was opened at service of female 
students in December 2015. It 
is centrally located on the main 
transportation lines.
The dormitory has a capacity 
of 189 students. It renders 
accommodation service to paid 
and scholarship female students. 
The dormitory has 7 five-person, 
35 four-person, and 7 two-person 
rooms. 

813 students
Our Higher Education 
Women’s Dormitories 

serve grantees and 
paying students with a 

capacity of 813 students.

Each room has a bathroom and 
toilette, personal desk, bookshelf, 
closet and shoe cabinet. Offering 
female students a modern living 
space, the dormitory has a 
cafeteria, drawing atelier, Internet 
service, computer room, prayer 
room, luggage room, infirmary, 
study room, TV and free-time 
space, gym area and project 
drawing room, table-tennis table, 
and a refrigerator, iron and ironing 
table on each floor. Breakfast and 
dinner are provided to students 
free of charge. Professional 
administrative staff and security 
team hold offices in dormitories. 
Furthermore, common areas 
and outer spaces have a camera 
security system. Personal accident 
insurance is provided for each 
student who stay in the dormitory. 
Various trainings and courses are 
organized for the personal and 
social development of students.
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PRIVATE TURKISH EDUCATION 
FOUNDATION CUMHURİYET 
HIGHER EDUCATION WOMEN’S 
DORMITORY (İZMİR)
Private TEV Cumhuriyet Higher 
Education Women’s Dormitory was 
brought into the use of students in 
2011. It is within walking distance 
of general transportation lines, 
Dokuz Eylül University Faculty of 
Medical-Nursing-Physical Therapy 
and Rehabilitation, Dokuz Eylül 
University Health Vocational 
School and İzmir University of 
Economics. It is also close to İzmir 
University of Democracy. Besides, 
Ege University is accessible by 
metro. Its 373-student capacity 
serves both grantees and paid 
students. The dormitory has 124 
three-person rooms and 1 room for 
the disabled. Each room features 
a closet, desk, bathroom, toilette, 
central heating and cooling, and 
WiFi. Offering female students a 
modern living space, the dormitory 
has a cafeteria, a computer room, 
study rooms, a drawing room, TV 
and free-time spaces, a garden, 
a visitor’s room, an infirmary, a 
prayer room, a library, a laundry 
room, a food-beverage dispenser, 
and a table-tennis table. It has 
a management staff and a 
professional security team serving 
24 hours a day, as well as a camera 
security system. Personal accident 
insurance is also provided for each 
student. Seminars and training are 
organized for the personal and 
social development of students 
who stay in the dormitory. Students 
can also make use of the nearby 
sports complex. The dormitory 
building, which offers a modern 
living space, features three-person 
rooms with forest and sea views. 
The dormitory is available to both 
grantees and all students seeking a 
safe family environment for a fee.

PRIVATE TURKISH EDUCATION 
FOUNDATION HIGHER 
EDUCATION WOMEN’S 
DORMITORY (TRABZON)
The dormitory, which is 1.5 km 
away from Karadeniz Technical 
University, was opened in 2012 with 
a bed capacity of 252 students. The 
students who stay at the dormitory 
in the 2022-2023 academic year 
have predominantly come from 
Istanbul, Ankara, Kocaeli and 
Samsun. The total number of cities 
from which the dormitory students 
have come is 45. Furthermore, 
one student is from Djibouti city in 
Western Africa. In this academic 
year, the number of female students 
is 149, 46 of whom are grantees.

The dormitory features 63 four-
person rooms including one for 
the disabled. Each room has 
desk, closet, coat check, dresser, 
bathroom and toilette. It is aimed 
to meet various needs of students 
and offer a life space to them. The 
building owns many amenities 
such as a cafeteria, canteen, gym 
room, laundry room, multi-purpose 
meeting room, lobby, prayer room, 

and TV, study, computer, drawing 
rooms and dental care room. 
Rooms have wired Internet access 
while common areas have Wi-Fi 
Internet access. Other services such 
as a central heating system and 
technical services are also provided. 
Common areas and outer spaces 
of the dormitory are monitored 
with camera recording systems. 
Professional administrative staff 
and security team hold office there. 
The dormitory offers breakfast, 
dinner, university shuttle service, 
and personal accident insurance to 
each student free of charge.

Students are also backed up in 
terms of social development. In 
this regard, training sessions about 
communal life culture, professional 
goal setting, English, leadership, 
and development of personal and 
social skills are given to them. 
Moreover, it is very significant 
for TEV to come together on 
national and religious holidays, 
commemoration days, in new year, 
etc. to emphasize the meaning and 
importance of the day and to be 
together with the students.
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TEVİTÖL

In Türkiye, TEVİTÖL is the only institution 
that provides privileged education needed by 
the students with special abilities, as a co-ed 
boarding school today.

At TEVİTÖL (TEV İnanç Türkeş 
Private High School) which gives 
education to the students with 
special abilities, curriculum of 
Anatolian High Schools as well as 
the special ability development 
programs in different fields of 
art and science are applied. 
Contributing to versatile 
development of students, TEVİTÖL 
is the only institution that provides 
privileged education needed by 
the students with special abilities, 
as a co-ed boarding school today.

In 1990, the founder of STFA, the 
late Sezai Türkeş established a 
foundation with the aim of opening 
a school to honor the memory of 
his deceased wife, İnanç Türkeş, 
and to ensure the education of 
the gifted children with limited 
financial means.  

You can find the 
introductory video 
by scanning QR 
code.

You can find the 
2022 TEVİTÖL 
events by scanning 
QR code.

In line with this purpose, in 1993, 
the Foundation opened Private 
İnanç High School which will be a 
boarding school for 300 students. 
The Turkish Education Foundation 
took over İnanç High School in 
2001. The school was renamed 
The Turkish Education Foundation 
İnanç Türkeş Private High School 
(TEVITÖL). The boarding school, 
TEVİTÖL gave its first graduates in 
2000. 

The school has 266 students from 
35 different cities. Total number of 
TEVİTÖL graduates is 904. About 
30% of the TEVİTÖL graduates 
went or go to the universities 
such as Jacobs, Drexel, Bocconi, 
Delft, Columbia, Duke, Harvard, 
MIT, Stanford, Brown and Yale. 
The teaching staff at the school 
consists of 41 full-time and 14 part-
time teachers.

TEVİTÖL’s campus is located 
in Gebze Muallimköy, on 
approximately 414 decares of 
land, 30,000 m2 of which is closed 
area. In addition to five different 
education buildings, the school 
campus has TEV Nevin Mehmet 
Bilginer Culture and Art Center, 
a meeting and performance hall 
with a 500-person capacity in this 
center, Güher and Süher Pekinel 
music classrooms, eight separate 
student dormitories, infirmary, 
cafeteria, science laboratories, 
visual arts workshops, robotics 
workshops, a half-Olympic 
swimming pool, outdoor and indoor 
sports fields and teacher lodgings, 
and a wide range of opportunities 
for sports, science and art.
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TEVİTÖL’s Mission:  
To identify and develop the 
individual characteristics and 
abilities of each student to the 
highest level.

TEVİTÖL’s Education Policy:
• To prepare students for the 

constantly changing conditions 
and to enable them to use the 
skills they need to have under 
such conditions,

• To provide an education that 
will bring them in the necessary 
qualifications of their time,

• To educate students to be the 
leaders and scientists of the 
future who will be experts in 
national and international fields,

• To raise individuals who can 
think universally and produce 
national and local solutions, and 
encourage them to use their 
talents for the benefit of their 
country and humanity,

• To provide education according 
to Atatürk’s principles, so 
that they can contribute to 
the society’s attainment of 
contemporary civilization.

TEVİTÖL’s Vision: To develop the 
abilities of the gifted students 
with high-potential for the benefit 
of humanity and to raise them to 
realize their potential to shape 
society as future leaders and 
scientists.

TEVİTÖL’s Goals:
• To maximize the students’ 

potential,
• To ensure students’ academic 

success, along with their social 
and sports success,

• To promote different 
perspectives, critical thinking, 
and creativity,

• To develop a sense of 
responsibility,

• To holistically support students’ 
physical, emotional, personal, 
and moral development,

• To direct them towards scientific 
research,

• To raise solution-oriented leaders 
who think, question and identify 
problems.

TEVİTÖL formed its academic 
staff in a way that 1 teacher will 
be assigned to 6 students. Two 
third of our students turn towards 
the field of science and natural 
sciences, while the others are 
classified to study in the fields 
of economics, law and social 
sciences.

Education is performed with 
a class size of 20 people in 
special learning spaces arranged 
according to needs of the 
students. German is the second 
language taught. The students 
with an advanced level of 
German are promoted with the 
extracurricular certificate courses.

TOEFL ITP and TOEFL IBT exams 
are applied to track English level 
and level targets of the students. 
English program was designed 
by the school teachers based on 
T21C philosophy, considering the 
interest and skills of the students.

TEVİTÖL’s Values:
• Confidence
• Mutual respect
• Sharing
• Consistency
• Integrity
• Tolerance
• Creativity
• Responsibility
• Fairness
• Wisdom
• Happiness
• Love

Educational Mentality in TEVİTÖL
Private Anatolian High School 
program is officially implemented 
at the school. Holistic development 
of the gifted students is taken into 
account with the T21C program, 
which started to be implemented 
as of 2019 and focuses on research 
and questioning along with the 
skills of the 21st century, and 
extracurricular cultural and social 
activities. Enriching content of the 
education programs according 
to the abilities of its students, 
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TEVİTÖL

Students at Güher & Süher Pekinel Music 
Department are raised with the support of 
their teachers and through a disciplined work.

Güher & Süher Pekinel Music 
Department
The department was established 
in the 2006-2007 academic year 
with the support of Güher & Süher 
Pekinel pianist sisters, upon the 
profound requests of TEVİTÖL 
students and the management. 
Aim of the Music Department is to 
enhance the quality of TEVİTÖL 
as an exemplary school in this field 
by taking the music course, which 
is offered as an elective course in 
many schools but does not bring 
any results due to insufficient 
infrastructure, to the highest level 
possible.

Students at Güher & Süher Pekinel 
Music Department are raised with 
the inspiring and relaxing effect 
of music in order to excel at the 
relevant instrument, with disciplined 
efforts and the support of their 
teachers, who are lecturers and 
orchestra artists in conservatories.  

Students are selected for the 
department after the musical 
perception exam and are included in 
the program that contains general 
music education, solfege and 
music history courses. Although 
TEVİTÖL is not a music school, 
the environment of the students is 
equivalent to the first level of the 
part-time conservatory. By offering 
the most suitable environment to the 
gifted individuals, it is ensured that 
they can use their current capacity 
at the highest level with appropriate 
methods and training programs. 

Clubs & Activities
Obligation to do research and 
write articles, which is a part of the 
education system, aims to improve 
students’ skills in research, creativity 
and presentation. Other than 
academic education, students exhibit 
their high potential by engaging 
in various activities that develop 
themselves during the activities.

The school has more than 60 clubs. 
From 9th to 11th grade, every student 
continues his/her extracurricular 
activities by joining at least 2 clubs, 
one of which focuses on community 
service. The students, who came to 
the forefront, especially in the fields 
such as IMC (İnanç Mechatronics Club), 
MUN (Model United Nations), Drama, 
Entrepreneurship, VEX robotics, drone, 
web design, sports clubs, debate, 
mathematics and philosophy, achieved 
great success in the national and 
international arena.

Sports Activities: Athletics, 
Badminton, Basketball, Fencing, 
Football, Handball, Table Tennis, 
Court Tennis, Cross-Country, Chess, 
Volleyball, Swimming

Scientific and Social Activities: 
English Night, German Night, Music 
Night, Debate Tournament, Social 
Sciences Workshop, Cinema Days, 
Poetry Night, Dance Night, Science 
and Art Week 

Publications: Nota Bene (English 
Newspaper), Aquarium (German 
Newspaper), Science Magazine, 
Post Scriptum (French Newspaper), 
Mathematics Magazine, Ayaküstü 
(Literary Magazine), Parantez (Social 
Science Magazine)

Clubs: A’capella, German, Astronomy, 
European Youth Parliament, Nature, 
Environment and Green Team, TEVITOL 
Studio, Philosophy, Photography, 
Futurism, Gastronomy, IMC (İnanç 
Mechatronics Club), Interact, Japanese, 
Model United Nations (MUN), 
Muallimköy Education Project (MEP), 
Debate, Game Programming and 
Designing (NOVA), Introduction to 
Programming, Visual Arts, Drama, 
Community Service, Yoga etc.
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TEVİTÖL 2022 Graduate
“I seek a story in every soul; eyes are for being read and words for being written. I’m at TEVİTÖL to be able to say, 
‘I lived!’ and to be able to write my own story by making those like us live. Before, we were a breath blown into this 
world of rush; we know that we will be ‘voices’ in the end time, making the sky dome groan. Our single and free 
voices meld like the leaves of a tree, they augment further, move, and babble in the highest of flowing water. At that 
time, our fellowship is a forest, our love is a waterfall, our humanity is a flower garden with all sorts of colors. 

I present my sincere thanks to everyone who brought me in all the values that created ‘my core,’ and who whispered 
the hope of bright days in my ear. Greeting birds of TEVİTÖL fly to your windows every time we read, write, think and 
question; thanks to you, their ideas are refreshed and bloomed every season. Hope to see you in the future where we 
will live the beautiful days and hopeful times, always in the pursuit of work, effort and fairness...”

Seray Çakır
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BENEFACTOR RELATIONS

We work with a great attention to utilize these precious donations 
entrusted by our benefactors based on their wishes and in the way 
they deserve. We can say that our benefactors establish a “foundation” 
before our Foundation. The assets they donate, and the income and 
expenses related to them are managed very effectively. They are also 
tracked and reported through the electronic system infrastructure. With 
the real estate development projects, their properties are put to good 
use, the inefficient ones are sold and made productive, and their cash 
assets are utilized correctly. In a nutshell, the sustainability of their funds 
and their transformation into education support at the highest rate are 
ensured.

“A benefactor meets the Turkish Education Foundation, donates 
and carries on his/her relations with the foundation. This is how it 
goes. But someone who want to make donation may take a step 
further at TEV. In other words, he/she can establish his/her own 
foundation within our Foundation. So what does that mean? You may 
be specially interested in a subject. At that time, TEV can direct you, 
namely, each benefactor can set his/her own special conditions, and 
say I want the income from my donations to be used under these 
conditions.

Apply to TEV and leave a legacy for the future...”

TEV Benefactor

BEING A BENEFACTOR:
LEAVING A MARK IN THE FUTURE
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TEV Domestic Scholarship Student 
“I’m writing this letter to you as a university student. I mention this, because you are the reason for continuing 
my education life now. We have supporters somewhere, and they neither see us nor know us. Maybe, we are not 
in the same city, even in the same country. But I can’t express in words how you touched my life. The point here 
is not your monthly help. It’s about our feelings towards humaneness which we forgot and ignored, to which we 
shut our ears. 

When I succeed in my career and become financially independent one day (that day will surely come), the first 
thing I’ll do is to join TEV Family and touch someone’s life, just like you did. The best point of this will be that the 
person in front of me will never know me. To touch the life of a young person far away, whose name I don’t even 
know, and to make him/her feel my support. Just like you do now... 

I would like to thank you for standing by me and not leaving me alone at all times.”
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THOSE WHO PASSED FUTURE ON

TÜRKAN SEDEFOĞLU ZEHRA MACİDE TANIR

FERDİ ÖZBEĞEN SAFİYE AYLA TARGANAHMET ADNAN SAYGUN

BENEFACTOR RELATIONS
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“After signing my will in Bodrum on the morning of March 26, 1996, 
I felt like a free seagull flying right above the sea. Also on white 
wings...”

Zeki Müren
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One of the most important responsibilities of TEV 
is to meet the moral obligations regarding the 
needs and wishes of its valuable benefactors.

BENEFACTOR RELATIONS 
DEPARTMENT

TEV benefactors make up the 
foundation’s significant value 
sources with their will and grant 
donations. One of the most 
important responsibilities of the 
Turkish Education Foundation 
is to meet the moral obligations 
regarding the needs and wishes 
of its valuable benefactors. With 
this awareness, we always make 
the benefactors whose existence is 
always felt within TEV feel safe by 
working devotedly, meeting their 
needs to the extent possible and 
giving moral support to them in 
good or bad times. 

During 2022, as part of the moral 
services we provide to our will and 
grant benefactors, we contacted 
our benefactors regularly by 
phone, asking about their needs 
and wishes, and if they requested 
help, we regularly followed up and 
fulfill their needs within the bounds 
of the Foundation’s possibility. 
Besides, we organized celebrations 
on their special days, making sure 
our benefactors did not feel alone. 

When our benefactors faced health 
problems, we made doctor/hospital 
appointments and accompanied 
them to hospitals, paying attention 
to hygiene rules throughout the 
examination/ treatment processes 

carried out on the same day. When 
they needed to go to the hospital 
for treatment and examinations, 
our foundation vehicles or an 
ambulance took them to the 
hospital, and we gave them as 
much moral support as we could. 

Throughout 2022, within the 
service contracts drawn up every 
year, our will and grant benefactors 
benefited from the “Medical 
Counseling, Emergency Aid, 
Ambulance, and Doctor Service” 
sections for use in emergency 
health needs, approximately 45 
times at different periods free of 
charge. We have carefully rendered 
this service to our benefactors in 
cases where they need or request 
an ambulance to be sent to their 
homes. 

As part of the service contracts we 
signed with healthcare institutions, 
hospitals and nursing homes, our 
benefactors who do not have 
health insurance and who want 
to receive treatment from private 
health institutions benefited 
from various discount rates for 
diagnosis and examination services. 
The health institutions they can 
consult are “Acıbadem Hospitals 
Group, Başkent University Istanbul 
Health Practice and Research 
Center Hospital, Dünyagöz 
Hospitals, Florence Nightingale 
Hospitals Group, Koç Health Group 
(American Hospital, MedAmerican 
Medical Center/Moment Eğitim 
Araştırma Sağlık Hizmetleri ve 
Ticaret A.Ş., Bodrum American 
Hospital/Halikarnas Özel Sağlık 
Hizmetleri ve Sağlık Malzemeleri 
Sanayi Ticaret A.Ş., Koç University 
Hospital),  

BENEFACTOR RELATIONS
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Academic Hospital, Private Yaşar 
Baytak Oral and Dental Health 
Outpatient Clinic, MLP Sağlık 
Hizmetleri A.Ş. (Medical Park 
Hospitals throughout Türkiye, LIV 
Hospital Ankara and LIV Hospital 
Samsun) and Biruni Analiz ve Sağlık 
Laboratuvar Hizmetleri Sanayi A.Ş. 
Moreover, our benefactors utilized 
Kızılay Care Zeynep M. Nedim 
Oyvar Nursing Home and Elderly 
Care Center as part of the contract 
signed with it, and other nursing 
homes with whom we collaborated, 
at discounted fees.

We cooperate with the nursing 
homes and suggest them to our 
benefactors who want to live in a 
more social environment, and to 
protect or increase their quality 
of life, or who want to stay at 
the nursing home temporarily or 
permanently to receive regular care. 
They can accept such locations 

AKADEMETRE – Research 
on Donation Increasing 
Strategies for Will/Grant 
Benefactors

TEV cooperated with 
Akademetre, one of the 
substantial research and 
strategic planning institutions 
of our country. Satisfaction 
level of TEV’s current will 
and grant benefactors 
was measured, donation 
motivations of the potential 
will and grant benefactors 
were determined, and 
their evaluations regarding 
TEV were revealed. In the 
research where sectoral 
score was 93.7%, satisfaction 
level of our benefactors, 
who joined the survey of 
our Foundation, was found 
to be 96.4%. Within the 
research, which became a 
resource for the actions to 
be taken to raise the current 
benefactor satisfaction, and 
for the communication and 
strategies to be applied 
to potential benefactors; 
in-depth interviews were 
conducted with the current 
will and grant benefactors 
of the Turkish Education 
Foundation, who have 
different personalities. 
We would like to thank 
Akademetre for their 
comprehensive and result-
oriented project.

the cost of which will be covered 
by themselves. We visited these 
institutions together with the 
requesting benefactors. If they are 
deemed appropriate, moral support 
is provided to them and the 
procedures of the institutions they 
chose were fulfilled. We enabled the 
relevant benefactors to settle into 
the nursing home they demanded. 

In 2022, the gifts prepared 
by TEV exclusively for its 55th 

anniversary, celebration cards, and 
the newspaper named UMUT with 
the logo of the 55th anniversary 
were sent to all benefactors, those 
across Istanbul by our employees 
and to the provinces where 13 
branch offices are responsible 
across Türkiye, before the feast. 
Anniversary of the foundation 
was celebrated with esteemed 
benefactors in union of hearts.
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The European Side Benefactor Relations 
Department always stand by its valuable 
benefactors to make them feel safe.

EUROPEAN SIDE 
BENEFACTOR 
RELATIONS 
DEPARTMENT
 
• At the “Meeting with Graduated 

International Grantees” held 
digitally on February 24 with the 
participation of the graduated 
international grantees and 
the international cooperation 
representatives through their 
messages,  

• In the “live YouTube broadcast 
of digital mevlit and prayer 
performed non-public at 
Dolmabahçe Bezm-i Alem Valide 
Sultan Mosque in Istanbul” on 
April 21, 

• At the “Biruni Laboratories 
Health Seminars” held live 
digitally on Zoom on April 06-26 
and on June 3, 

• At Rahmi M. Koç Museum tour 
and dinner event held on June 
16 with the participation of our 
will/grant benefactors living in 
Istanbul,  

• At the “2022 TEV Digital 
Graduation Ceremony”, 
organized digitally on YouTube 
on September 6 by the 
Education and Scholarships 
Department, 

• At the “Commemoration of 
Zeki Müren, mevlit and prayer” 
organized publicly on September 
24 in Bodrum, as part of the 
commemoration events held for 
the late Sun of Art, Zeki Müren 
at the Zeki Müren Art Museum, 
in cooperation with the Turkish 
Armed Forces Mehmetçik 
Foundation and Bodrum 
Municipality, also at the mevlit 
held on the same day at the 
Emir Sultan Cemetery and at the 
Bursa Zeki Müren Fine Arts High 
School in Bursa,  

• In the “Sunay Akın & TEV 
Members Meet! Republic Day 
Special Broadcast” organized live 
on YouTube on October 26 with 
the participation of the poet, 
author, museologist and artist 
Sunay Akın by the Education and 
Scholarships Department, 

• On December 29, in order to 
express our gratitude to our 
benefactors who live in Istanbul 
and donate to our foundation 
through will or grant, a ceremony 
for the appreciation certificate 
issued by the European Side 
Benefactor Relations Department 
was held at the Head Office of 
the Turkish Education Foundation, 
with the participation of the 
Chairman and Members of 
the Board of Directors. The 
appreciation certificates were 
presented to our benefactors.

Our Foundation came together with 
the benefactors, grantees, volunteers 
and employees at the above events.

As in every year, we called our 
benefactors or sent Celebration 
Cards to their addresses on special 
days such as “religious feasts, 
March 8 International Women’s Day, 
Mother’s Day, Father’s Day, Teachers’ 
Day, New Year and Birthdays.”

Commemoration Ceremonies
Commemoration ceremonies 
at the graves of the esteemed 
deceased TEV benefactors who 
were well known to our public - 
Ahmet Adnan Saygun, Safiye Ayla 
Targan, Ferdi Özbeğen, Zehra 
Macide Tanır and Türkan Sedefoğlu 
- were held in 2022. Moreover, a 
commemoration ceremony was 
digitally held for the late TEV 
benefactor, Türkan Sedefoğlu, and 
she was commemorated with mercy 
and respect. Our commemoration 
ceremonies were announced to the 
public in Turkish newspapers, on our 
website and on social media, and 
relatives, friends and loved ones of 
the benefactors were invited to join 
the ceremonies. 

BENEFACTOR RELATIONS
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MESSAGES FROM TEV STUDENTS 
SCHOLARSHIPS TO THEIR BENEFACTORS
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To commemorate the 26th 
anniversary of the death of Zeki 
Müren, our Sun of Art; 

In Bursa:
One of our foundation’s valuable 
benefactors, Zeki Müren was 
remembered at his grave in Emir 
Sultan Cemetery on Saturday, 
September 24, 2022 at 11 a.m. with 
the participation of TEV Bursa Branch 
Offices Department, TAF Mehmetçik 
Foundation Bursa Representative, 
managers of Zeki Müren Fine Arts 
High School, the artist’s relatives, 
friends, fans, and press and also 
public. On the same day at 2 p.m., 
a commemoration ceremony was 
organized for him at Zeki Müren Fine 
Arts High School.

In Bodrum:
Within the 26th anniversary of 
the death of the Sun of Art, Zeki 
Müren, a mevlit was held publicly at 
Bodrum Zeki Müren Art Museum on 
September 24, 2022 at 2:30 p.m. with 
the participation of the Chairman of 
the Board Prof. Dr. Mehmet Şükrü 
Tekbaş, General Manager Banu Taşkın, 
TSKMEV General Manager Engin 
Durak, and also the Mayor of Bodrum 
Ahmet Aras. On the evening of the 
same day, a commemoration concert 
was organized at the Bodrum Antique 
Theatre with the participation of 
the benefactors and also Bodrum 
people. C-Major the Choir of Voices 
from Business World comprised by 
Türkiye’s leading business people and 

• Built upon the will of 
our benefactor Kamile 
Cephanecioğlu, TEV Kamile 
Cephanecioğlu Palliative Care 
Center keeps giving service to 
the abandoned citizens for whom 
it is hard to care.

• The students with limited 
financial means who study in 
our school in Muratpaşa district 
Antalya province that are named 
after our benefactor, received 
clothing aid. Name of the 
deceased benefactor is Kamile 
Cephanecioğlu. Name of the 
school is Kamile Çömlekçioğlu 
Secondary School.

• Participation of TEV-Uğuz Tarık 
Demirağ Vocational and Technical 
Anatolian High School students 
in the International Folk Festival 
held in Legnica, Poland was 
supported. Besides, furniture was 
purchased for deputy manager 
rooms planned to be built at the 
school. 

• Tables, chairs, cabinets, 
computers and cleaning materials 
were purchased for teachers’ 
room at 5 schools in Hatay, 
Antakya, and Samandağ, which 
are named after our benefactor. 
The needs of the schools such as 
paint, whitewash and renovation 
costs were also covered. 

Names of the schools constructed 
for the late benefactor Bedii 
Sabuncu are as follows:
1. Antakya Bedii Sabuncu Primary 

School
2. Antakya Bedii Sabuncu Fine Arts 

Anatolian High School
3. Samandağ Karaçay Bedii 

Sabuncu High School
4. Batı Ayaz Bedii Sabuncu Primary 

School
5. Güney Söğüt Bedii Sabuncu 

Primary School

• Painting and whitewash works 
of the school located at Ankara 
province, Keçiören country were 
carried out. In addition, general 
cleaning materials were bought 
for the school. Name of the 
deceased benefactor is Asiye 
Adademir. Name of the school is 
İbrahim Akoğlu Primary School.

CEOs, took part in the concert hosted 
by the Bodrum Municipality.

News about the commemoration 
events held for Zeki Müren in Bursa 
and Bodrum was published in 
the Türkiye edition of the Hürriyet 
newspaper on September 23. The 
public was also informed about the 
commemoration program by the 
announcements posted on billboards 
and digital boards in Bodrum. Besides, 
an effective communication process 
was performed on social media and 
other media. 

As every year, death and condolence 
announcements for deceased 
benefactors were published in Türkiye 
edition of a national newspaper. 
Funeral and burial procedures, 
grave maintenance and repairs of all 
deceased benefactors continued to be 
performed meticulously, considering 
the special requests in their wills. 

Wishes of the benefactors who 
passed away in 2022 were fulfilled in 
accordance with their wills. Obligations 
in their wills such as sacrificing animal, 
dressing the needy children, rewarding 
the successful students, buying books, 
materials and stationery for schools, 
and carrying out the maintenance and 
repairs needed by these schools were 
fulfilled.

In addition, within the framework 
of the protocol drawn up with the 
auction company, Artam Antik A.Ş., 
movables passed from the benefactors 
to the foundation continued to be 
assessed, and then sold by auction. 
The revenues attained were transferred 
to scholarship fund accounts of the 
benefactors.

According to the will of TEV 
benefactors; 

• Clothing was provided to the 
students with limited financial means 
who study in our two schools in 
Ürgüp district, Nevşehir province, 
that are named after our benefactor 
and her husband. Name of the 
deceased benefactor is Türkan Diker. 
Names of the schools are Ürgüp 
Türkan Diker Primary School and 
Ürgüp Mehmet Diker Secondary 
School.

You can find TEV Will and 
Grand booklet by scanning 
QR code.

BENEFACTOR RELATIONS
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• Needs of the school, which is 
located at Balıkesir province Karesi 
district and was named after our 
benefactor, were met. Name of 
the deceased benefactor is Fatma 
Güzin Kutvar. Name of the school is 
Fatma-Emin Kutvar Anatolian High 
School.

• Stationaries of the school located 
at İzmir province Menemen district 
were bought. Name of the deceased 
benefactor is Fatma Melahat Aksoy. 
Name of the school is Emiralem 
Şehit Barış Demir Primary School.

• Needs of the furniture workshop 
of the school which is located at 
Kastamonu province Taşköprü 
district and was named after our 
benefactor, were met. In addition, 
financial support was given to the 
students studying at this school. 
Name of the deceased benefactor 
is Mustafa Sıtkı Erkek. Name of 
the school is Mustafa Sıtkı Erkek 
Vocational and Technical Anatolian 
High School.

• Located at İzmir province Urla 
district, the school named after 
our benefactor was supported 
financially for the change of its 
door locks. Name of the deceased 
benefactor is Mehmet Necdet 
Özbelge. Name of the school is Jale-
Necdet Özbelge Primary School.

As part of the TEV mevlit event for 
Ramadan month;

“Quran and Mevlit Prayer,” which 
has been traditionally recited 
during Ramadan every year for 
all deceased benefactors of TEV 
across Türkiye since May 4, 1967, 
was organized at the Dolmabahçe 
Bezm-i Âlem Valide Sultan Mosque 
in Dolmabahçe, Istanbul this year 
on Thursday, April 21, at 2:30 p.m. 
with a live broadcast on YouTube 
throughout Türkiye, because it 
was closed to public owing to the 
coronavirus pandemic. Thus, moral 
obligation towards the deceased 
benefactors was fulfilled. 

The event was announced on 
Wednesday, April 20, 2022 in the 
Türkiye-wide edition of Hürriyet 
and Sözcü newspapers. Besides, an 
effective communication process 
was performed on social media 
and other media. Benefactors, their 
relatives and all of our people were 
invited to come together during the 
live broadcast performed on online 
platforms. 

In 2022, 77 new will and grant 
benefactors were brought into our 
TEV family with contributions of 
the employees at Turkish Education 

Foundation headquarter and 
branch offices. The moral support 
services rendered to esteemed 
benefactors throughout the 
year went on diligently with the 
devoted efforts of all employees 
across Türkiye. Together with the 
new benefactors, the number of 
benefactors who want to add 
value to TEV family during their life 
and keep instilling hope to young 
people reached 710.

The Turkish Education Foundation 
strives to fulfill its duties as best 
it can, to keep the bond of love 
and trust between its valuable 
benefactors and itself, strong and 
dynamic, in the spirit of unity and 
solidarity to contribute to Turkish 
national education and social 
development. Endless gratitude 
and respect are presented 
to all esteemed and valuable 
benefactors who shed light on 
the future of successful young 
people with limited financial means 
by supporting their education, 
for their contributions to TEV. 
The late treasured benefactors 
are commemorated with mercy, 
gratitude and respect.



ACTIVITIES IN 202276

The exclusive interview made by the esteemed 
journalist Nuran Çakmakçı with our valuable 
Benefactor İfakat Yavuz was published in Hürriyet 
newspaper on January 1, 2022.

Nurse İfakat of 
Snowdrops
İfakat Yavuz is an 89-year-old 
retired nurse. She donated to the 
Turkish Education Foundation 
(TEV) all her savings, which she 
pinched and saved during her 
professional life of 60 years. Later, 
she donated her flat left in her 
hand to a different institution and 
began living in a nursing home. 
The greatest struggle of Nurse 
İfakat throughout her life, who 
left her family at the age of 19, 
came to Istanbul, learned reading 
and writing while working and 
received a diploma, has been girls’ 
education. Yavuz, who carries 
on this struggle, calls to parents 
and particularly says “Let your 
daughters have education.”

İfakat Yavuz was born on 
December 15, 1933, in Gökçe village 
of Vakfikebir country in Trabzon 
as the daughter of a family with 7 
children. Apart from deep green 
forests, steep mountains, fog, rain 
and the sun, a school remained 
in her mind with respect to her 
village where she spent her 
childhood and early youth. She 
tells the story of this clear scene in 
her memory as follows:

“I carried sand for the school 
construction”
I worked for a total of over 60 
years. In addition to those in the 
hospitals, I had patients for whom 
I cared at home. I learned life from 
them. I never stayed idle. I read 
books and novels and searched 
history. I spent all money I saved, 
for the schools that I could never 
enter. I donated everything I own 
to education. I was a small child 
when a school was built in my 
village. I imagined that this school 
would be opened and I would sit 
on the benches with my friends 
in the classroom and would listen 
to teachers in lessons. With this 
enthusiasm, I carried sand on my 
back for the construction of my 
village’s school when I was a little 
girl. But my family didn’t send 
me to that school, since I was a 
girl. This made me feel regretful. I 
didn’t have the chance of having 
neither a pencil nor an eraser at 
my school age. That’s why I want 
children, especially girls, to go to 
school now.

She made a school bearing her 
name built
Yavuz who took this step with 
the disappointment of not going 
to school made a school bearing 
her name built by the Turkish 
Education Foundation (TEV) in 
2011 after Van earthquake.

As a woman at the age of 90 now, 
she calls out to parents whenever 
possible so that girls can go to 
school, and she still tries to provide 
financial support with this aim.

BENEFACTOR RELATIONS
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The interview we made with our esteemed 
Benefactor Neşe Müjgan Özakar was published 
in Hürriyet newspaper on November 23, 2022.

Teacher Müjgan 
Who Returned 
Her Homeland She 
Missed, for Her 
Professional Ideals 
Our benefactor Neşe Müjgan 
Özakar was born on December 
11, 1934 in Ankara/Çankaya. Her 
mother is the first female teacher 
of Türkiye, Berat Fatma Özakar. 
The name of her father is Mustafa 
Fehmi Özakar who was born in 
Skopje and who first served as the 
police superintendent of our great 
leader Mustafa Kemal Atatürk, then 
took the exams and held office 
in the Ministry of Economy and 
retired as a manager. 

Mrs. Özakar worked as a model 
during her high school years, and 
then entitled to graduate from high 
school. Later, she became entitled 
to enter Ankara Girls’ Technical 
High School and graduated from 
the school with an outstanding 
success. 

She started her professional life 
at Simav Secondary School in 
Kütahya province. She resigned 
from her beloved job for the 
professional development of 
her husband and moved to 
Germany. She lived in Germany 
for about two years. She learned 
German at Goethe-Institut there 
and continued a lot of personal 
development courses. 

After some time, in order to carry 
on her unfinished vocational ideals, 
she definitely went back to her 
beautiful homeland, for which she 
longed. 

Mrs. Özakar worked as a 
manager in Ankara Yenimahalle 
Kindergarten Directorate for one 
year in 1966. Following her service 
there, she was appointed to 
Konya/Meram Secondary School 
affiliated with the Ministry of 
National Education. Mrs. Özakar 
who continued her teaching career 
in Ankara in 1967, retired from the 
teaching profession, which was her 
greatest ideal, in 1985. 

She moved to Istanbul after living 
in Ankara for a while following her 
retirement. In Istanbul, she carried 
on her personal and professional 
development in many fields such 
as ceramics, sewing, folkloric dolls 
and information technologies in 
numerous primary schools and 
high schools affiliated with the 
Ministry of National Education. She 
modeled and won the first place 
in the “Aenne Burda-Sew Yourself 
Wear Yourself” competition held 
in Istanbul in 1991. Our esteemed 
benefactor continued a peaceful 
life full of education in Maltepe, 
Istanbul until 2019. She moved to 
a nursing home in Istanbul in July 
2019 and continues her modest life 
there.
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ANATOLIAN SIDE 
BENEFACTOR 
RELATIONS 
DEPARTMENT
Ceremony for the Presentation 
of Appreciation Certificates to 
Benefactors
An Appreciation Certificate 
Ceremony was held on December 
29, 2022 for valuable will and grant 
donations of the benefactors by 
the Anatolian Side Benefactor 
Relations Department.

• Kadıköy Supporting Education 
Project-Adnan Koç Concert
Adnan Koç concert was held at 
Kadıköy Marriage Office on May 31, 
2022.

• Kadıköy Supporting Education 
Project-Violinist & Composer 
Talat Er Concert
On November 24, 2022, Violinist 
& Composer Talat Er Concert was 
held at Kadıköy Marriage Office.

• Kadıköy Supporting Education 
Project-Atilla Yelken and İskender 
Doğan Concert
Atilla Yelken and İskender Doğan 
Concert was held at Kadıköy 
Marriage Office on December 12, 
2022.

2. Adalar Supporting Education 
Project
Protocol of “Adalar Supporting 
Education” which provides 
scholarship support to university 
students in partnership with Adalar 
Municipality was signed with the 
Adalar Municipality on June 07, 
2022.  

3. Kartal Supporting Education 
Project
Protocol of “Kartal Supporting 
Education” which provides 
scholarship support to university 
students in partnership with Kartal 
Municipality was signed with the 
Kartal Municipality on October 7, 
2022. 

Visits to the Headmen in the 
Anatolian Side
Managers of Headmen Works and 
District Governors of 13 Districts on 
the Istanbul Anatolian Side were 
visited and information was given 
about the works.

COLLABORATIONS OF THE 
ANATOLIAN SIDE BENEFACTOR 
RELATIONS DEPARTMENT WITH 
MUNICIPALITIES

1. Kadıköy Supporting Education 
Project
Protocol of “Kadıköy Supporting 
Education” which provides 
scholarship support to university 
students in partnership with 
Kadıköy Municipality, Kadıköy 
District Headmen and Kadıköy 
Municipality Volunteer Center 
was signed with the Kadıköy 
Municipality on May 17, 2022.

• Kadıköy District Headmen at 
Istanbul Marathon for “Kadıköy 
Supporting Education”  
Kadıköy District Headmen ran and 
raised donations for the “Kadıköy 
Supporting Education” Project 
at Istanbul Marathon held on 
November 6, 2022. 

Municipalities Supporting Education project was 
launched under the leadership of the Anatolian 
Side Benefactor Relations Department.

BENEFACTOR RELATIONS
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FUNDRAISING

TEV serves as a trusted institution to enable 
valuable benefactors to mobilize their  
resources for Turkish education.

Resources of the 
Benefactors Mobilized for 
the Turkish Education 
The most important detail behind 
TEV’s successful fulfillment of the 
responsibility of being with its 
grantees during their education 
life is the public support and 
trust which results from that 
the Foundation makes use of 
the donation revenues with 
sustainable models and shares 
the way it applies to utilize 
the resources, based on the 
transparency principle.

TEV serves as a trusted institution 
to enable valuable benefactors 
to mobilize their resources for 
Turkish education. Carrying on 
its efforts to place Türkiye in a 
world of the information age 
and information society, the 
Turkish Education Foundation will 
continue to give service with its 
principled mentality applied until 
today.

The scholarship funds opened at 
the Turkish Education Foundation 
provide the donors with the 
culture of being with a student 
throughout his/her education 
life and being a foundation 
within the foundation; It gives 
the opportunity to benefit by 
keeping its own name alive. With 
long-term planning, thousands 
of scholarship funds, which 
protect the principal and can 
promote students for years by 
providing scholarship support 
with the income of the fund, are 
managed and reported to relevant 
stakeholders.

TEV obtains funds with a lot of 
projects, organizations and works 
throughout the year. Fundraising 
policy of the Foundation; 
• To empower the successful 

students with limited financial 
means in their education and 
career journeys based on 
the vision and mission of the 
Foundation. To maintain and 
increase the individual and 
institutional donations,

• To prod the individual and 
institutional benefactors 
into action to realize the 
foundation’s strategies. To 
raise the Foundation’s access 
to donations by developing 
innovative models, and to 
contribute to its financial 
sustainability,

• To develop sustainable relations 
with individual benefactors and 
institutional supporters. 

TEV carries out numerous 
activities to develop its resources. 
The 2022 fundraising activities of 
the foundation are given below; 
•  Various projects were launched 

with the support of individual 
and institutional benefactors 
in order to provide scholarship 
support to successful students 
with limited financial means, and 
to develop their competencies.

•  To attain donations from 
institutions through special day 
events and happy day cards, 
and to create institutional funds. 

“As a student who 
received scholarships 

throughout my 
university life, I am 

aware of how important 
the scholarship issue is 
for the needy students. 

In this regard, we try 
to reach more students 

by encouraging my 
friends about this 

issue, instead of just 
providing scholarships. 

We achieve this by 
means of TEV. During 

my student years, I 
used to hear from my 
friends, who received 
TEV scholarships, and 
later from my friends, 
who worked at TEV, 

how professionally TEV 
operates in education 
and scholarship. Since 
we have been working 

together for the last 1-2 
years, I had the chance 
to experience it closely. 
Endless thanks to TEV 

for helping us reach the 
right and really needy 

students.”

Ali Ruhi Alsancak 
TEV Individual 

Benefactor
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Selçuk Tuncalı 
TEV Individual 

Benefactor

“Although I have 
known the Turkish 

Education Foundation 
for a long time, I 

learned its approach 
to education and its 
working principles 
in a more detailed 

way just in the recent 
year. As I especially 

desire, I am happy to 
support our female 

university students in 
Eastern Anatolia and 

Southeastern Anatolia 
Regions through TEV. I 
consider that it is very 
important for a society 
with a strong future if 
individuals are well-

educated and contribute 
to production, 

regardless of gender 
and geography. I would 
like to extend my thanks 

to TEV for directing 
us properly and for all 

contributions it made to 
education.”

•  To implement social 
responsibility projects and to 
create sustainable resources 
by making collaborations with 
domestic and international 
institutions.

•  To develop methods to 
encourage individual donations, 
and to create models where 
people can support TEV with 
scholarship funds, real estate 
donations and funeral donations.

•  To bring institutions and 
individuals together in sports 
activities and to direct their 
circles to donate. 

Donation Process and Donation 
Projects

• Donation Projects: Working 
area: individual/corporate/
social responsibility projects/
sports activities/overseas 
collaborations

• To develop social responsibility 
projects with the private 
sector, to create individual and 
institutional funds, to bring 
individuals and institutions 
together in sports activities, 
to obtain donations in 
return for special day cards 
and to leverage overseas 
collaborations.



ACTIVITIES IN 202282

Students were supported via a total of 
319 scholarship funds constituted by 192 
individual and 127 institutional funds which 
were newly opened within TEV in 2022.
COLLABORATIONS WITH 
INSTITUTIONS

TEV keeps creating quality 
projects which achieve their 
goals and have a strong social 
impact, by collaborating with 
many corporate companies and 
brands. Such projects are shaped 
both in line with the periodical 
needs and through extensive 
research conducted by the 
Foundation. In particular, it is 
considered that the collaborations 
made with the institutions are 
social responsibility projects. It 
is globally observed that other 
than success criteria, the role of 
needs in scholarships increase in 
time. TEV supporters want not 
only to give financial support to 
successful students, but also to 
provide versatile benefits to those 
who are successful and in need. 

PepsiCo Women in STEM 
Mentorship and internship 
opportunities as well as financial, 
academic, personal, and 
professional support continued to 
be given to 200 female students 
who study in STEM fields.

Trendyol
With the “Trendyol Heart to Heart 
Scholarship Fund” established 
after the İzmir earthquake, 35 
students, who are earthquake 
victims, were supported. Besides, 
the products, which are designed 
with the patterns of the Turkish 
Education Foundation grantees, 
are sold on Trendyol. 

Nil-All My Love to My Youth 
Cards
TEV Nil’s Young Women 
Education Fund was supported 
with the cards created by 38 
different artists inspiring from Nil 
Karaibrahimgil’s song “All My Love 
to My Youth.”

Eczacıbaşı Volleyball Team-
Signed Jerseys
With the revenue obtained from 
the Tijana Bošković jerseys signed 
by Eczacıbaşı Dynavit Women’s 
Volleyball Team, the education of 
university students was promoted.

Hyundai
Hyundai established a scholarship 
fund at TEV to support the 
education of 200 vocational 
high school students and 200 
university students in the 2022-
2023 academic year.

Healthy Living and VeNatura 
Scholarship Fund
Healthy Living and VeNatura 
Scholarship Fund was established 
by Nurçin and Okan Çağlar, the 
founders of We Live Healthy 
community, in cooperation 
with Vefa İlaç within the social 
responsibility movement. The 
scholarship fund continues 
to grow rapidly, providing 
scholarships to 50 undergraduate 
students for the 2019/2020 
term, 75 for the 2020/2021 term, 
and 150 for the 2021/2022 term 
studying Medicine, Nutrition and 
Dietetics, and Pharmacy. 

FUNDRAISING

With a second protocol, Nurçin 
and Okan Çağlar established 
the Healthy Living Scholarship 
Fund in 2021. Thus, it is ensured 
that donations are made to 
this fund every month from the 
revenues of its stakeholders, 
who provide special discounts 
to Healthy Living followers. 
This scholarship fund keeps 
supporting 40 undergraduate 
students who study Agriculture, 
Food Engineering, Nutrition 
and Dietetics, Dentistry, and 
Biochemistry.

Getir
• With the scholarship fund 

it established for TEV, Getir 
promoted the education of 50 
young women studying in the 
field of technology. 

• To celebrate March 8 
International Women’s Day, Getir 
donated monthly education 
scholarships to this fund in 
a way that the number of 
university students receiving 
scholarship would be equal 
to the number of baskets 
scored by Fenerbahce Safiport 
women’s basketball team, 
of which Getir is the jersey 
sponsor, in the TTT Riga game 
as part of the Euroleague 
Women Quarter-Final. 

Flormar
University students continued 
to be supported by contributing 
to “All Colors of the Future 
Scholarship Fund” with the in-
house activities performed by 
Flormar employees.
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Marshall 
Walls of TEVİTÖL (Turkish Education 
Foundation İnanç Türkeş Private High 
School) were painted in cooperation 
with Marshall. As part of this, Marshall 
provided paint support to paint 
the four dormitories at the school 
and the two corridors in the main 
building. Marshall also donated books 
to the school library.

P&G
As part of the One Package = One 
Support for Education project 
realized with P&G exclusively for the 
100th anniversary of the August 30 
Victory Day, revenues from every 
P&G product purchased from Migros 
stores and Migros virtual market 
between August 18 and September 
18, 2022 were used to support the 
grantees.

Allergan Aesthetics
In cooperation with Allergan 
Aesthetics, the “I Am Here for 
Tomorrow” scholarship fund was 
created to support female physician 
candidates. In the 2022-2023 
academic year, 30 female students 
continued to be promoted with this 
fund. Besides, it is aimed to back up 
female physicians in their preparation 
for business life by ensuring that 
they receive mentoring support 
and participate in the training and 
development programs designed.

Çiçeksepeti
As part of the collaboration with 
Çiçeksepeti, Çiçeksepeti promotes 
our Don’t Give Up On School 
Scholarship Fund with each 
comment and evaluation made for its 
products after shopping. Education 
of the students were supported with 
over 700 thousand evaluations and 
comments made on Çiçeksepeti 
between October and December.

Gürok
With the “Rıza Güral Scholarship 
Fund” established in cooperation 
with Gürok Holding, 23 vocational 
technical high school students and 
11 undergraduate students were 
supported.

Garanti BBVA
As part of the Birthday Donation 
Project, Garanti BBVA celebrated its 
customers’ birthdays in cooperation 
with TEV. The project started in 2021 
was carried on also in 2022 and the 
university grantees were supported 
on their educational journeys.

Allianz Türkiye
Allianz Insurance made contributions 
through our foundation by way of 
the gift and thank you certificates 
they use internally. They contributed 
to the education of many students 
by supporting the “Self-Reliant 
and Confident Girls of the Future 
Scholarship Fund” within the Happy 
Days processes.

Nescafe
Nescafé ve Nestlé, which provided 
technology scholarships to nearly 
60 scholars in 2020 within the Equal 
Opportunity in Distance Education 
Movement, granted one-time food 
support to 2 thousand students 
with the Don’t Give Up On School 
project.

Yapı Kredi Private Banking
Yapı Kredi Private Banking gave 
scholarship support to 10 high merit 
grantees who study in the fields of 
visual arts, painting, and sculpture.

Yapı Kredi Afife Theater Awards 
Scholarship Fund
With the Yapı Kredi Afife Theater 
Awards Scholarship Fund, 16 
undergraduate students, who study 
theater and performing arts, were 
supported.

Cargill
As part of the cooperation started 
with the Cargill Scholarship Fund 
in 2017, a decision was made to 
gather all support under one roof, so 
the Turkish Education Foundation 
created the “Female Leaders of 
Tomorrow Scholarship Fund” 
starting in the 2020-2021 academic 
year, for female students, who study 
in various departments such as Law, 
Engineering, and Veterinary and 

Animal Sciences, and this support 
went on. Number of students who 
were promoted with the scholarship 
fund in the 2021-2021 academic year 
reached 63. 

Bosch Car Service
The Bosch Car Service Scholarship 
Fund supported 100 vocational 
high school students, who study 
in the fields of motor vehicles 
and automotive, and held training 
sessions for them to promote their 
career journeys.

Marriott
With the Marriott Türkiye-
Azerbaijan Business Council 
scholarship fund formed by 
the Marriott Hotels Group, five 
vocational high school students 
and four undergraduate students, 
who study in the field of tourism, 
were supported.

Teleperformance
• The cooperation with the 

Teleperformance Scholarship 
Fund continued to provide 
scholarship support to 50 
vocational high school students. 
In addition to scholarship 
support, mentoring and 
internship support are granted. 

• To facilitate the access of young 
people to technology, technology 
classes were generated in three 
schools in Antalya, Uşak and 
Diyarbakır.

Eyüboğlu Educational Institutions
Eyüboğlu Educational Institutions 
provided education support 
as part of the scholarship fund 
established in cooperation with 
the Turkish Education Foundation. 
With various activities they carried 
out, they made contribution to the 
education of female students with 
limited financial means.

Blendax
TEV grantees continued to be 
supported with the cooperation of 
Blendax and the Turkish Education 
Foundation. Every Blendax has 
turned into educational support for 
young people.

 



ACTIVITIES IN 202284

TEV Friend of Education Badge is presented 
to TEV’s institutional benefactors as the sign 
of their support.

TEV FRIEND OF EDUCATION
 
Friend of Education is used as 
a symbol of gratitude for the 
support given to grantees by 
means of the Turkish Education 
Foundation. TEV Friend of 
Education Badge is presented 
to the valuable institutions who 
offer grantees the opportunities 
to reinforce their education such 
as mentorship, internship, job 
opportunity, technical training, 
social activities etc. as well as 
providing financial support. 

As the sign of the support given 
by the institutional benefactors, 
a digital badge is presented to 
the institutional benefactors who 
stand by TEV for the education 
of young people with the motto 
“Don’t Give Up On School.”
 
Where is it used? 
The institutions granted TEV 
Friend of Education can publish 
the exclusively designed logo on 
their website and add it to their 
corporate e-mail signatures.
 

For which criteria are the badges 
awarded?
• Scholarship Support
• Additional Support 

(Transportation, Food, 
Technology etc.)

• Mentorship Support
• Education Support
• Internship Support
• Employment Support to TEV 

Graduates

What are the pros of holding a 
digital badge for institutions?
They are able to raise awareness 
about equal opportunity in 
education by announcing their 
support for the Turkish Education 
Foundation, which has worked 
for 55 years to achieve the said 
opportunity.
 
How can a digital badge be 
obtained?
At least one of the support types 
should be performed.
 
Where to apply to get a digital 
badge?
To get the digital badge, you can 
send an e-mail to bagisprojeleri@
tev.org.tr or call +90 212 318 68 59 
for information.

Cargill Türkiye

One of Our Institutional  
Fund Benefactors 

“The Turkish Education 
Foundation, which has put 

its heart to supporting young 
people with the mission of equal 

opportunity in education for 
56 years, keeps adding value 
to the future of our country 

every passing day. As Cargill, we 
have a commitment to ensure 
female leaders of 50 percent 

in management levels by 2030, 
as part of our human-oriented 

sustainability vision. We strive to 
contribute to the mitigation of 

poverty and inequalities, and to 
gender equality and education 

within the United Nations 
Sustainable Development Goals. 

We bolster up scientific education 
from primary school to university, 
and stand by successful students 

with our corporate social 
responsibility programs which 

will meet social needs. Launched 
in 2021 together with your 

Foundation, “Female Leaders of 
Tomorrow” program continues 
shedding light on the future’s 
female executive candidates. 

Beyond providing scholarship to 
about 200 university students, 
we support their vocational and 

personal journeys and assist their 
development with the mentorship 
program our employees attended.
We believe that our country can 
develop only through education. 

We are happy to cooperate 
with the Turkish Education 

Foundation in the Female Leaders 
of Tomorrow program. We 

present our thanks to the whole 
management of the foundation 
and to those standing behind in 

this valuable journey.”

FUNDRAISING
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International Collaborations
• Lacoste Foundation:  As part of 

the project prepared together 
with Yeşim Group and accepted 
by Lacoste Foundation in 2022, 
students will receive scholarship 
in 2023 also with the support of 
Lacoste Yeşim Group.

• Alstom Foundation: As part of 
the project prepared together 
with Yeşim Group and accepted 
by Lacoste Foundation in 2022, 
students will receive scholarship 
in 2023 also with the support of 
Lacoste Yeşim Group.

MEMBERSHIPS AND 
COOPERATIONS

International
• Benevity:  Benevity is a 

donation platform that allows 
for individuals and institutions 
to donate to different NGOs. It 
gives an important chance to 
convey the individual donations 
and the contribution of the 
institution cooperated, to the 
NGO donated. It is possible to 
promote the projects of TEV 
offered on Benevity, as well 
as donating to TEV on the 
whole. As the member of this 
platform, TEV regularly gets the 
donations it raised from abroad, 
via Benevity.

• Global Giving:  Global Giving 
is a donation platform where 
individuals make donations to 
the NGOs around the world 
specialized in different fields. 
NGOs can become a member 
of this platform in order to 
introduce their projects and 
to collect funds for them. 
TEV promotes some of its 
scholarship campaigns on 
Global Giving and gets the 
donations it collected for these 
campaigns, through Global 
Giving.

• Turkish Philanthropy Fund:  
Turkish Philanthropy Funds 
(TPF) is a US-based foundation 
that bolsters up the social 

investments for Turkish and 
Turkish-American societies. 
Together with its benefactors, 
TPF provides funds to projects 
of the NGOs in Türkiye with 
whom it collaborates. Likewise, 
TEV acquaints its projects on 
TPF web page and raises funds 
for its projects by means of TPF.

• CAF America:  CAF America 
is a global grantmaking 
organization that assists 
companies, foundations and 
individuals in their donation 
process and mediates the 
process, and facilitates the 
granting process to minimize 
the risks and administrative 
burden in delivery of the funds 
to the donee. Some of the 
funds attained from abroad 
are supplied via CAF America. 
Grants will be received from 
Dupont, PepsiCo Foundation 
and Bank of America through 
CAF America in order to 
supply scholarship and provide 
education to students via these 
grants.

Domestic
• Açık Açık
• Adım Adım
• TÜSEV
• Fonzip
• Givin

ING BANK

PepsiCo

One of Our Institutional 
Fund Benefactors

“Our young people are our 
future. As ING Türkiye, we 
attach importance to equal 
opportunity in education. 
For this reason, we aim 
to contribute to societal 

gender equality by offering 
scholarship opportunities to 
our talented and successful 
female teachers. We would 

like to thank the Turkish 
Education Foundation, 

and its valuable team and 
volunteers, whom we always 

felt by our side and the 
activities of which we are 

proud to support.”

“We are very happy to 
work with our stakeholder 

TEV, with whom we set 
out together, as part of 

the “PepsiCo Science Girls 
Academy” project launched 
in February 2022. We kept 
bolstering up the social and 
personal development of our 

grantees with the training 
programs we organize, 

while providing academic 
and professional support to 
200 young women studying 

in STEM fields. We would 
like to extend our thanks to 
TEV that guided us in any 
field in this project, which 
is now in its 2nd year, and 

that has always stood by us 
with its sincere and devoted 

approach, and gained 
our confidence with its 

professional and transparent 
management!”
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Scholarship Funds

METU Scholarship Fund
METU Scholarship Fund was 
established in 2009 by the 
Foundation’s volunteer Arif Aygündüz. 
It has been the largest fund of TEV 
and the project with the highest 
added value for the last seven years. 
In 13 years, a total of 3,033 scholarship 
opportunities were generated. In 
the 2022-2023 academic year, 500 
METU students were entitled to 
receive scholarship. Of 318 students 
within the fund who have graduated 
since 2014, 85 became benefactors, 
showing that they are the assurance 
of the fund’s future. Among the 
graduated benefactors of the METU 
Scholarship Fund, mentors and the 
coaches with international certificates 
give mentoring and coaching support 
to grantees of the fund. At Ankara 
campus, 4-day alumni-scholarship 
student meetings are organized 
every semester. In this way, the 
relationships which will help grantees 
find internships and jobs can be 
established.

TEV-Corona Heroes Memorial 
Scholarship Fund
With the “Corona Heroes Memorial 
Scholarship Fund” created in 2020, 
the children of healthcare workers 
who lost their lives in the fight against 
coronavirus, and the children of 
individuals who died from the virus 
during the corona period throughout 
their education life, and those who 
suffered financial damage due to the 
pandemic were supported. Backed 
up by our corporate and individual 
benefactors, scholarship support 
continues to be provided at primary, 
high school, undergraduate, and 
postgraduate and doctorate levels. 

Don’t Give up on School 
Scholarship Fund
Every year, thousands of students 
consider dropping out of school, 
because they cannot meet their 
most basic needs. It was set 
out with the “Don’t Give Up On 
School” slogan to make students 
return to school. Established 
in 2021 with the backing of 
esteemed benefactors, who 
believe in the power of education, 
“Don’t Give Up On School 
Scholarship Fund” continues to 
promote more students every 
year.

Self-Reliant and Confident Girls 
of the Future Scholarship Fund
In order to emphasize the 
importance of equal opportunity 
in education, to ensure that young 
women have access to education, 
and to provide scholarship 
support to female students, the 
“Self-Reliant and Confident Girls 
of the Future Scholarship Fund” 
was established in 2021. Thanks to 
this fund, contribution is made to 
the future of numerous students.

Food Allowance Scholarship 
Fund
In addition to the education 
scholarship given to TEV scholars, 
food scholarship support is also 
provided to meet their food 
needs.

Transportation Assistance 
Scholarship Fund
In addition to the education 
scholarship given to TEV scholars, 
transportation scholarship support 
continues to be provided so they 
can meet their transportation needs. 

Stationery/Book Assistance 
Scholarship Fund
In addition to the education 
scholarship given to TEV scholars, 
stationery/book scholarship support 
continues to be provided so that they 
can meet their stationery/book needs.

Social Activity Scholarship Fund
In addition to the educational 
scholarship given to TEV scholars, 
social activity scholarship support 
continues to be provided for them to 
carry out their social activities.

TEV-Natural Disaster Relief Fund of 
Students
To help the victims of disasters, the 
“Let’s Heal with Education Scholarship 
Fund” was established in 2021 in order 
to provide scholarship support to 
young people affected by material or 
moral victimization following disasters.

Sports Activities

Adım Adım İyilik Peşinde Koş 
Platformu (Run for Good Step by 
Step Platform)
Adım Adım İyilik Peşinde Koş Platform 
is an organization that brings 
NGOs and individual & institutional 
volunteers together. This year, the 
Turkish Education Foundation raised 
6,167,326 TL by attending nine sports 
activities together with Adım Adım 
and reaching 16,962 benefactors with 
2,535 volunteer sportspeople.

In 2022:
• The NGO with the most volunteer 

sportspeople - 2,536 volunteer 
sportspeople,

• The NGO achieving the highest 
donation amount - 6,167,326 TL,

Individuals and institutions voluntarily 
supported TEV’s fundraising at numerous 
events held in 2022.

FUNDRAISING
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• The NGO reaching the highest 
number of benefactors - 17,629 
benefactors,

• The NGO with the most volunteer 
sportspeople in a single event (1,808 
- Istanbul Marathon),

• The NGO reaching the highest 
number of benefactors (10,921 - 
Istanbul Marathon),

Runtalya Marathon
• At the Runtalya Marathon, which 

was held on Sunday, March 6, 245 
volunteer runners raised 1,657,179 TL 
from 2,348 benefactors within the 
“Don’t Give Up On School” project.

• It became the NGO that achieved 
the highest donation amount 
among the 28 NGOs participating in 
the Runtalya Marathon

Maratonİzmir
• The event, in which the charity 

run was performed for the first 
time with Adım Adım, was held on 
Sunday, April 17. A total number of 
293 volunteer runners, who ran for 
TEV, raised 799,536 TL from 2,860 
benefactors.

• It became the 2nd NGO with the 
highest donation amount among 
the 32 NGOs participating in the 
Istanbul Marathon.

The 44th Istanbul Marathon
• At the 44th Istanbul Marathon 

run on November 6, the track 
was enlivened by joining with 
the uniform designed by Eda, a 
scholarship student studying in the 
Fine Arts Faculty.

• A total of 1,808 volunteer 
runners, who launched 
campaign for TEV, collected 
3,355,179 TL from 10,921 
benefactors.

• It became the 2nd NGO with 
the highest donation amount 
among 50 NGOs participating in 
the Istanbul Marathon.

Other Events

On the Adım Adım İyilik Peşinde 
Koş Platform, participation in 
the Istanbul Half Marathon, 
Ultimate Cunda, Bosporus 
Cross-continental Swimming 
Race, Eker I Run Bursa Run and 
TCS Amsterdam Marathon was 
respectively ensured together 
with the volunteer sportspeople.

As part of the independent 
attempts, participation in the 
Adana Kurtuluş Half Marathon, 
London Vitality Run, Marathon 
Masters Marmaris Swimming 
Race, Türkiye Coastal Rowing 
Championship and Road to 
Awareness Cycling event was 
respectively ensured together 
with the volunteer sportspeople.

14th Road to Awareness Cycling 
Event 
On October 27-31, 25 international 
Marriott employees cycled on the 
Bodrum-Datça-Marmaris-Akyaka-

Bodrum track, which is longer 
than 400 KM, on behalf of TEV 
and its grantees. 

Collaboration with the Turkish 
Rowing Federation
At the Türkiye Coastal Rowing 
Championship held on September 
2-4 in Sapanca, 33,720 TL was 
raised within the campaign 
launched by the Turkish Rowing 
Federation.

TUSEV-Giving Tuesday
Giving Tuesday is a collective 
philanthropy campaign where 
individuals, families, non-
governmental organizations, 
community leaders, the 
private sector and students 
come together for a purpose 
and celebrate and encourage 
endowing and volunteering one 
day a year. 

Organized by TUSEV, “Giving 
Tuesday” was celebrated in 2020 
for the first time. TEV published a 
post on its social media accounts 
in order to generalize the meaning 
and importance of that day. 
Besides, the announcement of 
Tijana Bošković jerseys signed 
by Eczacıbaşı Dynavit Women’s 
Volleyball Team was made to 
trigger the supporters for this 
special day. Education of the 
students was supported with the 
revenue obtained from the event.
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TEV WREATHES 
TEV Wreathes make up a significant 
way of fundraising started in 1972.

Vehbi Koç talked about this subject 
in 1971 as follows:

“…. As a result of studies and research 
we’ve done to provide scholarships to 
more young people, we’ve understood 
that we can provide 250-300 young 
people with additional scholarships 
through the flower and wreath money 
paid for weddings, engagements, 
celebrations, openings, and funerals in 
Istanbul.”

Main source of these words was an 
ongoing practice in Sweden.

On a business trip to Sweden in 1968, 
Vehbi Koç saw several large and 
beautiful buildings outside Stockholm 
and asked what they were. He learned 
that they are special housings for 
alone and low-income elders. Wreath 
donations were used to construct and 
maintain these housings. Vehbi Koç’s 
interest rose and he kept examining 
the subject.

In 1917, 91 wreaths were sent to 
the funeral of the famous Swedish 
architecture Ludwig Heidi who died 
at the age of 91. His daughter Alma 
Heidi thought that the money spent 
on wreaths could be directed to a 
social aid. Therefore, she established 
a foundation in 1921: the Flower 
Foundation. In funerals, flowers 
were replaced by a metal wreath 
symbolizing the wreath donation. 
In the course of time, the custom of 
donating to the Flower Foundation 
became common. 

With the wreath field operations in 2022,  
a total of 31.9 million TL was raised.

FUNDRAISING
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Inspired by the Swedish Flower 
Foundation, Vehbi Koç had the 
necessary research made when 
he returned to Türkiye. He aspired 
to direct the funeral wreaths, 
which constitute 5% of flower 
consumption, to the wreath fund to 
be established at TEV. 

Use of donations instead of 
wreaths began with the death 
announcement for the funeral of 
Vehbi Koç’s sister, Hüsniye Aktar 
which was published on January 
1, 1972. This first wreath donation 
corresponded to 20,000 TL. A total 
wreath donations of 325,000 TL 
were raised in that year.

Donation Admission

• In 2022, the field operation 
processes started to be 
monitored with the tablet 
application and an innovative 
step in digitalization was taken. 

• Total amount of donations 
obtained with the wreath 
field operations in 2022 was 
31,949,019 TL.  

• Total amount of donations 
obtained with the condolence 
card operations in 2022 was 
1,181,867 TL. 

• Total amount of donations 
obtained with the celebration 
day field operations in 2022 was 
4,662,240 TL. 

• Total amount of donations 
obtained with the celebration 
day card operations in 2022 was 
3,049,946 TL. 

• The amount of donations 
raised as Other donations 
(unconditional donations) within 
the foundation in 2022 was 
12,598,181 TL.
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CORPORATE COMMUNICATIONS

Awards

MIXX Awards

TEV was granted silver award 
at the 11th edition of the 
MIXX Awards Türkiye by the 
Interactive Advertising Bureau 
(IAB). TEV was granted silver 
award at the 11th edition of the 
MIXX Awards Türkiye by the 
Interactive Advertising Bureau 
(IAB).

Effie Awards

With the “Don’t Give Up 
On School” project, TEV 
was granted the Silver 
Effie award, the biggest 
award in non-governmental 
organizations category 
which does not contain 
gold award, at Effie Awards 
Türkiye 2022.

Brandverse Ödülleri
 
At Brandverse Awards 2022, 
TEV received two silver 
awards in “Big Steps with Low 
Budget” category of Strategy 
Section, and in “Qualified 
Education” category of Social 
Responsibility and Sustainability 
Section with the “Don’t Give Up 
On School” project.

TRADITIONAL PRESS
In 2022, 659,653,872 people 
were reached in printed, online 
and visual media, and an 
advertisement value amounting to 
11,496,122 TL was obtained.

2022 TEV Press Coverage

Through its communication activities, TEV aims 
to consolidate the bond it established with the 
public and to touch the education lives of more 
young people by raising awareness.
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Communication on Special Days 

Volume Up  

As part of the ongoing communication activities 
for the “Don’t Give Up On School” project, TEV 
launched “Volume Up!” project, the script of 
which was created from the sentences the TEV 
staff members heard during the scholarship 
interviews in the 2021-2022 academic year, and 
which was dubbed by the grantees.

• “My mum isn’t alive. My father’s financial power 
is insufficient. I always stay with my relatives, 
I make my living with the money they give. I 
need your support for standing on my own 
feet.” 

• “Some days, even, we, three people get 
together and eat one meal” 

• “I only go and return between the dormitory 
and school. To be obvious, I have neither time 
nor financial means to socialize.”  

• “I try to spend a day with 6 lira.” 

• “I need your help to leave this village and stand 
on my own feet, and to make my father proud.” 
desteğinize ihtiyacım var.”

March 8, International Women’s Day  

March 8, International Women’s Day 

On March 8, International Women’s Day, well-known 
people dubbed the letters of young women who 
carried on and completed their education thanks 
to the TEV Scholarship. The letters were prepared 
based on the outputs of the Social Impact Research. 
The Turkish Education Foundation Grantees Ece 
Vahapoğlu and Sarp Akkaya, Zeynep Bastık, Oğuzhan 
Uğur, Bennu Yıldırımlar, Hafsanur Sancaktutan and 
Gözde Atasoy supported the project.

A newspaper advertisement that contains a striking 
slogan about the success of the educated women 
who graduated from TEV, was prepared on the  
March 8 International Women’s Day.

You can find the 
March 8 International 
Women’s Day video 
series by scanning 
QR code.

You can find the 
“Volume Up!” 
video by scanning 
QR code.
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Having been supported education since 
its establishment, TEV visited Anıtkabir as 
part of its 55th Anniversary.

Communication on Feasts

Within the “Don’t Give Up On School” project, special 
communication activities for donation were performed in feasts. 
The video film prepared with the real voices of the grantees heard 
in the scholarship interviews, was broadcast on social media.

Anıtkabir Visit
 
Having been supported 
education since its 
establishment, TEV visited 
Anıtkabir as part of its 55th 
Anniversary. TEV Chairman 
of the Board of Directors 
Prof. Dr. Mehmet Şükrü 
Tekbaş and members of 
the Board of Directors, over 
500 people comprised 
by TEV employees, and 
TEV benefactors and 
grantees residing in Ankara 
participated. TEV Chairman 
of the Board of Directors 
Prof. Dr. Tekbaş said “We 
have been progressing under 
the leadership of Atatürk 
and have been working 
with all our strength for 55 
years to give educational 
opportunities to our youth 
who will contribute to our 
country and humanity.”

CORPORATE COMMUNICATIONS
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Commemoration of Zeki 
Müren - I Live with Applauses
 
On the 26th anniversary of the 
death of esteemed benefactor 
Zeki Müren, the “Cherish 
With Applauses” project was 
launched in order to highlight 
the education problems of 
university students as well as 
commemorating the Sun of Art. 
With the support of influencers, 
grantees and benefactors 
on social media, the project 
has achieved over 2 million 
accesses and over 42 thousand 
interactions. In traditional media, 
the project was announced in 
NTV Gece Gündüz program 
and FOX TV prime news. Kenan 
Doğulu supported the project at 
the Antalya Concert and sang a 
song of Zeki Müren.

May 19 Commemoration of Atatürk, Youth and Sports Day 

The film shot at TEVİTÖL for May 19 Commemoration of Atatürk, Youth 
and Sports Day reached 722,818 accesses on social media (Instagram).

Within the May 19 Commemoration of Atatürk, Youth and Sports Day, 
TEVİTÖL students Zeynep Gülen Erkoç, Ayşe Başak Ersoy and Zeynep 
Güler, each of whom has successful and bright stories, attended the 
live broadcast of the NTV-Day of Youth (“Gençlerin Bayramı”).

October 29, Republic Day

As part of October 29, Republic Day, a video film project with the 
theme “We Announce” was prepared on October 28. On October 29, 
communication of the video film which included students and the Republic 
schools across Türkiye was performed. 

“We Announce” film dated October 28 and shot at TEVİTÖL as part of 
the October 29 Republic Day, was broadcast on Yeni Bir Sabah with İsmail 
Küçükkaya program in Halk TV and online news website of Hürriyet.
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Film of the “Whose Backpack Is This?” 
project was accessed by over 10 million 
users and received more than 21 thousand 
likes on social media.

Whose Backpack Is This?  

As part of the ongoing communication activities for the Don’t Give Up On School project, the first 
“guerrilla marketing” project in history of the Foundation was launched with the Whose Backpack Is 
This Project in order to draw attention to the university students who dropped out of school. Within the 
project, a giant backpack of 2 meters was produced and placed in the Mecidiyeköy Metro underpass. 
The project film in which grantees took part in the field drew attention in digital and traditional 
media. The film was accessed by over 10 million users and received more than 21 thousand likes on 
social media. With the support of the grantees, benefactors, influencers and celebrities, the hashtag 
#BuÇantaKimin (WhoseBackpackIsThis) was included in the trend topic list on Twitter Türkiye on 
Wednesday, December 7 for 12 hours. In visual media, the project film was announced also in Halk 
TV İsmail Küçükkaya ile Yeni Bir Sabah program, NTV prime news and the news series in day time. 
News articles about the project were published in Hürriyet, Sözcü, Posta, Milliyet, Yeni Bir Ekonomi 
and Türkiye newspapers. In digital press, the media such as Marketing Türkiye, MediaCat and The 
Brand Planet announced the project. With the project, 2,662,056 accesses and an advertisement value 
amounting to 175,440 TL were obtained in three days.

CORPORATE COMMUNICATIONS
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You can find the 
introductory video 
of “Whose Backpack 
Is This?” by scanning 
QR code.
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Communication activities on social media 
channels brought the number of accesses, 
which was 22,802,019 in 2021, to 64,035,526 
in 2022 with an increase rate of 180%.

CORPORATE COMMUNICATIONS
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Operating in 13 different provinces, TEV branch offices plan and carry out activities that accord with the purpose 
of the foundation, such as fundraising, benefactor relations, education and scholarship activities, in the provinces 
under their responsibility where they are located, with the coordination of the Head Office.

Adana Branch
Address: Kurtuluş Mah. Mithat Saraçoğlu 
Cad. No: 12 Ali Şadi Bey Apt. A Blok Kat: 2 
D: 3 Seyhan Adana / TÜRKİYE
Telephone: +90 (322) 453 11 14 - +90 (322) 
457 33 99
Fax: +90 (322) 459 32 21
E-mail: tev_adana@tev.org.tr

Ankara Branch
Address: Kavaklıdere Mah. Esat Cad. (Eski 
Akay Cad.), No: 22/5, 06640 Bakanlıklar-
Çankaya Ankara / TÜRKİYE
Telephone: +90 (312) 417 41 90
Fax: +90 (312) 418 79 99
E-mail: tev_ankara@tev.org.tr

Antalya Branch
Address: Memur Evleri Mah. Anafartalar Cad. 
No.115/1 07100 Antalya / TÜRKİYE
Telephone: +90 (242) 343 32 08
Fax: +90 (242) 343 32 09
E-mail: tev_antalya@tev.org.tr

Balıkesir Branch
Address: Altıeylül Mah. Çakıcı Sk. Kardeşler 
Ap.K-5 D-9 Balıkesir / TÜRKİYE
Telephone: +90 (266) 241 54 45
Fax: +90 (266) 241 20 27
E-mail: tev_balikesir@tev.org.tr

TEV has been carrying out its activities for the 
equal opportunity in education with 13 branch 
offices.

BRANCH OFFICES

Bursa Branch
Address: Atatürk Cad. Şehbenderler Apt. 
No: 47 Kat: 1 D: 6 Osmangazi Bursa / 
TÜRKİYE
Telephone: +90 (224) 221 18 10 - 223 63 51
Fax: +90 (224) 222 46 06
E-mail: tev_bursa@tev.org.tr

Denizli Branch
Address: Çaybaşı Cad. No.32 Küçüksaray 
Apt. Zemin Kat D.2 20010 Denizli / TÜRKİYE
Telephone: +90 (258) 264 65 99 - 264 64 
90 - 262 33 63
Fax: +90 (258) 265 10 54
E-mail: tev_denizli@tev.org.tr

Eskişehir Branch
Address: Hoşnudiye Mah. Kızılcıklı Mahmut 
Pehlivan Cad. No 40/3 Tepebaşı Eskişehir / 
TÜRKİYE
Telephone: +90 (222) 231 16 06
Fax: +90 (222) 234 34 35
E-mail: tev_eskisehir@tev.org.tr

İzmir Branch
Address: Akdeniz Cad. No: 14 Kat 1/102 
Birsel İş Merkezi Pasaport İzmir / TÜRKİYE
Telephone: +90 (232) 441 21 44
Fax: +90 (232) 441 21 45
E-mail: tev_izmir@tev.org.tr

Kayseri Branch
Address: İstasyon Mah. Kocasinan Bulvarı 
Depo Cad. No: 3 B Kocasinan Kayseri / 
TÜRKİYE
Telephone: +90 (352) 221 09 85-86
Fax: +90 (352) 221 09 87
E-mail: tev_kayseri@tev.org.tr

Kocaeli Branch
Address: Kemalpaşa Mahallesi Cumhuriyet 
Cad. No: 64 Kat: 6 Kocaeli / TÜRKİYE
Telephone: +90 (262) 325 85 41
Fax: +90 (262) 325 44 77
E-mail: tev_kocaeli@tev.org.tr

Muğla Branch
Address: Çarşı Mah. Cevat Şakir Cad. No:6 
C/5 Bodrum Muğla / TÜRKİYE
Telephone: +90 (252) 316 30 62
Fax: +90 (252) 313 05 68
E-mail: tev_mugla@tev.org.tr

Tekirdağ Branch
Address: Hürriyet Mah. Yapıncak Sk. Aydın 
Plaza No:11/3 Süleymanpaşa Tekirdağ / 
TÜRKİYE
Telephone: +90 (282) 262 99 97
E-mail: tev_tekirdag@tev.org.tr

Trabzon Branch
Address: 1 Nolu Çömlekçi Mah. Yavuz Selim 
Bulvarı No: 26 Baro Başkanlığı Yanı 61100 
Trabzon / TÜRKİYE
Telephone: +90 (462) 326 78 84
Fax: +90 (462) 326 78 83
E-mail: tev_trabzon@tev.org.tr
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Eskişehir Branch Office - 
TÜGİAD (Young Businessmen 
Association of Türkiye) Theater 
Project

Kocaeli Branch Office - 
Opening of TEV Hortaçsu 
Business and Training Center

İzmir Branch Office - Şevval 
Sam Concert for the Turkish 
Education Foundation’s 55th 
Anniversary

Kayseri Branch Office - Visit 
to the Board of Directors and 
Branch Offices Executive 
Committee

Antalya Branch Office - “Let’s Read 
Together” Concert by Antalya 
Metropolitan Municipality İsmail Baha 
Sürelsan Conservatory Turkish Classical 
Music Performance Group for the Turkish 
Education Foundation’s 55th Anniversary

Bursa Branch Office -  
Eker I Run

Denizli Branch Office - 55th 
Anniversary Event for 
Grantees

Muğla Branch Office - The 
Bodrum Cup Concert Event

Trabzon Branch Office - 
Zorlu Grand Hotel New Year’s 
Fair

Tekirdağ Branch Office - 
Breakfast Event for Grantees

Ankara Branch Office - March 
8 International Women’s Day 
ASO 1st OSB Women’s Choir 
Concert

Balıkesir Branch Office - Closing 
event of the Hoop Sisterhood 
Project “Listen Child” play

Adana Branch Office - 
12th International Adana 
Liberation Half Marathon
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May 2022 Kadıköy Supporting 
Education

“Kadıköy Supporting Education” 
project was put into practice jointly in 
May 2022 with Kadıköy Municipality, 

Kadıköy District Headmen and Kadıköy 
Municipality Volunteer Houses, in 

order to provide scholarship support 
to university students residing or 

studying in Kadıköy.

June 2022 Adalar Supporting 
Education

Adalar Supporting Education project 
was launched in June 2022. Within the 

project, Adalar Municipality and the 
islanders living in Büyükada, Kınalıada, 

Burgazada and Heybeliada provide 
non-refundable education support 

to the university students who reside 
in Adalar and have limited financial 

means for continuing their education.

Launched in Kadıköy and Adalar, the 
cooperation projects with the municipalities 
supporting education became common and 
continue to be applied also in the provinces 
where TEV branch offices are located.

MUNICIPALITIES SUPPORTING EDUCATION

With the initiative of the 
Anatolian Side Benefactor 
Relations Unit, cooperation 
projects of the municipalities 
supporting education, which 
started in Kadıköy and Adalar, 
became traditional and 
continue to be implemented 
in the provinces other than 
Istanbul where TEV has branch 
offices.
 
As part of the municipalities 
supporting for education 
projects which go on also 
in 2023, the residents of the 
related provinces and districts 
also give scholarship support to 
the university students residing 
or studying there. A total of 
447,633 TL was raised in 2022 
as part of the Municipalities 
Supporting Education projects.
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October 2022 Kartal Supporting 
Education

“Kartal Supporting Education” project 
was put into practice in October 

2022 in cooperation with the Kartal 
Municipality. The project aims to give 
scholarship support to the university 

students residing or studying in Kartal.

November 2022 Balıkesir 
Supporting Education

“Balıkesir Supporting Education” 
project was launched in November 

2022 in cooperation with the Balıkesir 
Municipality. The project aims to give 
scholarship support to the university 

students residing or studying in 
Balıkesir.

December 2022 Tepebaşı 
Supporting Education

In December, 2022, “Tepebaşı 
Supporting Education” project protocol 
was drawn up to implement the project 
which will provide scholarship support 

to the university students residing 
or studying in Tepebaşı district, as of 

September 2023.
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Legal Counsel’s Office: It is 
responsible for ensuring the legal 
background of all transactions 
of the Turkish Education 
Foundation in order to achieve 
that all activities it performs for 
reaching the goals described in 
the authenticated contract of 
the Foundation, comply with the 
existing laws and the in-house 
legislation, and for bringing 
solutions to legal disputes within 
the framework of the applicable 
laws. In this regard, it represents 
the Foundation in all judicial 
authorities, arbitrators, execution 
offices and notaries, as well as in 
mediation negotiations. 

The Legal Counsel’s Office 
prioritizes preventive legal 
advice and measures over 
defensive legal action and 
to create an environment to 
sustain this principle within the 
entire Foundation including all 
departments and branch offices, 
as well as ensuring the legal 
compliance of the activities. In 
this sense, necessary opinions 
and reports on legal measures are 
presented without filing a lawsuit, 
and it is aimed to eliminate any 
potential problems against our 
Foundation before they arise. 

Legal Counsel’s Office aims to ensure that 
the Foundation operates in accordance with 
the legal regulations in all fields.

LEGAL COUNSEL’S OFFICE

The case and 
execution files 

brought in favor 
of and against the 
Foundation across 

the country in 2022 
were tracked by 

our Legal Counsel’s 
Office.
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Within the scope of the said 
activities, the case and execution 
files brought in favor and against 
the Foundation across the country 
in 2022 were tracked by our Legal 
Counsel’s Office. The total number 
of cases which were brought in 
favor and against our Foundation 
in 2022 and were handed on and 
followed up from previous years is 
619. As of 2022, 167 of these cases 
were concluded. 159 of them were in 
our favor and 8 of them against us. 

72 of the settled cases are related 
to the opening of the will and 
the delivery of the estate. In 
consequence of these cases, as 
of 2022, 45 real estate amounting 
to 56,968,600 TL were registered 
in the name of the Foundation, 
and cash assets corresponding to 
40,264,392.29 TL were transferred 
to the Foundation account. 

Moreover, copyright permits and 
contracts of our benefactors and 
testators, who are copyright holders, 
were signed. The copyrights and the 
rights protected by the professional 
associations were followed up 
and the relevant revenues were 
transferred to the Foundation. 

Besides, all law and legislation 
changes that came into force in 
2019 were closely followed and 
the works with other units of the 
Foundation continued to make 
necessary arrangements, changes 
and transactions within the entire 
foundation, especially within the 
framework of the provisions of the 
“Law on the Protection of Personal 
Data”. 

Within the mediation and 
settlement system introduced 
with the Law amendment made 
in 2018, the mediation process is 
also carried out for the disputes to 
which we are a party. 

Additionally, rental readjustment 
lawsuits have been initiated in 
order to adapt the rentals to the 
current date’s market rates, as 
these fees constitute a significant 
portion of the Foundation’s 
income. Necessary measures 
have been taken in order to 
protect the financial interests of 
the Foundation via enacting the 
lessor’s rights extended under 
the Code of Obligations, which 
resulted in peaceful settlements 
with a significant portion of the 
lessees without initiating a time 
and resource consuming litigation 
procedure. 

In this context, the necessary legal 
process were initiated in order to 
ensure the collection of unpaid 
rents, enforcement proceedings 
were made against the indebted 
tenants who refused to pay the 
rent, and the collection of rental 
income and the eviction of the 
problematic tenants were ensured. 
Of 457 execution files which were 
initiated in 2022 or date back to 
previous years, enforcement of 84 
files were ensured and a total of 
4,618,676.28 TL was collected.

Contracts drawn up regarding 
all kinds of projects and services 
to which the Foundation is a 
party are first checked by us to 

prevent possible problems in the 
future, and approved by us in a 
controlled way. Special contracts 
were prepared by our Counsel’s 
Office. The projects and contracts 
to which the Foundation is a party 
were concluded without dispute. 

On the other hand, interviews 
were made with the candidates, 
who want to make a will to the 
Foundation through testamentary 
disposition or donate by way 
of inter vivos transfer, based on 
their demands. Detailed legal 
information about the legal 
definition and results of the 
savings they want to make was 
provided. Legal support was 
granted to the benefactors, who 
wanted to make a will, in order to 
ensure that their wills are made 
in accordance with their wishes. 
Donation protocols were prepared 
in line with the aims and wishes 
of the benefactors who wanted 
to make donations. As a result 
of these meetings, a total of 70 
people made a will and 7 people 
made donations in 2022.

In addition, legal processes for the 
appointment of a guardian and/
or financial advisor to ensure the 
legal protection of those who lost 
their legal capacity or became 
unable to protect their rights 
and interests, by providing the 
necessary assistance and support 
to solve the legal problems that 
benefactors and testators face in 
their daily lives were initiated and 
followed up.
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GENERATING RESOURCES 
THAT PRODUCE AND UTILIZE 
KNOWLEDGE

Core vision of the Turkish Education 
Foundation is primarily to enable 
human resources to produce 
and use knowledge. Within this 
framework, Human Resources 
Unit was established in 2010. 
TEV provides service to both its 
benefactors and grantees with its 
248 employees at the Head Office, 
13 Branch Offices, 3 Women’s 
dormitories and TEVİTÖL. The aim 
of Human Resources is to promote 
setting of the policies that support 
the Foundation’s values, mission 
and vision, and to optimize human 
resources management in line with 
the Foundation’s goals.

Based on the idea of bringing 
human resources to a position that 
produces and uses information, 
TEV pulls out all the stops to 
support successful students with 
limited financial means who want 
to continue their education life, and 
to contribute to their education life 
by standing behind the students 
through various scholarships, and 
to promote the education system 
by building schools, dormitories, 
education centers and libraries. 

The Foundation aims to be an 
institution that regards employee 
satisfaction, manages processes 
with a focus on continuous 
improvement and mutual open 
communication, strives to support 
its employees in developing their 
skills and potential, cares about 
the needs and expectations of 
employees and creates a fair 
working environment for them. 

Activities went on in 2022 to make 
the organizational structure and 
business models more plain, agile 
and efficient.

Recruitment  
The Turkish Education Foundation 
employed an average of about 235 
employees in 2022 throughout 
its 13 Branch Offices, 3 Women’s 
dormitories, Head Office and the 
TEV İnanç Türkeş Private High 
School. 

The number of employees, average 
age / seniority and gender 
distribution in TEV and its affiliates 
as of December 2022 are as follows;

TEV provides service to both its benefactors 
and grantees with its 248 employees at the 
Head Office, 13 Branch Offices, 3 Women’s 
dormitories and TEVİTÖL.

HUMAN RESOURCES

Number of 
Employees as of 
December 2022

Total
248

Head Office 115
46.37%

Branch Offices 55 
22.17%

Dormitories 16 
6.45%

TEVİTÖL 62  
25.01%

Male 137
55.24%

Female 111 
44.76%

Total
248

39  

Average Age  

5 years   
OAverage Seniority  
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In 2022, a total of 34 new people, 
8 of whom have fixed-term 
employment contracts, joined the 
Turkish Education Foundation 
Head Office, Branch Offices 
and Dormitories, and a total of 
22 people left, 7 of whom had 
fixed-term employment contracts. 
50% of the employees recruited 
in 2022 are women and 50% are 
men.

Evaluation processes of all 
candidates who apply for job 
advertisements are performed 
in an objective and effective 
manner. Although the recruitment 
process may vary by position, the 
stages of personality inventory, 
case study, proficiency exam, 
and reference check are always 
applied.

To positively strengthen the 
recruitment experience and 
its effect on employee loyalty 
during the adaptation process, 
several practices are carried 
out on the first day: giving out 
a TEV stationery and hygiene 
kit, making an internal welcome 
announcement across the 
foundation and organizing 
acquaintance meetings. A general 
orientation program is also 
organized for employees who 
have just joined the TEV Family, 
in which all units explain their 
internal workings and practices, 
in order to get to know the 
institution better and speed up 
the adaptation process to the 
institution.

With the exit negotiations 
which were started to be 
held systematically in 2021 
and continued in 2022, the 
development areas for the 
Foundation and Human Resources 
were identified and data was 
obtained to make action plans.

We Bolster up New Graduate 
Recruitment
As part of the First Opportunity 
Project launched by Esas Sosyal 
to help new graduates have 
their first work experience, 
employment of young people 
in five positions was supported 

and their recruitment processes 
were completed in 2022. Thus, 
thanks to the First Opportunity 
Project, both the employment of 
new graduates and the business 
processes of the units were 
backed up. 

Employee Interviews in the First 
Six Months
With the aim of being able 
to follow the organizational 
development, maintaining the 
“well-being” status and taking the 
necessary actions in appropriate 
periods when needed, the 
Foundation designed an interview 
process and began to implement 
it as of 2022. The interview allows 
newly recruited employees to 
evaluate their work and working 
environment in the first six 
months. 

Training 
Within the framework of 
executive training sessions, a 
3-day “Leadership Development 
Program” was organized 
in December with a focus 
on adapting, establishing a 
management approach that 
speaks the same language, 
working together, performance 
and productivity enhancement. 
Various external training sessions 
were attended by the relevant 
units in order to monitor up-to-
date legal and technical practices 
in line with their needs and 
contribute to their professional 
development. 

Employee Satisfaction Survey 
With the Employee Satisfaction 
Survey conducted in November 
2022, employees’ understanding 
of corporate culture was 
measured as a function of Human 
Resources for the first time in 
Foundation’s history. Over 90% 
of the employees participated in 
the survey which was performed 
with the support of the BAREM 
research company.
 

Focus points and action areas for 
the development of corporate 
culture were determined through 
this evaluation process that 
brought significant outputs 
from the aspect of employee 
experience and organizational 
health. The Foundation decided 
to repeat the survey every year 
in order to provide a better work 
environment and make it easier 
for teams to be the employees 
with job satisfaction.

Code of Ethics and Working 
Principles
With the Code of Ethics and 
Working Principles document, 
which results from an 
independent, objective and 
professional management 
mentality, corporate and 
managerial ethical understanding 
and the ethical working principles, 
that were already adopted by 
every TEV employee, were 
incorporated into the professional 
life.

Besides, the Ethics Line, which 
can be easily accessed by all 
employees, was put into use and 
made operational.

Internal Communication and 
Motivation
An interactive internal 
communication process was 
targeted to act commonly 
in line with the Foundation’s 
goals and values. It is aimed to 
maintain communication activities 
matching with the employee 
group and the culture of the 
Foundation, and to enhance 
employee loyalty/motivation and 
transparency.

In moderation of the Human 
Resources unit, Common Ground 
meetings were held in the last 
week of every month, and a 
process, in which the information 
of all Foundation employees’ 
was synchronized and they were 
aware of the Foundation’s agenda, 
was implemented.

TEV Family carried out various 
online and face-to-face internal 
communication and motivation 
activities in 2022. 
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These locations include the TEV 
Head Office, the Anatolian Side 
Benefactor Relations Department, 
13 branch offices, the Turkish 
Education Foundation İnanç 
Türkeş Private High School 
(TEVİTÖL), women’s dormitories 
in İzmir, Trabzon and Ankara, and 
the Garring schools in Istanbul, 
Sakarya and Kırşehir. In addition, 
it occasionally provides support 
to the many schools built by TEV 
and transferred to the Ministry of 
National Education.

The Unit gives support to the TEV 
branch offices’ online connections 
with each other (remote area 
network), internet connections, 
security systems, all e-mail 
traffic, more than 50 servers 
and more than 400 computers, 
switchboards, telephones, printers, 
call centers, websites, special 
software, and all kinds of electronic 
products.

In 2022, many innovations continued to be brought 
to the system in order to raise productivity and 
digitize the labor-intensive works.

INFORMATION TECHNOLOGIES

e. Elimination and ranking 
criteria were applied according 
to the information given by the 
scholarship candidate in the 
application form, and the Technical 
Evaluation system, which ranks all 
students on the basis of School / 
Faculty, was formed.

3) ERP Activities
As the first Foundation that 
transferred all processes to ERP, 
developments for ERP continued 
also in 2022.

4) Income-Generating Practices
a. Arrangements on the online 
donation screens of the TEV 
website were made in order to 
enable users to donate more easily 
and quickly.
b. English website and English 
donation page were opened, 
ensuring the facilitation of 
international donations.

5) Tablet Project 
The Foundation participated in the 
Technology Captains competition 
with the Tablet project. At the 
competition where 68 projects 
attended, it ranked second 
with jury’s decision and the 
popular vote which provided the 
participation of over 20 thousand 
voters.

With this project, in which the 
fundraising processes were 
digitized end-to-end, productivity 
was raised significantly by 
conveying the wreath donation 
business processes to online 
environment. In addition, since the 
printing of collection cards was not 
required any more, approximately 
100,000 pages were saved in 2022.

22
locations

The Information 
Processing Unit provides 

full-time service 
at 22 locations.

In 2022, it included many 
innovations in the system to 
implement pioneering practices 
that will increase our efficiency, 
digitize labor-intensive work, and 
raise our success rate even higher.

1) System Developments 
a. Improvements were made in the 
system and data security.
b. Activities were performed as 
part of the PDPL (Personal Data 
Protection Law).
c. The works such as transferring 
e-mails to 365 and switching to 
a cloud-based station, which will 
provide user convenience, were 
carried out.
d. Websites were subjected to 
arrangement and improvement 
works.

2) TBY (TEV Scholarship Student 
Journey) Activities
a. Education Scholarship 
Application Form was renewed.
b. As part of the digitization of 
labor-intensive works, the students 
uploaded Academic Records and 
Student Certificates which can be 
obtained with barcode from the 
E-government to the system. The 
uploaded documents were read 
and processed by the system using 
OCR, RPA and AI technologies. 
c. Thanks to the Interview Platform, 
scholarship interviews were 
conducted via an online platform, 
ensuring transparent monitoring of 
the entire process.
d. A Candidate Tracking Platform 
where scholarship applicants can 
track the entire process of their 
applications online and instantly, 
was generated.
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Digital Archive Project was launched in 
December 2022 for the purpose of transferring 
all documents and files in the archive of the 
Turkish Education Foundation, to digital media.

PROJECTS FOR A BRIGHT FUTURE

TEV Memory to be Renewed with 
the Digital Archive Project
Digital Archive Project was started 
in December 2022 in order to 
classify and reduce all documents 
and files in the archive of the 
Turkish Education Foundation 
in accordance with archiving 
standards, to transfer important 
documents to digital media in an 
indexable manner with technology 
products, to guide them and keep 
them regularly by barcoding. 
With this project, which plays a 
key role in digital transformation 
of the foundation, archive and 
document management, data 
backup and recovery, safe storage 
and safe destruction processes 
were implemented with the Iron 
Mountain solution partnership.

In the project planned to be 
completed in June 2023, it is 
aimed to integrate TEV archives 
with an Archive Management 
System (AMS). In this way, it will 
be possible to store TEV archives 
at a higher security level, secure 
them against force majeure such 
as natural disasters, and have 
remote access to the documents 
transferred to digital media, and 
make inquiries. Thanks to the New 
Digital AMS, it will be ensured 
that necessary integrations are 
implemented faster and more 
optimally if there is a need to 
stratify the TEV archives with a 
Document Management System 
(DMS) in the future.

Document scanning processes 
realized simultaneously at two 
different centers still go on. 
Scanning of about 300,000 pages 
of almost two million documents, 
which were planned to be scanned 
in the first phase, was completed 
as of March 2023.

TEV Youth Platform 
TEV Youth Platform was shaped 
with the pro bono support of 
McKinsey & Company based 
on the vision of understanding 
the problems of young people 
better and making more extensive 
contributions to their lives. With 
this project, the platform went 
beyond the development of a 
“super app” which can be utilized 
by all young people, especially TEV 
Grantees. As the first platform that 
comes to mind when applying for 
a scholarship, it is aimed to both 
provide personal development 
support and financial support to 
millions of students who download 
the application.

TEV Platform determined its basic 
value as follows: to ensure that 
both TEV and companies better 
understand the needs of young 
people and bolster up them in 
various issues, and that students 
can access all financial and moral 
support they need during their 
university journey, via a single 
platform. First of all, it is aimed to 
set out as a scholarship platform 
and to make students benefit 
from the platform through various 
sponsorships. At the final stage, in 
addition to financial support, the 
aim is to transform the platform 
into a digital platform where young 
people can interact with each 
other and create networks, reach 
various career and educational 
opportunities, and meet their 
needs.

TEV Youth Platform was 
shaped with the pro bono 

support of McKinsey & 
Company based on the 
vision of understanding 
the problems of young 

people better and 
making more extensive 

contributions to their 
lives.
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REAL ESTATE PORTFOLIO MANAGEMENT

TEV acts as an intermediary for making use of 
the movable and immovable assets bequeathed 
by philanthropists, for education in Türkiye.

TEV REAL ESTATE PORTFOLIO MANAGEMENT

INNOVATIVE-
RESPONSIBLE-

ENTREPRENEUR-
TRANSPARENT-FAIR

SUSTAINABLE

Rental 
(Contract) 

Management

Portfolio and 
Sales Management

Real Estate 
Development 

Model

Maintenance 
& Repair 

Management

Investment 
Projects 

Management

Tenant 
Relationship 
Management

Title Deed and 
Real Estate 

Management

Building & 
Facility 

Management

Debts and 
Receivables 

Tracking 
Management

TECHNOLOGY-ORIENTED

1

6 7 8 9

2 3 4 5

PROTECTING TEV 
VALUES QUALITY POLICY POSITIVE 

PERSPECTIVE
EFFICIENT USE OF 

RESOURCES
RISK 

MANAGEMENT

TEV acts as an intermediary for making use of the movable and immovable assets bequeathed by 
philanthropists, for education in Türkiye. Honored to function as an intermediary, TEV acts with the awareness of 
bearing a great responsibility, and is proud of the placement of a great confidence in the Foundation.
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Within the frame of the 2019 
- 2023 Real Estate Portfolio 
Management Strategy Plan 
which was approved by the 
Board of Trustees in 2020, the 
Real Estate Management team 
continues its works with the aim 
of boosting real estate revenues, 
increasing real estate efficiency 
by minimizing expenses, and 
raising the funds to be used for 
Foundation’s goals, with the 
regular income to be obtained 
from real estate. 

In line with this aim, market 
values were monitored so that 
real estate did not lose value, and 
the real estate were kept well-
maintained and in good condition 
by engaging in value-enhancing 
activities. 

INDEPENDENT REAL ESTATE 
APPRAISAL 
For the “sales, rental, urban 
transformation and project 
development” transactions 
performed by the Real Estate 
Management unit within the 
framework of legal arrangements 
and internal regulations, services 
of the independent real estate 
appraisal firms licensed by the 
CMB are received in the analysis 
of rental value, sales value and 
investment. Real Estate Portfolio 
value is determined with reference 
to the list appraisal studies carried 
out by REIDIN, ENDEKSA and 
TAPUSOR companies, which 
provide valuation and analysis 
services in digital environment. 

ETHICAL VALUES 
Real estate processes are 
monitored under nine main 
titles within the frame of legal 
arrangement, the Foundation’s 
internal regulations and ethical 
values. In this context, rent 
increases were made in 2022 
based on the CPI 12-month 
rent increases announced by 
the Turkish Statistical Institute. 
Besides, the rent increase limit 
of 25% was observed for the 
housings as of July. As per the 
Code of Obligations, a rent 
increase was applied to our 
tenants, whose market increase 
period has come, based on the 
current value of rents determined 
by the appraisal companies with 
CMB license. 

Real estate processes 
are conducted under 

nine main titles within 
the frame of legal 
arrangement, the 

Foundation’s internal 
regulations and ethical 

values.
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One of TEV’s income source is the income 
obtained from real estate.

REAL ESTATE PORTFOLIO MANAGEMENT

MANAGEMENT 
MODEL

Rental (Contract) 
Management

GOAL

To make sustainable and 
qualified rentals and to 

keep the occupancy rate 
above 95%.

1
MANAGEMENT 

MODEL

Tenant Relationship 
Management

GOAL

To boost tenant satisfaction

2
MANAGEMENT 

MODEL

Title Deed and Real Estate 
Management

GOAL

To accelerate transition and 
transfer work and to fully 
complete title deed and 

insurance work

3

644 tenants in 21 
provinces

Rental income of 63.3 
million TL

Market value increase 
for 77 tenants
85 new tenants

44 eviction processes

Tracking of the 
portfolio with ERP 

and property tracking 
programs

Satisfaction survey 
with the participation 

of 122 tenants

405 appraisal reports
34 zoning applications 
Tax monitoring in 84 

municipalities
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MANAGEMENT 
MODEL

Building & Facility 
Management

GOAL

To transfer the entire 
portfolio to a professional 

management service

MANAGEMENT 
MODEL

Debts and Receivables 
Tracking Management

GOAL

To ensure the collection of 
receivables with a maximum 
2-month delay with the ERP 

Integration

MANAGEMENT 
MODEL

Portfolio and Sales 
Management

GOAL

To simplify and raise 
productivity

4 5 6

Building management 
and tracking of the 

subscription payments
The Foundation is 

100% owner of:
3 business centers, 4 

commercial complexes, 
7 apartment buildings, 
3 women’s dormitories 
and request for +100 
apartment buildings

Execution 
proceedings and 

eviction requests to 
22 tenants who were 
notified to the Legal 
Counsel’s Office in 
the 2nd month after 

the written and verbal 
warnings.

1,326 real estate in 
37 provinces 80 new 

transitions, 24 title transfers 
Within the efficiency 
strategy, sales/project 

development for the real 
estate with no income or 
which is joint-owned or 

needs significant renovation, 
or whose income does 

not meet expenses, on the 
condition of benefactors.

MANAGEMENT 
MODEL

Real Estate Development 
Management

GOAL

To create maximum income

7

The projects that aim to buy (invest in) / transform the 
properties with high rental income, using the investment 

fund created within the efficiency strategy.
Appraisal studies were carried out for the construction 
of dormitories on the lands in different provinces to be 

provided with allocation. 
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MANAGEMENT 
MODEL

Maintenance & Repair 
Management

GOAL

To complete works in a 
thorough and timely manner 

as part of the sustainable 
management plan

MANAGEMENT 
MODEL

Construction Project 
Managementi

GOAL

To ensure that projects 
are completed within the 

framework of budget, time 
and quality

CONSTRUCTION DEPARTMENT

SOLID STRUCTURES FOR THE 
FUTURE
To maintain the value of our 
foundation’s properties and 
the rental income they earn, 
a total of 100 renovation, 
maintenance, and repair works, 
including 73 maintenance and 
repair, 15 renovations and 12 risk 
management works were carried 
out in 2022. 

Renovation, maintenance and 
repair works were performed 
to increase the number of 
classrooms in the buildings located 
in TEVİTÖL. Furthermore, solar 
panels were built on the roof of the 
Heat Center and integrated into 
the system to reduce the heating 
expenses.

Lastly, the works for the building, 
which was donated by the TEV 
benefactor in Kocaeli for the 
purpose of moving the Kocaeli 
Branch, renovating the building 
and providing training to grantees, 
were completed and the building 
was opened.

8 9

TEV AZİZİYE APARTMENT 
BUILDING URBAN 
TRANSFORMATION PROJECT: 
As part of the urban transformation 
arising from the risky structure of 
Aziziye Apartment Building under 
the ownership of the foundation, 
located at Istanbul province, Şişli 
district and Hüsrev Gerede Street, 
project management and project 
design tenders were brought into 
completion and project works 
started. It was planned to obtain the 
license and begin the construction 
within 2023. 

100
renovation, repair 
and maintenance 

works

A total of 100 renovation, 
maintenance, and repair 

works, including 73 
maintenance and repair, 

15 renovations and 12 risk 
management works were 

carried out in 2022.

REAL ESTATE PORTFOLIO MANAGEMENT
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TEV MECİDİYEKÖY OFFICE 
CONSTRUCTION PROJECT: 
Demolition, Project Management 
and Project Design tenders of 
the building under the ownership 
of the foundation, located at 
Istanbul province, Şişli district 
and Mecidiyeköy Gülbahar 
Neighborhood Taşocağı Street 
were completed. The projects with 
completed project design works 
were submitted to the approval of 
Şişli Municipality. It is planned to 
start the construction of the LEED-
certified building, which will be 
allocated to TEV as the Head Office 
building, in 2024. 

TEV, TUNA-ORHAN NAİL İZGİ 
ANATOLIAN HIGH SCHOOL 
PROJECT: Upon the request of 
a benefactor to build a school 
in Eskişehir on behalf of his/
her parents, a protocol was 
signed with the Ministry of 
National Education and Project 
Management and Project Design 
Tenders were held for the 
construction of a school with 24 
classrooms in Odunpazarı District. 
It is planned to complete the 
construction by the end of 2023 
and transfer it to the Ministry of 
National Education.

WORKSHOP EQUIPMENT IN 
ESKİŞEHİR TOBB SCIENCE 
AND ART CENTER: With the 
aim of fulfilling the will of a 
TEV benefactor, a protocol 
was signed with the Ministry of 
National Education to provide 
the equipment of nine workshops 
within TOBB Science and Art 
Center in Eskişehir Province 
Tepebaşı District, and to give 
the benefactor’s name to the 
workshops.

2023 | Ocak 26Sokaktan Görünüm
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FINANCIAL AFFAIRS AND FINANCIAL INFORMATION

BEING OPEN AND 
TRANSPARENT

Financial and Administrative 
Affairs Group Department (As of 
September 2022, Administrative 
Affairs was established as a 
separate unit under the Head 
Office and Financial Affairs 
Group Department. On this date, 
it became the Financial and 
Administrative Affairs Group 
Department.) performs its 
activities under the categories of;

- Accounting 
- Fund management 
- Budget and strategic planning 
- Financial reporting
- Administrative affairs

Since the day it was founded, the 
Turkish Education Foundation 
operated under the supervision 
of the General Directorate of 
Foundations in accordance with 
the provisions of the “Repealed 
Foundations Law and Article 31 
and the continuation of the Law 
on Foundations No. 5737, which 
came into force on 27.02.2008”. 
In line with the principles of 
our foundation, our records 
and reports, which we keep 
meticulously and sensitively for all 
transactions, in accordance with 
the legislation, were prepared and 
presented to senior management 
for 2022 as it is done every year.

Efforts were made to ensure 
that all organs of the foundation 
work in full harmony in terms 
of budget management and 
financial discipline, and to 
implement common principles and 
regulations. 

The financial obligations of our 
foundation and our commitments 
to our stakeholders have been 
realized by effectively following up 
with the support of the Enterprise 
Resource Planning (ERP) 
infrastructure.

Auditors selected by the Board 
of Trustees made internal audit 
in the foundation in 2022. An 
independent auditing company 
also audited 2022 financial 
statements of the foundation.

The goal of increasing the value 
of financial assets by managing 
them in accordance with the 
principles of the Foundation was 
reached within the framework of 
controllable risks and with the 
optimum return target.

The income and expense 
distribution of the Turkish 
Education Foundation according 
to the final budget of 2022 is 
summarized in the graphs on the 
right.
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2022 INCOME 
DISTRIBUTION

Donations

49.8%

Interest Incomei

29.2%

Rental Income

15.6%

Other Income

3.9%

Dividend Income

1.4%

General Administrative 
Expenses

Expenditures on Income 
Generating Services

Expenditures for Purpose 

12.2%

67.0%

2022 EXPENSE 
DISTRIBUTION

87.8%

20.8%
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Budget management of all organs of the 
Foundation was performed in a whole 
harmony in terms of financial discipline.

DISTRIBUTION 
RATES OF THE 
FINANCIAL 
PORTFOLIO

Foreign Currency 
Portfolio 
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NET INCOME RATES OF THE PORTFOLIO
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• The portfolio’s annual return of 73.54% was 927 basis points above 
the CPI value of 64.27% calculated at the end of December 2022. Real 
income of TL and foreign currency assets and stocks was 4,050 basis 
points below, 1,420 basis points below and 11,566 basis points above the 
inflation, respectively. 

• TL assets yielded a return of 23.77% which is 709 basis points above the 
benchmark index return.

• Foreign currency assets yielded a return of 50.07% which is 430 basis 
points above the benchmark index return.

• Stock portfolio yielded a return of 179.93% which is 1,364 basis points 
above the benchmark index return.

• The portfolio weighted average return is 81 basis points above the 
benchmark index value. 
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AUDIT AND RISK MANAGEMENT

INTERNAL AUDIT ACTIVITIES
In addition to the audit activities 
carried out by independent audit 
institutions every year, all activities 
of the Foundation are audited by 
the Internal Audit Department 
in line with the legislation and 
internal strategies, policies, 
principles and goals. Reporting 
directly to the Board of Directors 
through the Audit Committee, 
the Internal Audit Department 
works to provide assurance about 
effectiveness and adequacy 
of the internal control and risk 
management systems, to the 
Board of Directors, and to perform 
consultancy based on the needs.

RISK MANAGEMENT ACTIVITIES
Obligation to manage the risks 
identified during the activities 
of the Foundation from a 
broad perspective and with an 
understanding of sustainability 
is the primary subject which 
sets the steps of corporate risk 
management. With the works 
performed in a holistic template, 
taking into account the relations 
of risks with each other, a 
strategic and proactive model 
of the processes within the risk 
management is embraced. 

Detected risks are first defined. 
Their occurrence probability 
and their impact are analyzed 
and scored. Action plans are 
made to mitigate the effects of 
identified risks. Related risks are 
managed within the framework 
of risk tolerance limits approved 
by the Board of Directors after 
the Risk Committee evaluation. 
With the internal audit activities, 
effectiveness and sufficiency of the 
risks defined in the risk inventory 
are periodically tested through the 
first-level control processes.

Potential risks are tracked in four main categories and action is taken. 

Risk 
Category

Risk Definition Action Plan

Stakeholder Relations 
Risk

Surveys, promotion activities, 
staff training

Project Risk Protocol processes, management 
of the benefactors' requests

Strategic Corporate Governance 
Risk

Full implementation of the 
corporate governance principles

Process Risk

Reporting process, 
communication management, 
effective procedure and process 
management

System Risk System maintenance, periodical 
review

Legislative Risk
Internal control, monitoring 
of legislations, audit and 
surveillance

Reputation Risk

Crisis action plan, strong social 
media interaction, content 
control, corporate governance 
practices

Operational Data Leak Risk Technical preventive measures, 
staff training

Accident and Security 
Risk

Occupational health and safety 
practices, insurance policies and 
guarantees

Misconduct Risk

Personnel awareness training, 
establishment of ethical rules, 
technical and administrative 
measures

Staff Competence and 
Performance Risk

Employee satisfaction surveys, 
creation of a feedback culture, 
talent management

Natural Disaster and 
Emergency Risk

Emergency action plan, follow-
up of the business continuity 
process, OHS (Occupational 
Health Safety) reports 

External Supplier Risk

Effective market monitoring, 
correct supplier selection, 
implementation of contracts and 
protocols

Epidemic Disease Risk
Staff health checks, making of 
emergency action plan, remote 
working procedure

Financial

Market Risk Effective asset management, 
periodical portfolio analysis

Liquidity Risk
Target audience analysis, 
effective management of liquid 
assets
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CONVENIENCE TRANSLATION 
INTO ENGLISH OF 
FINANCIAL STATEMENTS 
AT 1 JANUARY - 31 DECEMBER 2022
(ORIGINALLY ISSUED IN TURKISH)





INTEGRATED ANNUAL REPORT 2022 119



REPORTS120

TÜRK EĞİTİM VAKFI 

BALANCE SHEETS AT 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

1

Assets 31 December 2022 31 December 2021

Current assets

A. Cash and cash equivalents 646.096.030 505.054.919

1. Cash in banks 631.184.096 503.022.753
2. Other cash and cash equivalents 14.677.934 1.967.166
3. Cheques received 234.000 65.00

B. Marketable securities 618.982.527 285.586.639

1. Private sector bonds - 4.723.810
2. Public sector bonds 499.899.051 215.828.802
3. Other marketable securities 119.083.476 65.034.027

C. Other receivables 388.983 253.466

1. Other receivables from subsidiaries 93.207 112.601
2. Receivables from personnel 289.861 136.820
3. Work advances - 4.045
4. Other 5.915 -

D. Prepaid expenses and income accruals 14.757.703 9.666.721

1. Prepaid expenses 1.708.752 1.347.613
2. Income accruals 13.048.951 8.319.108

E. Advances given for purchases 140.570 350.067

Total current assets 1.280.365.813 800.911.812

Non-current assets

A. Trade receivables 168.724 159.476

1. Deposits and guarantees given 168.724 159.476

B. Financial assets 40.877.287 40.689.453

1. Long-term marketable securities 1.324.205 1.136.371
2. Subsidiaries 39.553.082 39.553.082

C. Tangible assets 248.110.698 238.492.099

1. Land 26.688.973 26.326.525
2. Buildings 212.465.626 204.639.126
3. Vehicles 8.966.384 7.089.195
4. Furniture and fixtures 5.066.880 3.313.888
5. Accumulated depreciation (-) (6.400.185) (3.803.445)
6. Construction in progress 1.323.020 926.810

D. Intangible assets 1.255.496 639.361

1. Rights 1.255.496 639.361
2. Accumulated amortization (-)

E. Prepaid expenses and income accruals 2.569.400 2.321.654

1. Prepaid expenses 2.569.400 2.321.654

Total non-current assets 292.981.605 282.302.043

Total assets 1.573.347.418 1.083.213.855

TÜRK EĞİTİM VAKFI 
BALANCE SHEETS AT 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

COMPARATIVE FINANCIAL STATEMENTS
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TÜRK EĞİTİM VAKFI 

BALANCE SHEETS AT 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

2

Liabilities 31 December 2022 31 December 2021

Current liabilities

A. Trade payables 7.132.855 1.593.016

1. Suppliers 7.115.239 1.577.466
2. Other 17.616 15.550

B. Other payables 9.541.518 5.862.287

1. Payables to personnel 6.763 250
2. Other liabilities 9.534.755 5.862.037

C. Taxes, duties and other liabilities 1.869.119 995.260

1. Taxes and funds payables 892.685 558.194
2. Withholdings payable 976.434 437.066
3. Other liabilitie - -

D. Provisions 289.137 447.941

1. Income Accruals 283.454 436.772
2. Expense Accruals 5.683 11.169

Total current liabilities 18.832.629 8.898.504

Non-current liabilities

A. Long-term liabilities 33.284.082 10.293.652

1. Deposits and guarantees received 14.495.326 9.311.905
2. Long-term deferred income 18.788.756 981.747

Total non-current liabilities 33.284.082 10.293.652

Equity

A. Net worth 626.706.640 417.222.133

B. Testator fund 825.555.620 625.775.424

C. TEV İnanç Türkeş college fund 23.319.832 21.282.008

D. Other funds 45.441.199 2.643.189

E. Revaluation and remeasurement of tangible assets 197.264 197.264

Total fund 1.521.220.555 1.067.120.018

E. Net current year income surplus 10.152 (3.098.319)

Total equity 1.521.230.707 1.064.021.699

Total liabilities and equity 1.573.347.418 1.083.213.855

TÜRK EĞİTİM VAKFI 
BALANCE SHEETS AT 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

COMPARATIVE FINANCIAL STATEMENTS
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TÜRK EĞİTİM VAKFI 

STATEMENTD OF INCOME/LOSS
FOR THE YEARS ENDED 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

3

1 January - 1 January -
31 December 2022 31 December 2021

A. Prior year’s income surplus - 782.007

B. Unconditional donations 118.690.407 56.313.369

1. Wreath donations 24.235.487 10.881.302
2. Special day donations 7.714.511 4.261.760
3. Other donations 86.740.409 41.170.307

C. Conditional donations 81.467.011 23.143.363

1. Conditional donation funds 41.197.303 1.123.930
2. Donations transferred from bequeaths 40.264.392 21.809.862
3. Public relieves 5.316 119.873
4. Other public relieves - 89.698

D. Conditional donation funds recognized as income 3.703.245 2.606.287

E. Other operating income 197.981.563 115.137.555

1. Rental income 62.790.478 44.927.092
2. Interest income 117.533.167 55.853.345
3. Scholarship repayments 9.498.529 7.394.116
4. Dividend income from subsidiaries 4.472.757 1.515.423
5. Dividend income from financials 1.234.330 3.530.560
6. Other income 2.452.302 1.917.019

Total Income 401.842.226 197.982.581

F. Additions to conditional donation funds (-) (182.262.131) (63.484.243)

1. Additions to conditional donation funds (41.197.303) (1.123.930)
2. Other public relieves - (89.698)
3. Income transferred to funds from conditional donations (100.800.436) (40.460.753)
4. Additions from bequeaths (40.264.392) (21.809.862)

Total Net Income 219.580.095 134.498.338

E. Operating expenses (219.569.943) (137.596.657)

1. General administrative expenses (-) (23.458.093) (13.702.284)
2 Depreciation and amortization expenses (-) (3.402.283) (2.176.710)
4. Expenditures on income generating services (-) (45.667.182) (30.559.674)
3. Goal-directed expenses (-) (147.042.385) (91.157.989)

Total expenses (219.569.943) (137.596.657)

Net current year income surplus 10.152 (3.098.319)

…………………….

TÜRK EĞİTİM VAKFI 
STATEMENTD OF INCOME/LOSS
FOR THE YEARS ENDED 31 DECEMBER 2022 AND 2021
(Amounts are expressed in Turkish Lira (“TRY”) unless otherwise indicated.)

COMPARATIVE FINANCIAL STATEMENTS
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